
 

 

 

 

Division of Florida Colleges 
325 W. Gaines Street, Suite 1244 
Tallahassee, Florida 32399-0400 

ChancellorFCS@fldoe.org 
850-245-0407 

 

 
 
 

 
 

Eastern Florida State College 
 

 

College Annual Equity Update 

2018-2019 

Template for Submission 2 of 2 

 
Deadline: June 28, 2019 

 
 
 
 
Submission Information 
Equity Officer: AVP Darla Ferguson 
Email: fergusond@easternflorida.edu 
Phone: 321-433-7080 
Date: June 17, 2019 

  

mailto:ChancellorFCS@fldoe.org


 



College Annual Equity Update  
2018-2019 Template 
Submission 2 of 2 

 
  

 
 

1 

Contents 
General Information and Applicable Laws for Reporting ............................................................................. 2 

Part I. Description of Plan Development ...................................................................................................... 4 

Part II. Policies and Procedures that Prohibit Discrimination ....................................................................... 4 

Part III. Strategies to Overcome Underrepresentation of Students ............................................................. 7 

Student Enrollments ................................................................................................................................. 7 

Student Completions ................................................................................................................................ 9 

Student Success in Targeted Programs .................................................................................................. 11 

Part IV. Gender Equity in Athletics .............................................................................................................. 13 

Assessment of Athletic Programs ........................................................................................................... 13 

Data Assessment .................................................................................................................................... 13 

Compliance with Title IX ......................................................................................................................... 14 

Corrective Action Plan ............................................................................................................................ 14 

Part V.  Signature Page………………………………………………………………………………………………………………………...  17 

Appendix A - Student Enrollment…………………………………………………………………………………………………………. 18    

Appendix B - Student Completion………………………………………………………………………………………………………... 23 

Appendix C - Targeted Programs……………………………………………………………………………………………………………27 

Appendix D - Athletics EADA Report ……………………………………………………………………………………………………..29  

 

 

  



College Annual Equity Update  
2018-2019 Template 
Submission 2 of 2 

 
  

 
 

2 

General Information and Applicable Laws for Reporting 
 
The purpose of the College Annual Equity Update is to provide updates on efforts to comply with Florida 
Statutes related to nondiscrimination and equal access to postsecondary education and employment in 
Florida College System (FCS) institutions. The following Florida Statutes (F.S.) and implementing State 
Board of Education rules in the Florida Administrative Code (F.A.C.) have specific requirements for 
submission 2 of 2 of the annual update.  
 

• Section 1000.05, F.S., the “Florida Educational Equity Act;” 

• Section 1006.71, F.S., Gender equity in intercollegiate athletics; and 

• Implementing Rules 6A-19.001 – 6A-19.010, F.A.C., related to educational equity. 
 
The Division of Florida Colleges (DFC) continues to provide certified data in Excel format on the areas of 
measurement required by statute and rule. Additionally, tables have been created for setting goals and 
reflecting goal achievement. DFC encourages each college to devote attention to the development of 
effective methods and strategies for any areas of improvements identified in analyses. 
 
Submission 2 of 2 of the College Annual Equity Update is due to the Florida Department of Education, 
Division of Florida Colleges by June 28, 2019. The update should be submitted by email to 
ChancellorFCS@fldoe.org. Colleges must submit this equity template in Word format. PDFs of the 
report template will not be accepted. Colleges may attach additional documents in PDF or Word format 
as appendices.  
 
In addition to dividing the content into two submissions, DFC made other changes to the template to 
streamline processes and reduce redundancy. Specifically: 

• Equity report templates must be submitted in Word format. This will facilitate a more timely 
review process and eliminate duplication of information. Colleges may attach additional 
documents in PDF or Word format as appendices. 

• The goal setting tables are now embedded in the template instead of being included as a tab in 
the Excel file. This will eliminate colleges needing to input data in two places. 

• DFC embedded components of the review form into the submission template. In prior years, 
DFC used a separate form to complete reviews. For the 2018-2019 report, the factors DFC will 
identify as part of its review will be embedded after sections of the report, and DFC will use 
these sections to provide feedback to colleges. These will be marked “Completed by Division of 
Florida Colleges.” Example:  
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DFC conducts reviews of annual college equity update reports pursuant to Rule 6A-19.010, F.A.C., 
implementing the Florida Educational Equity Act. The goals are to provide feedback for future updates; 
monitor efforts by the college to increase diversity in student participation and employment; and meet 
requirements of Florida Statutes, including, but not limited to, the Florida Educational Equity Act and 
sections 1000.05, 1012.86 and 1006.71, F.S. 
 
The review includes an assessment of the college’s methods and strategies established to achieve goals 
and timelines addressing areas of underrepresentation of minorities in its academic programs and 
activities. The review also includes an evaluation of submitted policies and procedures for compliance 
with state and federal civil rights laws prohibiting discrimination on the basis of race, national origin, 
ethnicity, gender, marital status, age, genetic information or disability. The review may include 
comments or recommendations in certain areas where the college has achieved or exceeded its goals or 
where there is incomplete or missing information. 
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Part I. Description of Plan Development 
 

Did the college change the development of the college equity plan? Make a selection: Yes     
If yes, provide the following applicable updates. 

 
A list of persons, by title and organizational location, involved in the development of the plan.  
 
Response: Ms. Darla Ferguson, Associate Vice President and Equity Officer, Human Resources, 
has the ultimate responsibility for this report under the guidance of Dr. James Richey, President. 
Ms. Ferguson provides input and coordination regarding the Staff Section and general direction 
for the report.  Mr. Bob Stover, Director, Institutional Effectiveness, provided analysis about 
enrollment, completion, and targeted programs, and compiled information provided by Mr. 
Mark Renkens, Title IX officer, Ms. Emily Tonn, Director, SAIL, and Mr. Jeff Carr, Associate Vice 
President, Athletics.  
 
A description of the participation of any advisory groups or persons. 
 

Response: Dr. Linda Miedema, Vice President, Academic & Student Affairs/CLO provided 
advice on goals and reviewed and approved the content. Campus Provosts and managers 
and employees in the Recruiting office, and the College’s Diversity and Equity Committee, 
which is made up of EFSC faculty and staff.  

 

 

Review of Part I: Description of Plan Development 
(Completed by Division of Florida Colleges) 

 

Requirement  Response Comments  Action 

Did the college change the 
development of the college equity 
plan? 

Select one.   

If yes, applicable updates provided? Select one.   

 

 
 

Part II. Policies and Procedures that Prohibit Discrimination 
 

This section relates to processes used to ensure that certain policies and procedures are current, 
accurate, in compliance and available to all students, employees and applicants as required by statute.  
 
A) Has the governing board updated the college’s approved and adopted policy of nondiscrimination? 
Make a selection: Yes If yes, provide the following applicable updates. 
 

Date of revision: October, 2018 
Description of the revision: Update name of Title IX Coordinator 
Web link(s) to document the revision: http://www.easternflorida.edu/documents/procedure-
302-1.pdf  

http://www.easternflorida.edu/documents/procedure-302-1.pdf
http://www.easternflorida.edu/documents/procedure-302-1.pdf
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B) Has the college updated the procedures used to notify staff, students, applicants for employment and 
admission, collective bargaining units and the general public of this policy? Make a selection: No If yes, 
provide updated information. 

 
Response: Click here to enter text. 

 
C) Has the college changed the person(s) designated to coordinate the college’s compliance with section 
1000.05, F.S.; Rule 6A-19.009-.010, F.A.C.; Title IX; Section 504; or Title II? Make a selection: Yes If yes, 
provide the following applicable information for each updated contact. 

Name/title: Lt. Mark Renkens / Security & Title IX Compliance Coordinator 
Phone number: 321-433-7180 
Address: EFSC Melbourne Campus, Bldg 10, Room 215; 3865 North Wickham Road; Melbourne, 
FL  32935 
Email address: renkensm@easternflorida.edu 
Is this contact’s information available in the regular notice of nondiscrimination? Make a 
selection: Yes 
 

D) Has the college updated the grievance or complaint procedures for use by students, applicants and 
employees who allege discrimination? Make a selection: Yes If yes, provide the following applicable 
updates.       

 
Date of revision: Jan, Feb, Dec, 2018 
Description of the revision: Section 201.5 Student Code of Conduct rewritten and expanded; 
added new sections 201.5.1 Conduct Process, 201.5.2 Interim Action, 201.5.3 Appeal of Final 
Agency Action; and 201.7 Trespass on College Property rewritten and expanded. 
Web link(s) to document the revision: http://www.easternflorida.edu/documents/procedure-
201.pdf  

 
E) Grievance procedures should address the following, at a minimum, as required under Rule 6A-
19.010(h), F.A.C. Confirm if the college is meeting these requirements. 
 

1) Notifications of these procedures are placed in prominent and common information sources. 
Make a selection: Yes 

 
2) Procedure(s) are designed to encourage prompt and equitable resolution of student, employee 

and applicant complaints but do not prohibit individuals from seeking redress from other 
available sources. Make a selection: Yes 

 
3) Procedures prohibit retaliation against any person filing a complaint alleging discrimination or 

any person alleged to have committed discrimination. Make a selection: Yes 
 

If no, provide the college’s plan for compliance. 
 
Response: Click here to enter text.                                                                                                                                                                                 

 
F) Have there been any revisions to nondiscrimination policies or procedures pertaining to: 

http://www.easternflorida.edu/documents/procedure-201.pdf
http://www.easternflorida.edu/documents/procedure-201.pdf
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Title IX? No 

Title II? No 

Section 504? No 

Nondiscrimination policies or procedures pertaining to disability 
services, including Rule 6A-10.041, F.A.C. that addresses course 
substitution requirements? 

No 

Acquired Immune Deficiency Syndrome/Human  
Immunodeficiency Virus (AIDS/HIV) Infectious Disease? 

No 

Other policies or procedures related to civil rights or  
nondiscrimination? 

Yes 

 
If yes, address the following for any identified policies or procedures. 

Name of the policy and/or procedure(s): 201 Complaint and Grievance Procedure 
Date of revision: January, February, and December of 2018 
Description of the revision: Section 201.5 Student Code of Conduct rewritten and expanded; 
added new sections 201.5.1 Conduct Process, 201.5.2 Interim Action, 201.5.3 Appeal of Final 
Agency Action; and 201.7 Trespass on College Property rewritten and expanded. 
Web link(s) to document the revision: http://www.easternflorida.edu/documents/procedure-
201.pdf  

 
If yes, address the following for any identified policies or procedures. 

Name of the policy and/or procedure(s): 302.1 Equal Opportunity 
Date of revision: October of 2018 
Description of the revision: Change of Title IX Coordinator 
Web link(s) to document the revision: http://www.easternflorida.edu/documents/procedure-
302-1.pdf  

 

 

Review of Part II: Policies and Procedures that Prohibit Discrimination 
(Completed by Division of Florida Colleges) 

 

Requirement  Response Comments  Action 

Have there been any updates to the 
college’s policy of nondiscrimination 
adopted by the governing board? 

Select one.   

If yes, applicable updates provided? Select one.   

Have there been any updates to the 
procedures utilized to notify staff, 
students, applicants for employment 
and admission, collective bargaining 
units and the general public of this 
policy?  

Select one.   

If yes, applicable updates provided? Select one.   

http://www.easternflorida.edu/documents/procedure-201.pdf
http://www.easternflorida.edu/documents/procedure-201.pdf
http://www.easternflorida.edu/documents/procedure-302-1.pdf
http://www.easternflorida.edu/documents/procedure-302-1.pdf
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Requirement  Response Comments  Action 

Have there been any updates to 
person(s) designated to coordinate the 
college’s compliance with section 
1000.05, F.S.; Rules 6A-19.009-.010, 
F.A.C.; Title IX; Section 504; or Title II? 

Select one.   

If yes, applicable updates provided? Select one.   

Have there been any updates to the 
college’s grievance or complaint 
procedures for use by students, 
applicants and employees who allege 
discrimination? 

Select one.   

If yes, applicable updates provided? Select one.   

Grievance procedures should address 
the following at a minimum as required 
under Rule 6A-19.010(h), F.A.C. 

- - - 

Notifications of these procedures 
are placed in prominent and 
common information sources. 

Select one.   

Procedure(s) are designed to 
encourage prompt and equitable 
resolution of student, employee 
and applicant complaints but do 
not prohibit individuals from 
seeking redress from other 
available sources. 

Select one.   

Procedures prohibit retaliation 
against any person filing a 
complaint alleging discrimination or 
any person alleged to have 
committed discrimination. 

Select one.   

If no, a plan for compliance 
provided? 

Select one.   

 

 
 

Part III. Strategies to Overcome Underrepresentation of Students 
 

Student Enrollments 
Colleges will continue to examine data trends, using the ENROLLMENT tab, in the representation of 
students by race, ethnicity, gender, students with limited English-language proficiency (LEP) skills and 
students with disabilities (DIS) (self-reported) for first-time-in-college (FTIC) and for overall enrollment. 
Based on goals from previous equity reports, identify areas where goals (number of enrollments) set by 
the college last year were achieved, and set goals for 2018-2019.   
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Enrollments 

FTIC Overall Enrollments 

2017-2018 
Goals  

 

2017-2018 
Goals 

Achieved 
(Yes/No) 

2018-2019 
Goals  

2017-2018 
Goals  

 

2017-2018 
Goals 

Achieved 
(Yes/No) 

2018-2019 
Goals 

Black 10.5% Yes 12% 10.5% Yes 10.5% 

Hispanic 12% Yes 13% 11% Yes 14% 

Other Minorities 6% Yes 7% 6% Yes 6.5% 

White 65% No 60% 68% No 65% 

Female 48% Yes 50% 58% Yes 58% 

Male 50% No 48% 40% Yes 40% 

LEP n/a n/a n/a N/A n/a n/a 

n/a n/a n/a n/a n/a n/a n/a 

 
Colleges should continue to assess, modify, and/or develop new methods and strategies for 
accomplishing the established goals that have not been achieved based on goals set in the previous 
year.  
 
The college is achieving goals: Yes If no, provide: 

 
An evaluation of each of the methods and strategies developed to increase student enrollments 
from underrepresented groups.  
 
Response:  
 
New methods and strategies, if applicable.  
 
Response: Eastern Florida State College met its goals for enrollment of historically 

underrepresented minority students in both FTIC and total enrollment in 2017-18. Brevard County 
census numbers served as a guide for setting the goals. However, the College established goals higher 
than census numbers. This was done in anticipation of growth in some minority populations and with 
confidence in specific programs.  Even though the College met its goal for Black enrollment, the 
percentage of black students in student body declined slightly over the three years. However, Black 
students’ share of the FTIC population increased.  Hispanic enrollment continues to increase for both 
overall enrollment and FTIC.  Hispanics are the largest ethnic or minority population group in the College 
with 14.43% of overall enrollment and 17.88% of FTIC enrollment. This increase in Hispanic student 
population mirrors Census Bureau estimates of growth in Brevard County’s Hispanic population. The 
enrollment of Other Minority students has been stable, showing a slight increase over three years for 
both FTIC and total enrollments. This, too, reflects the census projections. The female student share of 
total enrollment was steady during the three years covered in this report, at just over 58%. The FTIC 
enrollment became majority female for the first time in three years. But the small variations in male-
female percentages for female and male enrollment indicate stability, rather than any significant trends. 
The College uses census data, reports from the state of Florida, the Brevard Public Schools, and the 
Economic Development Commission of Florida’s Space Coast to analyze trends, develop and assess 
programs, and establish goals. The College’s Diversity and Equity Committee provides guidance for this 
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effort. The Committee is made up of EFSC faculty and staff and solicits student perspectives through 
surveys, focus groups, and forums. Even though updates are not required if the enrollment goals are 
met, the College is attaching updates in an appendix that highlights recruiting strategies and programs 
that are helping make a difference. See Appendix A – EFSC Student Enrollment for more information 
about EFSC’s efforts to attract a diverse student population.  

 
Student Completions 
This year’s report evaluates completions of Associate in Arts (AA) degrees, Associate in 
Science/Associate in Applied Science (AS/AAS) degrees, certificates and baccalaureate degrees, as 
documented in the COMPLETION tab. Based on goals from previous equity reports, identify areas where 
goals (number of degree/certificate completions) set by the college last year were achieved, and set 
goals for 2018-2019.  
 

AA Degrees 

2017-2018 
Goals  

2017-2018 Goals 
Achieved (Yes/No) 

2018-2019 
Goals  

Black 9.1% Yes 9.2% 

Hispanic 11% Yes 12% 

Other Minorities 7% Yes 7.5% 

White 69% Yes 68% 

Female 59% Yes 60% 

Male 38% Yes 40% 

LEP n/a n/a n/a 

DIS  n/a n/a n/a 

AS/AAS Degrees 

2017-2018 
Goals  

2017-2018 Goals 
Achieved (Yes/No) 

2018-2019 
Goals  

Black 8% Yes 9% 

Hispanic 8% Yes 9% 

Other Minorities 7% No 7% 

White 72% Yes 70% 

Female 60% Yes 60% 

Male 35% Yes 38% 

LEP n/a n/a n/a 

DIS  n/a n/a n/a 

Certificates 

2017-2018 
Goals  

2017-2018 Goals 
Achieved (Yes/No) 

2018-2019 
Goals  

Black 9.5% Yes 10% 

Hispanic 9.5% Yes 10% 

Other Minorities 6% No 6% 

White 70% Yes 70% 

Female 55% Yes 58% 

Male 40% Yes 40% 

LEP n/a n/a n/a 

DIS  n/a n/a n/a 

Baccalaureate Degrees 

2017-2018 
Goals  

2017-2018 Goals 
Achieved (Yes/No) 

2018-2019 
Goals  

Black 10% No 7% 
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Hispanic 10% No 9% 

Other Minorities 7% Yes 8% 

White 70% Yes 70% 

Female 60% No 58% 

Male 37% Yes 42% 

LEP n/a n/a n/a 

DIS  n/a  n/a n/a 

 
Colleges should continue to assess, modify and/or develop new methods and strategies for 
accomplishing the established goals that have not been achieved based on goals set in the previous 
year. 

 
The college is achieving goals: No If no, provide: 

 
An evaluation of each of the methods and strategies developed to increase student completions 
from underrepresented groups.  
 

Response: EFSC met its completion goals for Black and Hispanic students in AA, AS/AAS 
and Certificates, but was short of its goals for those two groups for Baccalaureate 
degrees.  The College met its goals for Other Minorities for AA and Baccalaureate 
degrees, but was just short on AS/AAS and certificates.  Goals for female graduates were 
met in AA, AS and certificates, but were just missed for Baccalaureate degrees. The 
College awarded its first Bachelor’s Degrees in December 2014. Even though the goals for those 
degrees were not met for most minority groups this year, the early signs of diversity completion 
in the program have been encouraging. In the spring of 2019 the College awarded its 1,000th 
Bachelor’s degree. Of 1,114 Bachelor’s degrees awarded, 57.2% have gone to female students. 

Minorities received 27%: 10.5% Hispanic, 9.1% Black and 7.3% Other Minorities.  Most BAS 
degree candidates have been older students coming back to college after working in the 
community for a few years. The College anticipates that, as the baccalaureate program 
matures, more EFSC AA and AS graduates will enter the baccalaureate program, thus increasing 
the percentage of minority students seeking and receiving baccalaureate degrees. The College 
encourages that matriculation and has included it as part of an initiative in its 2019-22 strategic 
plan.  The number of completions by DIS students decreased slightly over the three years for AA, 
AS, and Certificates, but DIS baccalaureate completions doubled.  The data for the three years in 
this report indicates some improvement in some minority male graduation. For instance, the 
number of black male graduates for AS degrees and certificates more than doubled. 
Improvement in this area was and continues to be a target of the College’s Minority Male 
Initiative (MMI) started in 2017. The MMI program continues to evolve and expand its focus. It is 
discussed in more detail in Appendix B - EFSC Student Completions, along with the status of 
other completion efforts.  
 
New methods and strategies, if applicable.  
 
Response: At the suggestion of the College’s Diversity and Equity Committee, the College now 
reviews racial, ethnic and gender breakdown within programs during each program review. 
Race/ethnicity demographics are reviewed, in addition to age and gender. The participating 
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faculty and staff review the diversity data for enrollment and completion, observing whether 
they are proportionate to the area’s population. The enrollment data is also compared to 
completion data.  When the staff sees low or high participation or completion rates by minority 
students, there is discussion about why that may be occurring. For instance, we have found 
lower minority participation rates in programs that were ineligible to receive financial aid due to 
the short length of the programs. It has been proposed in multiple program review meetings 
that an increase of scholarship opportunities may increase interest and enrollment of minority 
students. Currently, the EFSC Foundation is working to improve scholarship options for financial 
aid ineligible programs and clock hours.  In an effort to improve faculty engagement with 
minority students, the College’s Center for Teaching Excellence has created the Inter-cultural 
Principles for Accelerating Student Success (I-PASS) faculty workshop series, which will debut at 
fall 2019 Welcome Back. These include topics such as: Understanding the Identity Formation of 
Disadvantaged Populations, Recognizing Perceptional Blinders and Hidden Bias, and Strategies 
for Removing Barriers for Minority Women Success. Improving the success of minority women 
also is the subject of an objective in the College’s 2019-22 Strategic Plan. While minority women 
have been more successful than their male counterparts at the College, they still face significant 
hurdles and the College sees potential for improving their success rate.  

 
Student Success in Targeted Programs 
The college’s plan for 2017-2018 should have included methods and strategies to increase the 
participation of students in programs and courses in which students have been traditionally 
underrepresented, including, but not limited to, mathematics, science, computer technology, 
electronics, communications technology, engineering and career education, as required under section 
1000.05(4), F.S. Colleges should provide any updates to methods and strategies, if applicable. 
 
The college is providing updates: Yes If no, provide: 

 
An evaluation of each of the methods and strategies developed to increase underrepresented 
student participation in programs and courses. 
 

Response: Eastern Florida State College plays a key role in the Space Coast’s high tech 
development through tailored job pathways for students that are helping companies 
meet a rising need for skilled employees in STEM industries, advanced manufacturing 
and information technology. Brevard County is home to Kennedy Space Center, and this 
facility has attracted a myriad of support industries and aeronautic firms. The College’s 
effort to connect its students with these employment opportunities, include developing 
apprenticeships at companies developing NASA’s flagship Orion spacecraft for the 

human exploration of deep space, building aircraft construction and maintenance 
programs, and encouraging students to consider these targeted programs. The College’s 
Health Sciences Institute also has expanded its curriculum and degrees to supply 
employees to meet the county’s rapidly growing senior population’s health care needs. 
The College strives to ensure that minority and female students are engaged in these 
programs and are able to succeed once they enter.  For example, The MYTechHire 
Program at EFSC helps connect students, industry professionals and employers with the 
resources they need to get started or advance in the information technology and 
advanced manufacturing industries.  Of the 225 participants, 123 are minorities. The 
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program is part of a national study to test if offering individuals skills training and extra 
support services helps participants complete training and find employment in middle-
high skill jobs. Services include customized advising, workshops and classes in our state-
of-the-art computer labs, mentoring, and workforce training programs.  Eastern Florida 
recruits students for these high tech programs, hosting events, not only from high 
schools, but at open houses for individuals who are unemployed or underemployed and 
are interested in a career in information technology or advanced manufacturing. See 
Appendix C – EFSC Targeted programs for more information about the College’s 
emphasis on these targeted programs and the College’s efforts to engage 
underrepresented populations in them.   

 
New methods and strategies, if applicable. 
 
Response: Click here to enter text. 

 

 

Review of Part III: Strategies to Overcome Underrepresentation of Students 
(Completed by Division of Florida Colleges) 

 

Requirement  Response Comments  Action 

Is the college achieving its goals in 
terms of student enrollments by race, 
gender, students with disabilities and 
students with limited English 
proficiencies? 

Select one.   

If no, evaluation of current 
methods and strategies and new 
methods and strategies provided? 

Select one.   

Is the college achieving its goals in 
terms of student completions by race, 
gender, students with disabilities and 
students with limited English 
proficiencies? 

Select one.   

If no, evaluation of current 
methods and strategies and new 
methods and strategies provided? 

Select one.   

The report should include an analysis of 
student participation in traditionally 
underrepresented programs and 
courses, including, but not limited to, 
mathematics, science, computer 
technology, electronics, 
communications technology, 
engineering and career education. Did 
the college provide updates for its goal 

Select one.   
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Requirement  Response Comments  Action 

in terms of student completions across 
the aforementioned categories?   

If no, evaluation of current 
methods and strategies and new 
methods and strategies provided? 

Select one.   

 
 

Part IV. Gender Equity in Athletics 

 
The college offers athletic programs: Yes If no, move to next section. If yes, complete this section. 
 
Assessment of Athletic Programs  
Section 1006.71, F.S., Gender equity in intercollegiate athletics, is applicable to postsecondary 
institutions offering athletic programs. Florida College System institutions that offer athletic programs 
shall develop a gender equity plan pursuant to section 1000.05, F.S. The plan is to include consideration 
of equity in sports offerings, participation, availability of facilities, scholarship offerings and funds 
allocated for administration, recruitment, comparable coaching, publicity and promotion and other 
support costs. An annual assessment is required, and each college president is to be evaluated on the 
extent to which gender equity goals have been accomplished.  
 
For this part, provide the college’s latest Equity in Athletics Disclosure Act (EADA) Survey Federal Report 
as an appendix. 
 
Data Assessment  
Section 1006.71, F.S., requires an assessment of major areas to evaluate the college’s progress toward 
gender equity in athletics.  

 
Provide updates or new information related to sports offerings; participation; availability of facilities; 
scholarship offerings; funds allocated for administration, recruitment, comparable coaching, publicity 
and promotions; or other considerations by the college to continue efforts to achieve gender equity. If 
the college is not in compliance with Title IX, updates must be included in the college’s Corrective Action 
Plan in Part D of this report. 
 

1. Sports Offerings- The College presently offers eleven sports: men’s and women’s golf,  men’s 

and women’s tennis,  women’s volleyball, men’s and women’s soccer, men’s and women’s 

basketball, baseball (men), and softball (women). 

2.  In 2016-2017 there were 81 males and 92 females, which is a participation rate of 47% males 

and 53% females.  For the 2017---2018 the athletic participation was 83 males and 91 women, 

which is a participation rate of 48% males and 52% females.  

3. The facilities are comparable for both male/female sports in relation to practice facilities, locker 

rooms, and same-day facilities. 

4.  Scholarship offerings are comparable in the sports offered, as allowed by FCSAA and NJCAA. 

5.  The funds for athletics as a whole are equitable in relation to all sports; in all facets of the 

athletic programs in relation to administration, recruitment, coaching stipends, 

publicity/promotions, support costs and travel per diems. 
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Compliance with Title IX  
Using athletic participation data from the latest EADA Survey Federal Report, complete the following 
table to determine gender equity based on participation rates. 
 

Athletic Participation by Gender Compared to Student Enrollments by  
Gender for July 1, 2016 through June 30, 2017 and July 1, 2017 through June 30, 2018 

 

 2016-2017 2017-2018 

 Males Females Total  Males Females Total   

Total Number of 
Athletes 

81 92 173 Total Number of 
Athletes 

83 91 174 

Percent of Athletes by 
Gender 

46.8% 53.2% 100% Percent of Athletes by 
Gender 

47.7% 52.3% 100% 

        
Total Number of 
Enrollments 

6,577 9,188 15,785 Total Number of 
Enrollments 

6,509 9,119 15,628 

Percent of Enrollments 
by Gender 

41.7 58.28 100% Percent of Enrollments 
by Gender 

41.65% 58.35% 100% 

Difference between the 
percent of athletes and 
the percent of students 
enrolled 

 5.1% -5.1%%  Difference between the 
percent of athletes and 
the percent of students 
enrolled 

6.1% -6.1%  

 
Proportionality of Participation 
Based on the table, is the percentage of female athletes greater than (or at least within 5 percentage 
points of) the percent of female students enrolled? 2016-2017: No 2017-2018: No 
Based on the participation rates of female athletes compared to female enrollments and based on the 
college’s athletic program assessment as presented in the EADA Survey Federal Report, check at least 
one component below for assuring the institution is in compliance with Title IX, Gender Equity in 
Athletics. 
 

 ☒   Accommodation of interests and abilities 

 ☐   Substantial proportionality 

 ☒   History and practice of expansion of sports 
 

Corrective Action Plan  
If the program is not in compliance, complete the Corrective Action Plan below and specify or update 
the plan to achieve compliance. Include completion dates for each method and strategy. 
               
The EFSC program is in compliance. 
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Gender Equity in 
Athletics 
Component 
 
 

Planned Actions to Address 
Deficiencies Found in Athletics 

Responsible Person(s) and 
Contact Information 

Timelines  

    

 

 

Review of Part IV: Gender Equity in Athletics 
(Completed by Division of Florida Colleges) 

 

Requirement  Response Comments  Action 

Does the report include the Equity in 
Athletic Disclosure Act (EADA) Survey 
Federal Report for 2018? 

Select one.   

Does the equity report reflect updates 
or new information related to: sports 
offerings; participation; availability of 
facilities; scholarship offerings; funds 
allocated for administration, 
recruitment, comparable coaching, 
publicity and promotions; or other 
considerations by the college to 
continue efforts to achieve gender 
equity? 

Select one.   

Is the percentage of female athletes 
greater than (or at least within 5 
percentage points of) the percent of 
female students enrolled? 

Select one.   

Does the report include any of the 
following to ensure compliance with 
Title IX?  

Select one.   

Accommodation of interests and 
abilities 

Select one.   

Substantial proportionality Select one.   

History and practice of expansion of 
sports 

Select one.   

If there were any disparities in sections 
A or B, or if the percentage of female 
participants was not substantially 
proportionate to the percentage of 

Select one.   
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Requirement  Response Comments  Action 

female enrollments, did the college 
submit a corrective action plan?  
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Part V.  Signature Page 

 
FLORIDA EDUCATIONAL EQUITY ACT 

2018-2019  ANNUAL EQUITY UPDATE REPORT 
Signature Page 

  
 
 
 

 
 
 
 
 
 

 

Eastern Florida State College 
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                               Appendix A 
                   EFSC Student Enrollment 

EFSC emphasizes an aggressive, targeted recruiting effort to attract a diverse student body 
and it provides a welcoming, diverse environment through activities and events designed to 
highlight various cultures. Following are highlights of some of the activities and programs that 
are helping make a difference. 
 

 

 
Dual Enrollment 
The College continues to nurture its positive relationship with the Brevard County Schools, which is 
where most of our minority students receive their high school degrees. One key example of this is the 
dual enrollment program. The College had 3,388 dual enrollment students in the 2018-19 academic year 
and minority students made up 36% of that number:  13.8% were Hispanic, 8.9% were Black and 14.2% 
were Other Minorities.  

 

Low-Income High School Students 
Go Higher, Get Accepted is an initiative to prepare seniors every spring by providing on-site assistance at 

the student’s high school with applying to EFSC and completing the FAFSA. Approximately 800 – 1000 

students are assisted every year. Many underserved students attend these workshops to get the 

support they need. EFSC waives the $30 application fee at these events for BPS students that receive 
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free or reduced lunch. For the 2018-19 school year, EFSC waived 342 $30 application fees on-site to this 

population of low income students. 

Homeless students 
This academic year EFSC provided 43 high school homeless students with a special tour of EFSC 

campuses, application assistance and career counseling. The event also discussed goal setting, financial 

and other support resources available at EFSC.  All Brevard 12th grade students in transition were 

invited to attend. The Brevard Public Schools provided transportation and lunch.     

Take Stock in Children 
The Take Stock in Children (TSIC) program at the Brevard County School District funnels about 75% of its 

graduates to EFSC. This program provides scholarships and mentoring programs for deserving, at-risk 

high school students, many of whom are from historically underrepresented populations. The 

Recruitment Office coordinates and participates in various activities with this program and special 

population of students. Some of these activities include: 

1. College Days – EFSC coordinates a “College Day” every spring for Take Stock in Children. The day 
consists of an overview of student support services – tutoring, AP Office, TRiO, SAIL, student life, 
etc. Thirty one TSIC Seniors attended the 2019 College Days. 

2. Exit Interviews – TSIC staff scheduled and conducts interviews with their students that are 
graduating from the Brevard County School District’s on each EFSC campus. Once the exit 
interview is complete, students are officially awarded a Florida pre-paid scholarship from TSIC, 
Those students interested in continuing their studies at EFSC or are undecided, are immediately 
handed off to meet with an EFSC academic advisor to discuss opportunities that await them at 
EFSC, making for a smooth transition. Approximately 50 students participate in these interviews 
every year across four campuses. 

3. Career Expo – TSIC hosts a Career Expo that EFSC plays an active role in. EFSC Career Tech 
Advisors, faculty and Student recruitment Office provide information on technical careers, 
enrollment, career fields and more to all students in attendance 7th – 12th graders. 
Approximately 100 students participated in the 2019 Expo.  

4. Graduation and Induction Ceremony – EFSC participates in the celebrating the incoming and 
outgoing groups of TSIC at the Spring Graduation an Induction Ceremony. The role of the 
College is to maintain visibility, show continued support, and provide encouragement to the 
seniors to continue their education after graduation. Approximately 53 students graduated and 
55 were inducted in spring 2019. 

AVID Students 
Advancement Via Individual Determination (AVID) trains educators to prepare students for success in 

high school, college, and a career, especially students traditionally underrepresented in higher 

education.  EFSC has an Outreach Specialist who visits various schools and speaks with AVID students 

throughout the school year. AVID consists primarily first gen, low income, or minority students. College 

preparedness and financial aid are major topics of discussion. 4 AVID groups, totaling 308 students, 

visited 2 of EFSC campuses to experience college firsthand. These field trips include interactive tours, 
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college admissions and financial aid information, as well as tips for success.  All students complete 

career assessments with EFSC career counseling staff. 

 

Creating a Welcoming, Diverse Environment 
The College holds several events for Hispanic Heritage Month, Black History Month, International 

Education Week, Women’s History Month, and Accessibility Awareness. These events range from 

forums featuring community speakers and visual and cultural arts festivals to talent shows, movies, and 

interactive experiences. Thousands of students attend and participate. 

 
Faith-Based Outreach 

• Hundreds of young men and boys from Brevard County spent a weekend at the 26th annual 
Summit of Seven Boys and Men Conference sponsored by religious organizations. A member of 
the College Board of Trustees is an organizer of the event and staff members attended to 
discuss the benefits of higher education, fiscal responsibility, and career options. This is an 
annual activity for the College and has proved to be an effective promoter of minority 
enrollment. 

• EFSC recruiters attended and presented for the 3rd time at the College PREP Seminar hosted by 

FIT.  The event is called the College P.R.E.P. program (Providing Resources to Enhance 

Preparation) and is sponsored by the Truth Revealed International Ministry. The “Planning for 

Your Future” seminar provides free resources for attendees on how to be prepared for college 

and allows them the opportunity to inquire about the enrollment process and acceptance 

requirements.  This is an event that we support annually.  

Nontraditional Students 
• GED graduates from the Brevard Public Schools receive one free three-credit hour course upon 

earning their GED. This offer is valid to them for one year following the date of GED completion. 

This program is designed to assist GED graduates with the transition to college following the 

completion of their GED. Hundreds of certificates were offered during high school graduations. 

• EFSC visits Adult Education Centers and provides application assistance and career and/or major 
advising. Students are encouraged to visit an EFSC campus and get a firsthand look into a variety 
of options including, but not limited to vocational programs, and credit certificates.  This year for 
the first time, recruiters visited the Adult Education at Cocoa and the Adult Education at 
Melbourne center to help their soon to be graduates complete applications and FAFSAs. Out of 
the 22 in attendance, 12 completed applications to EFSC and 11 completed their FAFSA. EFSC 
also attended the 3rd Annual Adult Education Innovations and Transformation Summit where 
recruiters presented about new and upcoming programs with an emphasis on Career and 
Technical education.   

• The College provides computer access in Student Recruitment for prospective students who do 
not have access to a computer or need assistance on one. The computers can be used to 
complete course registration and/or a variety of applications. 
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Summer Kick Start 
This program is designed to assist students of all backgrounds and opportunity to ease into college 
following high school graduation. In summer 2016, workshops were held on all four campuses covering 
Financial Aid, Career Planning, and College 101. Seventy-seven students attended at least one workshop, 
and 70 attended all three and earned a scholarship for one free class in fall 2017. 
 

Hispanic Outreach 
The EFSC Student Recruitment Office attended the 17th Annual Hispanic Business, Job and Health Fair 
Expo.  There were approximately 250 people in attendance and 27 vendors at the event and it was 
hosted by the Florida Puerto Rican Chamber of Commerce. 
 

International Students 
EFSC collaborated with Florida Tech to recruit International students who are interested in attending 

Florida Tech, but are not financially or academically prepared. The FIT Guaranteed Track (FITGT) 

provides international students with a pathway from Eastern Florida State College to Florida Tech. As 

part of the program, students save thousands in tuition during two years at Eastern Florida earning an 

AA degree. They get a customized plan to keep them on track to enroll at Florida Tech in two years. 

During the two years studying at Eastern Florida, FIT Guaranteed Track students live on campus at a 

Florida Tech residence hall; have access to the university’s on-campus dining and student resources 

including advising, health services, campus transportation, and more. EFSC also provides these students 

with transportation options between the two institutions. 

 

Military Outreach 
Brevard County is home to Patrick Air Force Base and many military veterans locate here after leaving 

service. The College actively recruits them, placing an emphasis on the flexibility and convenience of 

EFSC programs for active military personnel and veterans who are pursuing other careers. Once they are 

enrolled, the College provides support through the College’s Veterans Resource Center. 

 

Dare to Finish 
Dare to Finish is designed to inspire former students to enroll at EFSC to finish their degree after being 

out of school for years due to personal reasons including financial, children, and medical. These services 

include a dedicated specialist to assist students with the enrollment process, thereby eliminating 

unnecessary steps. This year, the College used a “cohort” approach, pulling 802 previous EFSC students 

(between 2010 and 2018) who matched the following criteria:  Inactive for at least three semesters, 

within 18 credit hours of completion, no degree on file or through clearinghouse, GPA of 2.0 or higher.   

Students were invited to come on campus for help at a workshop, or to reapply on their own.  Of the 

802 in the cohort, 173 readmitted – nearly 22%. 

 

Advertising to Minority Residents 
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The College advertises on broadcast and cable television and is inclusive of race, ethnicity, age, and 
gender. Also, the Communications Department advertises to Hispanic and Black communities using 
print, digital, online and social advertising in Florida Today, Ebony News and Al Dia Today. 
 
 
 

 

Special Assistance 
• The College provides computer access in Student Recruitment for prospective students who do 

not have access to a computer or need assistance on one. Student Recruitment staff members 

are available to assist when needed; the computers can be used to complete course registration 

and/or a variety of applications. 

• Resources for individuals who require special assistance are promoted throughout all in-school 

classroom presentations. These topics include accessibility and disability services, EFSCares, and 

learning accommodations. This information is included on all presentation materials as well as 

some marketing materials. 

• EFSC’s Student Access for Improved Learning (SAIL) is represented at many on-campus events to 

include open houses, information sessions, and workshops. 

• The Student Recruitment office attended The Back to School Giveaway and the Back to School 

Bash to support the Brevard Schools Foundation as well as the surrounding communities.  EFSC 

was there to provide information about programs, getting started and we gave backpacks, pens, 

and notepads to community members in attendance.  Each event had well over 300 people in 

attendance.  

Vocational Rehab 
EFSC’s Student Recruitment Office partnered with the Student Access for Improved Learning (SAIL) team 

to attend a meeting with vocational rehabilitation professionals in Cocoa to discuss the services and 

opportunities available to those that are a part of a federal-state program that helps people with 

physical or mental disabilities get a job. 
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                 Appendix B 
    EFSC Student Completion  

The College continually monitors existing programs that can directly or indirectly impact the success of 
previously underrepresented groups. Following is information about many of the programs that support 
specific groups of students by providing specialized services. 

 
EFSC’s Minority Male Initiative 

This initiative, started in 2017, grew out of a recognition that 
minority male students are not as likely as other racial, 
ethnic, or gender groups to complete a degree. The mission: 
“Improve the retention and completion of men of color.” 
Participating faculty develop mentoring relationships with 
cohorts of students on each campus.  Also, the College’s 
Center for Teaching Excellence curates a series of webinars, 
videos and discussion groups designed to increase faculty 
understanding of obstacles faced by minority males. 
Following are some of the benefits participating students 
receive: 
 

MMI mentors 
• Guidance from minority faculty members who are dedicated to the success of minority 

male students.  

• A mutual support system with minority male peers. 

• A dedicated digital space for information and communication. Using MyMMI, a Canvas tool, 

students can digitally chat with fellow cohort members and faculty mentors. The space also 

provides access to academic support on each campus and a repository of research and articles 

pertaining to minority males and college success. 

• Discussion forums and campus events on topics of interest to minority males. 

• Potential to participate in off Campus events focusing on issues related to minority men in 

college. 

• Scholarship and financial help information from private, state, federal, and EFSC Foundation 

sources. Also, FASFA information and links to off campus financial assistance, including potential 

job opportunities. 
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Minority Motivational Speakers  
Minority motivational speakers frequently are featured in lecture series. For instance, in the 2018-19 
school year, TRiO Support services hosted minority motivational speaker Keith L. Brown. The Simpkins 
Entrepreneurial Lecture Series featured Charles Clark, a minority speaker who founded the What 
Matters Foundation to teach youth and young adults how to prepare for careers through education, 
fitness and health. 
 
 

Core Scholar Tutoring Program  
 

 

 

 

 

 

 

 

 
This program provides one-on-one tutors and workshops, which has resulted in major increases 
in success rates in difficult math and science courses. Students participate in the four areas of 
the Core Scholar Program (Peer Tutoring, Success Coaching, and Soft Skills Workshops, and 
Major Area of Interest Learning Communities/Classes).  About 45% of the 2,183 participants 
were minority students. Black students represented 17.7% of participants; Hispanic students, 
16.2%, and Other Minorities, 10.4%. In the Peer tutoring portion of the program, more than a 
third of the tutors were minority students.  
 

Starting Early 
The focus on completion starts even 
before classes start. High School 
students enrolling for the fall semester 
can attend Summer Kick Start, which 
can help students start their higher 
education career with confidence. This 
three-part summer series is designed to help them develop crucial soft skills while navigating 
their first year at Eastern Florida State College. All workshops include dynamic speakers, 
interactive presentations, and peer networking. 

 
Academic Success Centers 
The College is revamping and rebranding former learning labs into "Academic Success Centers" to 

provide more comprehensive and learner outcome support and to project a sense of integrated efforts 

with departments, staff, and faculty.  The Centers added a Chemistry tutor as a direct response to 

program reviews indicating that Chemistry was a block to students successfully completing their 
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programs of study. Two campus centers are now live on a new data-tracking system, TutorTrac, and the 

system will be expanded to all four campuses. This will enable the College to be more precise about the 

success of its efforts. The Centers plan to expand virtual tutoring and have hired two new Academic 

Success Coaches, who will focus on helping students in need of academic improvement, and collaborate 

with Student Services in the development of holistic resources and tactical outreach to increase 

retention. 

 
 

Preparing for the workplace 
With guidance from faculty and local employers, the College sponsored a SkillsNOW! Workshop this 
spring to help develop skills that employers want our students to have, but that aren’t always mastered 
in college classrooms. The staff provides sessions on leadership, intercultural communications, 
teamwork, work/life balance, dealing with stress and anxiety, dealing with difficult people, time 
management, organization, etiquette in the workplace, and effective communication. Campus 
organizations specifically supporting minority groups encouraged students to attend this event. 

 

Black, Brown, & College Bound 

 
 

Nine students and several faculty and staff attended the 2019 Black, Brown, College Bound conference 
where they participated in interactive workshops with other faculty and staff from across the country. 
EFSC faculty members presented a workshop on “Understanding Identify Formation,” which examined 
why Black and Latino males frequently develop identity views that cause them to be at a disadvantage. 
 

TRiO Student Support Services 
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EFSC’s TRiO program provides free academic support to first-generation college students, students who 
have economic challenges, or have a disability. There were 203 students in the program in the 2018-19 
school year and 56% of them were minority students. Seventy-three percent of them were female.  

Improving online instruction and design 
In its 2019-22 Strategic Plan, the College has undertaken an initiative to improve online 
instruction and course design in an effort to increase success rates in online courses. This 
includes programs to develop adjunct and fulltime faculty and implement the Quality Matters 
online program. This is important for all students, including minorities, because online 
enrollment is growing rapidly. Online unduplicated enrollment for FY 2018 was 11,116, a 7.5% 
increase over FY 2017. 
 

Food Pantry and Professional Clothing Closet 

 
Recognizing that some students may not have a 
reliable food supply or financial ability to buy 
clothing, the College in 2018 established a food 
pantry and professional clothing closet on each 
campus. Students can obtain food assistance 
twice a month and can use the closet once per 
academic term. The College also provides 
referral to community based resources serving 
these needs. 
 
 

 
 

Bachelor degrees opportunities provide motivation 
The College continues to expand its Baccalaureate programs and these can help motivate students to 

complete their AA and AS degrees. That completion enables them to continue their academic career 

through the lower cost, easy access bachelor programs.   

 

Helping women return to the work force 
The Back to Work 50+ Women’s Economic Stability Initiative has helped about 250 women 
since it began in 2017. It provides job skills and information to help them make sound financial 
decisions that can lead to greater financial stability. Some 101 participants have been selected 
for the “in-depth” portion of the program. It includes motivational support, one-on-one job 
search coaching, taking classes at EFSC to earn two-year degrees and participating in “Ready to 
Work” certificate programs. More than two dozen participants have completed the program 
and gained employment. The program is a partnership between Eastern Florida State College 
and the AARP Foundation.  
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Appendix C 

                   EFSC Targeted Programs  

Apprenticeships with space launch companies 

Students studying for their Associate in Science Degree in 
Aerospace Technology are serving apprenticeships with Lockheed 
Martin and ASRC Federal on the Orion manned space flight project, 
giving them a gateway to exciting careers in the human exploration 
of space. The apprenticeships provide the companies a pipeline of 
highly skilled workers. The students work 30-hours a week for four 
months doing hands-on Orion work under the guidance of 
mentors.   Since the program began, 31 students have secured 
apprenticeships and Lockheed Martin has hired 30 after 
graduation. The College also has an internship program with Jacobs 
Engineering Group, which has the Test and Operation Support 

Contract at the Space Center. Of 17 students to complete the program in 2017 and 2018, 30% were from 
minority groups.   

Connecting minorities with local technology jobs 

The MYTechHire Program at EFSC helps connect students, 
industry professionals and employers with the resources they 
need to get started or advance in the information technology and 
advanced manufacturing industries.  Of the 225 participants, 123 
are minorities. Services include customized advising, workshops 
and classes in our state-of-the-art computer labs, mentoring, and 
workforce training programs.  It is a federal grant-funded 
program operated at three Florida colleges and is designed to 
help participants complete training and find employment in 
middle or high skill jobs.  

Office of Undergraduate Research 
EFSC’s Office of Undergraduate Research supports undergraduate student research in associate’s and 
bachelor’s programs. The Office of Undergraduate Research connects students with faculty, staff, 
administrators, and community leaders to provide research opportunities that will nurture deeper 
engagement and academic progression. Of 56 students participating in research in 2018, almost 40% 
were from minority groups and 60% were females. Research is done on all four campuses and in 24 
disciplines, ranging from aerospace and health care to English and Education.  
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Aerospace and Advanced Manufacturing 

Eastern Florida State College is using a $3.8 million state grant to train students for jobs in 
aerospace and advanced manufacturing.  Aerospace and advanced manufacturing industries 
are rapidly expanding in Brevard County, ranging from small companies to major space firms 
such as SpaceX and Blue Origin. Under the grant, EFSC students can earn a Bachelor’s Degree, 
Associate’s Degree or College Technical Certificate in more than 25 programs. They include 
Aerospace Technology, Engineering Technology, Computer Information Technology, Aviation 
Technology, Robotics, Drafting and Design Technology, Machinist-Fabricator, Welding and 
Mechatronics. Students can study in new facilities that include an Advanced Manufacturing 
Center on the Cocoa Campus and Aviation Center at Melbourne International Airport. Money 
from the grant also will be used to ramp-up a new Robotics Lab on the Palm Bay Campus, and a 
new Mechatronics Lab on the Cocoa Campus.  

Women in Science & Engineering 

The Women in Science and Engineering program is 

committed to the recruitment, retention, and 

advancement of underrepresented groups pursuing 

careers in science and engineering. Seven seminars, 

workshops, and field trips were held in fall and spring 

with a combined attendance of 222 individuals. Of the attendees, approximately, 80% are females and 

40% are from minority groups.  

Small Business Development Center 
The College’s Small Business Development center is active in the group Space Coast Women In Defense, 

which promotes EFSC programs and the opportunities for STEM education for young women. It gives 

our SBDC programs visibility in to women interested in technology degrees.  

 

Showcasing high tech programs 
The College holds several recruiting events each year for high tech programs, hosting events not only for 

high school students, but for individuals who are unemployed or underemployed and are interested 

in a career in information technology or advanced manufacturing. These have been held for the 

Aviation and Aerospace programs, IT and advanced manufacturing, and Health Sciences. 
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Appendix D 

 

Equity in Athletics 2017 
 

Screening Questions 
Please answer these questions carefully as your responses will determine which subsequent data entry screens are appropriate for your 
institution. 

 

1. How will you report Operating (Game-day) Expenses?  

  

 
 

 
By Team 

 

 
Per Participant  

  

2. Select the type of varsity sports teams at your institution.  

  

 
 

 
Men's Teams  

 
 

 
Women's Teams  

 
 

 
Coed Teams  

  

3. Do any of your teams have assistant coaches?  

  

 
 

 
Yes  

 
 

 
Men's Teams   

 
 

 
Women's Teams   

 
 

 
Coed Teams   

 
 

 
No  

  

• If you save the data on this screen, then return to the screen to make changes, note the following: 

• 1) If you select an additional type of team remember to include associated data for that type of team on subsequent screens; 

• 2) If you delete a type of team but have already entered associated data on other screens, all associated data for that type of 
team will be deleted from subsequent screens. However, because the survey system has to recalculate the totals, you must re-save 
every screen. 



Institution: Eastern Florida State College (132693) User 

ID: E1326931 
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Sports Selection - Men's and Women's Teams 
Select the varsity sports teams at your institution. 

Sport Men's Women'sSport Men's Women's 

Archery 
 

 

 

 
Badminton 

 

 

 

 
Baseball 

 

 
 Basketball 

 

 

 

 
Beach Volleyball 

 

 

 

 
Bowling 

 

 

 

 
Cross Country 

 

 
 

 
Diving 

 

 
 

 
Equestrian 

 

 

 

 
Fencing 

 

 

 

 
Field Hockey  

 

 
Football 

 

 
 

Golf 
 

 

 

 
Gymnastics 

 

 

 

 
Ice Hockey 

 

 

 

 
Lacrosse 

 

 

 

 
Rifle 

 

 

 

 
Rodeo 

 

 

 

 
Rowing 

 

 

 

 
Sailing 

 

 

 

 
Skiing 

 

 

 

 
Soccer 

 

 

 

 
Softball  

 

 
Squash 

 

 

 

 
Swimming 

 

 

 

 
Swimming and Diving (combined) 

 

 

 

 
Synchronized Swimming  

 

 
Table Tennis 

 

 

 

 
Team Handball 

 

 

 

 
Tennis 

 

 

 

 
Track and Field (Indoor) 

 

 
 

 
Track and Field (Outdoor) 

 

 
 

 
Track and Field and Cross Country 
(combined) 

 

 

 

 
Volleyball 

 

 

 

 

Water Polo 
 

 

 

 
Weight Lifting 

 

 

 

 
Wrestling 

 

 

 

 
Other Sports (Specify sports in the 
caveat box.)* 

 

 

 

 

CAVEAT 
 

 

 

 

* If you indicated in the caveat box that your other sports are Dancing and/or Cheerleading, please specify in the caveat box that 
these are competitive varsity teams (i.e., not pep squads). 

• If you save the data on this screen, then return to the screen to make changes, note the following: 

• 1) If you select an additional team remember to include associated data for that sport on subsequent screens; 

• 2) If you delete a sport but have already entered associated data on other screens, all associated data for that sport will be deleted 
from subsequent screens. However, because the survey system has to recalculate the totals, you must re- save every screen. 
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Athletics Participation - Men's and Women's Teams 
Enter the number of participants as of the day of the first scheduled contest. 

Varsity Teams Men's Teams Women's Teams 

Baseball 24  

Basketball 14 16 

Golf 10 6 

Soccer 24 26 

Softball  19 

Tennis 9 11 

Volleyball  14 

Total Participants Men's and Women's Teams 81 92 

Unduplicated Count of Participants 
(This is a head count. If an individual participates on more than one team, 
count that individual only once on this line.) 

81 92 

CAVEAT 
(For each men's or women's team that includes opposite sex participants, specify the number of male and the number of female students on 
that team in this caveat box. This does not apply for coed teams. Additionally, provide any other clarifying information here.) 

 

 

 

 

 
 
 
 
 

Head Coaches - Men's Teams 
For each men's team, indicate whether the head coach is male or female, was assigned to the team on a full-time or part- time basis, and 
whether the coach was employed by the institution on a full-time basis or on a part-time or volunteer basis, by entering a 1 in the 
appropriate field. 
The Swimming and Diving (combined) fields allow up to 2 head coaches. The Track and Field and Cross Country (combined) fields allow up to 
3. 
  Male Head Coaches   Female Head Coaches  

Varsity 
Teams 

Assigned 
to Team on 

a 
Full-Time 

Basis 

Assigned to 
Team on a 
Part-Time 

Basis 

 

 
Full-Time 

Institution 
Employee 

Part-Time 
Institution 

Employee or 
Volunteer 

Assigned 
to Team on 

a 
Full-Time 

Basis 

Assigned to 
Team on a 
Part-Time 

Basis 

 

 
Full-Time 

Institution 
Employee 

Part-Time 
Institution 

Employee or 
Volunteer 

 

 
Total 
Head 

Coaches 
Baseball  1 1      1 

Basketball  1 1      1 

Golf  1 1      1 

Soccer  1 1      1 

Tennis  1 1      1 

Coaching 
Position 
Totals 

0 5 5 0 0 0 0 0 5 

CAVEAT 

If you save the data on this screen, then return to the screen to make changes, please note you must re-save every screen because the 

survey system has to recalculate the totals. 
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Head Coaches - Women's Teams 
For each women's team, indicate whether the head coach is male or female, was assigned to the team on a full-time or part-time basis, 
and whether the coach was employed by the institution on a full-time basis or on a part-time or volunteer basis, by entering a 1 in the 
appropriate field. 
The Swimming and Diving (combined) fields allow up to 2 head coaches. The Track and Field and Cross Country (combined) fields allow up to 
3. 
  Male Head Coaches   Female Head Coaches  

Varsity 
Teams 

Assigned 
to Team on 

a 
Full-Time 

Basis 

Assigned to 
Team on a 
Part-Time 

Basis 

 

 
Full-Time 

Institution 
Employee 

Part-Time 
Institution 

Employee or 
Volunteer 

Assigned 
to Team on 

a 
Full-Time 

Basis 

Assigned to 
Team on a 
Part-Time 

Basis 

 

 
Full-Time 

Institution 
Employee 

Part-Time 
Institution 

Employee or 
Volunteer 

 

 
Total 
Head 

Coaches 
Basketball  1 1      1 

Golf      1  1 1 

Soccer  1 1      1 

Softball  1  1     1 

Tennis  1 1      1 

Volleyball      1  1 1 

Coaching 
Position 
Totals 

0 4 3 1 0 2 0 2 6 

CAVEAT 
 

 

 

 

 
 
 
 
 
 
 
 

Head Coaches' Salaries - Men's and Women's Teams 
 

 

 
 Men's Teams Women's Teams 

Average Annual Institutional Salary per Head Coaching Position (for coaching duties 
only) 

15,000 15,000 

Number of Head Coaching Positions Used to Calculate the Average 5 6 
Number of Volunteer Head Coaching Positions (Do not include these coaches in 
your salary or FTE calculations.) 

0 0 

Average Annual Institutional Salary per Full-time equivalent (FTE) 65,217 78,261 

Sum of Full-Time Equivalent (FTE) Positions Used to Calculate the Average 1.15 1.15 
CAVEAT   
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Assistant Coaches - Men's Teams 
For each men's team, indicate whether the assistant coach is male or female, was assigned to the team on a full-time or part-time basis, 
and whether the coach was employed by the institution on a full-time basis or on a part-time or volunteer basis, by entering a 1 in the 
appropriate field. 
  Male Assistant Coaches  Female Assistant Coaches  

Varsity 
Teams 

Assigned 
to Team on 

a 
Full-Time 

Basis 

Assigned to 
Team on a 
Part-Time 

Basis 

 

 
Full-Time 

Institution 
Employee 

Part-Time 
Institution 

Employee or 
Volunteer 

Assigned 
to Team on 

a 
Full-Time 

Basis 

Assigned to 
Team on a 
Part-Time 

Basis 

 

 
Full-Time 

Institution 
Employee 

Part-Time 
Institution 

Employee or 
Volunteer 

 

 
Total 

Assistant 
Coaches 

Baseball  2  2     2 

Basketball  3  3     3 

Golf  1  1     1 

Soccer  2  2     2 

Tennis  1  1     1 

Coaching 
Position 
Totals 

0 9 0 9 0 0 0 0 9 

CAVEAT 
 

 

 

 

 
 
 
 
 

Assistant Coaches - Women's Teams 
For each women's team, indicate whether the assistant coach is male or female, was assigned to the team on a full-time or part-time basis, 
and whether the coach was employed by the institution on a full-time basis or on a part-time or volunteer basis, by entering a 1 in the 
appropriate field. 
  Male Assistant Coaches  Female Assistant Coaches  

Varsity 
Teams 

Assigned 
to Team on 

a 
Full-Time 

Basis 

Assigned to 
Team on a 
Part-Time 

Basis 

 

 
Full-Time 

Institution 
Employee 

Part-Time 
Institution 

Employee or 
Volunteer 

Assigned 
to Team on 

a 
Full-Time 

Basis 

Assigned to 
Team on a 
Part-Time 

Basis 

 

 
Full-Time 

Institution 
Employee 

Part-Time 
Institution 

Employee or 
Volunteer 

 

 
Total 

Assistant 
Coaches 

Basketball  1  1  2  2 3 

Golf      1  1 1 

Soccer  1  1  1  1 2 

Softball  1  1  2  2 3 

Tennis  1  1     1 

Volleyball      1  1 1 

Coaching 
Position 
Totals 

0 4 0 4 0 7 0 7 11 

CAVEAT 
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Assistant Coaches' Salaries - Men's and Women's Teams 
Enter only salaries and bonuses that your institution pays assistant coaches as compensation for coaching. Do not include benefits on this 
screen. 
Do not include volunteer coaches in calculating the average salary and the Full-Time Equivalent (FTE) Total. For help calculating 
the FTE total click on the Instructions link on this screen. 

Men's Teams Women's Teams 

Average Annual Institutional Salary per Assistant Coaching Position (for coaching 
duties only) 

5,222 6,200 

Number of Assistant Coaching Positions Used to Calculate the Average 9 11 
Number of Volunteer Assistant Coaching Positions (Do not include these coaches in 
your salary or FTE calculations.) 

  

Average Annual Institutional Salary per Full-time equivalent (FTE) 34,305 49,781 

Sum of Full-Time Equivalent (FTE) Positions Used to Calculate the Average 1.37 1.37 
CAVEAT 
 

 

 

 

 

 

 

 

Athletically Related Student Aid - Men's and Women's 
Teams 

Athletically related student aid is any scholarship, grant, or other form of financial assistance, offered by an institution, the terms of 
which require the recipient to participate in a program of intercollegiate athletics at the institution. Other student aid, of which a student-
athlete simply happens to be the recipient, is not athletically related student aid. If you do not have any aid to report, enter a 0. 

Men's Teams Women's Teams Total 
Amount of Aid 672,917 861,791 1,534,708 
Ratio (percent) 44 56 100% 

CAVEAT 
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Recruiting Expenses - Men's and Women's Teams 
Recruiting expenses are all expenses an institution incurs attributable to recruiting activities. This includes, but is not limited to, 
expenses for lodging, meals, telephone use, and transportation (including vehicles used for recruiting purposes) for both recruits and 
personnel engaged in recruiting, and other expenses for official and unofficial visits, and all other expenses related to recruiting. If you do 
not have any recruiting expenses to report, enter a 0. 

Men's Teams Women's Teams Total 
Total 8,674 10,819 19,493 

CAVEAT 
 

 

 

 

 
 
 

 

 

Operating (Game-Day) Expenses - Men's and Women's 
Teams by Team 

Operating expenses are all expenses an institution incurs attributable to home, away, and neutral-site intercollegiate athletic contests 
(commonly known as "game-day expenses"), for (A) Lodging, meals, transportation, uniforms, and equipment for coaches, team 
members, support staff (including, but not limited to team managers and trainers), and others; and (B) Officials. 
For a sport with a men's team and a women's team that have a combined budget, click here for special instructions. 
Report actual numbers, not budgeted or estimated numbers. Please do not round beyond the next dollar. 

Men's Teams Women's Teams 
Varsity Teams Participants OperatingBy Team Participants OperatingBy Team Total Operating 

Expenses per Expenses per Expenses 
Participant  Participant 

Basketball 14 2,518 35,256 16 2,224 35,576 70,832 

Baseball 24 1,669 40,063    40,063 

Golf 10 2,949 29,492 6 2,809 16,855 46,347 

Soccer 24 2,222 53,336 26 2,732 71,034 124,370 

Softball    19 1,782 33,857 33,857 

Tennis 9 2,383 21,449 11 2,076 22,834 44,283 

Volleyball    14 1,858 26,014 26,014 

Total Operating Expenses 
Men's and Women's 
Teams 

81  179,596 92  206,170 385,766 

CAVEAT 
 

 

 

 

Note: This screen is for game-day expenses only. 
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Total Expenses - Men's and Women's Teams 
Enter all expenses attributable to intercollegiate athletic activities. This includes appearance guarantees and options, athletically related 
student aid, contract services, equipment, fundraising activities, operating expenses, promotional activities, recruiting expenses, salaries 
and benefits, supplies, travel, and any other expenses attributable to intercollegiate athletic activities. 
Report actual numbers, not budgeted or estimated numbers. Please do not round beyond the next dollar. 

Varsity Teams Men's Teams Women's Teams Total 
Basketball 230,851 231,240 462,091 

Baseball 273,575 273,575 

Golf 120,152 120,070 240,222 

Soccer 253,898 319,153 573,051 

Softball  262,493 262,493 

Tennis 105,851 106,865 212,716 

Volleyball  199,678 199,678 

Total Expenses of all Sports, Except Football and Basketball, Combined 753,476 1,008,259 1,761,735 

Total Expenses Men's and Women's Teams 984,327 1,239,499 2,223,826 

Not Allocated by Gender/Sport (Expenses not attributable to a particular 
sport or sports) 

  423,167 

Grand Total Expenses   2,646,993 

CAVEAT 
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Total Revenues - Men's and Women's Teams 
Your total revenues must cover your total expenses. 
Enter all revenues attributable to intercollegiate athletic activities. This includes revenues from appearance guarantees and options, an 
athletic conference, tournament or bowl games, concessions, contributions from alumni and others, institutional support, program 
advertising and sales, radio and television, royalties, signage and other sponsorships, sport camps, state or other government support, 
student activity fees, ticket and luxury box sales, and any other revenues attributable to intercollegiate athletic activities. 
Report actual numbers, not budgeted or estimated numbers. Please do not round beyond the next dollar. 

Varsity Teams Men's Teams Women's Teams Total 
Basketball 231,121 231,240 462,361 

Baseball 273,575 273,575 

Golf 100,152 100,070 200,222 

Soccer 228,898 284,153 513,051 

Softball  237,493 237,493 

Tennis 85,851 86,865 172,716 

Volleyball  179,678 179,678 

Total Revenues of all Sports, Except Football and Basketball, Combined 688,476 888,259 1,576,735 

Total Revenues Men's and Women's Teams 919,597 1,119,499 2,039,096 

Not Allocated by Gender/Sport (Revenues not attributable to a 
particular sport or sports) 

  623,167 

Grand Total for all Teams (includes by team and not allocated by 
gender/sport) 

  2,662,263 

CAVEAT 
 

 

 

 

 

Summary - Men's and Women's Teams 
Your Grand Total Revenues must be equal to or greater than your Grand Total Expenses or you will not be able to lock your survey. 

Men's Teams  Women's Teams Total 
1 Total of Head Coaches' Salaries 75,000 90,000 165,000 
2 Total of Assistant Coaches' Salaries 46,998 68,200 115,198 

3 Total Salaries (Lines 1+2) 121,998 158,200 280,198 

4 Athletically Related Student Aid  672,917  861,791 1,534,708 

5 Recruiting Expenses 8,674 10,819 19,493 
6 Operating (Game-Day) Expenses 179,596 206,170 385,766 

7 Summary of Subset Expenses (Lines 3+4+5+6) 983,185 1,236,980 2,220,165 
8 Total Expenses for Teams 984,327 1,239,499 2,223,826 

9 Total Expenses for Teams Minus Subset Expenses (Line 8 – Line 7) 1,142 2,519 3,661 
10 Not Allocated Expenses  423,167 
11 Grand Total Expenses (Lines 8+10)  2,646,993 
12 Total Revenues for Teams 919,597 1,119,499 2,039,096 
13 Not Allocated Revenues  623,167 
14 Grand Total Revenues (Lines 12+13)  2,662,263 
15 Total Revenues for Teams minus Total Expenses for Teams (Line 12-Line 8) -64,730 -120,000 -184,730 

16 Grand Total Revenues Minus Grand Total Expenses (Line 14- Line 11)   15,270 
 

To return to a data entry screen, click on the link in the Navigation Menu. 
To proceed to the Supplemental Information screen, click on the link in the Navigation Menu or click on the “Next” button on this screen. 
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Supplemental Information (optional) 

 

 
 

 

 

This screen may be used to help the reader better understand the data you have provided, or to help a prospective student-athlete 

make an informed choice of an athletics program. 

This information will be viewable on the EADA public website. Please do not include the names of individuals or write messages to the help 

desk. 

To explain specific data entered on a previous screen, please use the caveat box on that screen. 


