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General Information and Applicable Laws for Reporting

The purpose of the College Annual Equity Update is to provide updates on efforts to comply with
Florida Statutes related to nondiscrimination and equal access to postsecondary education and
employment. The following Florida Statutes (F.S.) and implementing State Board of Education Rules
in the Florida Administrative Code (F.A.C.) have specific requirements for this annual update.

 Section (§) 1000.05, F.S., the “Florida Educational Equity Act”
¢ Implementing Rules 6A-19.001 — 6A-19.010, F.A.C., related to educational equity
¢ §1006.71, F.S., Gender equity in intercollegiate athletics

¢ Implementing Rule 6A-10.041, F.A.C., Substitution for Requirements for Eligible Disabled
Students at Florida Colleges and Postsecondary Career Centers

¢ §1012.86, F.S., Florida College System institution employment equity accountability program

Florida Statutes require postsecondary institutions in the Florida College System to develop and
annually update plans that will positively impact efforts to increase diversity among students

and employees. The Florida College System will utilize the statutory guidelines for colleges to
create a baseline plan to be updated each year. The college equity plan submitted in April 2015

for 2014-2015 is considered as the college’s most recent baseline report. The employment equity
accountability plan will continue to be submitted as an annual plan as required under §1012.86, F.S.

The Division of Florida Colleges (DFC) continues to provide certified data, focused on the areas

of measurement required by the Florida Educational Equity Act. Additionally, the DFC provides
formulas in excel formats that eliminate the need for manual calculation of accomplishments.
Colleges will be able to add formulas that draw data automatically from related tables such as goals
and goal achievement.

By focusing on requirements within the statutory areas, the DFC encourages each college to devote
its attention to the development of effective methods and strategies for any areas of improvements
identified in their analysis of data. Where appropriate, the new reporting guidelines request a
response such as new methods and strategies to increase the participation and/or employment of
underrepresented minorities.

Data reports for students and the three targeted classes of employees are provided as excel
spreadsheets at the end of these instructions. Additionally, excel tables have been created for
setting goals and reflecting goal achievement. The college may choose to integrate these reports
into the body of the report or include them as appendices.

The College Annual Equity Update is due to the Florida Department of Education, Division of Florida
Colleges (DFC) by May 1, 2017. The update should be submitted by email to the following email
address: Stephanie.leland@fldoe.org. The requirement to send a paper copy has been eliminated.
For assistance or questions, please call 850-245-9468.

Requirements for the 2016-2017 update should address the following six parts of your report.




Part I. Description of Plan Development

Are there any changes to the development of the college equity plan? No(J Yes B/
If yes, provide the following applicable updates:

A. A list of persons, by title and organizational location, involved in the development of
the plan

- e Ms. Darla Ferguson, Associate Vice President and Equity Officer, Human Resources,
has the ultimate responsibility for this report under the guidance of Dr. James Richey,
President. Ms. Ferguson provides input and coordination regarding the Staff Section
and general direction for the report.

e Mr. Bob Stover, Director, Institutional Effectiveness

¢ Dr. Michael Richey, Coordinator, Title IX Compliance

e Dr. Laura Sidoran, Executive Director, Accessibility Disability Services (SAIL)
e Mr. Jeff Carr, Associate Vice President, Athletics

B. A description of the participation of any advisory groups or persons

- e Dr. Linda Miedema, Vice President, Academic/Student Affairs & CLO
e Dr. Jayne Gorham, Associate Vice President, Planning and Assessment
¢ All Campus Provosts and Associate Provosts

e The College’s Diversity and Equity Committee, which is made up of EFSC faculty, staff,
and students.

Part Il. Policies and Procedures that Prohibit Discrimination

This section relates to processes used to ensure that certain policies and procedures are current,
accurate, in compliance and available to all students, employees and applicants as required by statute.

A. Have there been any updates to the college’s policy of nondiscrimination adopted by the
governing board? No Yes (J

B. Have there been any updates to the procedures utilized to notify staff, students, applicants
for employment and admission, collective bargaining units and the general public of this
policy? No V Yes O

C. Have there been any updates to person(s) designated to coordinate the college’s
compliance with §1000.05, F.S.; Rule 6A-19.009-.010, F.A.C.; Title IX; Section 504; or Title II?
No Q’ Yes O

D. Have there been any updates to the college’s grievance or complaint procedures for use by
students, applicants and employees who allege discrimination? No Yes (J

E. Grievance procedures should address the following at a minimum as required under Rule
6A-19.010(h), F.A.C. Confirm if the college is meeting these requirements:

1. Notifications of these procedures are placed in prominent and common information
sources. No(J Yes

2. Procedure(s) are designed to encourage prompt and equitable resolution of student,
employee and applicant complaints but do not prohibit individuals from seeking redress
from other available sources. No(J Yes



3. Procedures prohibit retaliation against any person filing a complaint alleging
discrimination or any person alleged to have committed discrimination. No[J VYes R/

If any answers in “E” are “No,” provide the college’s plan for compliance.

F. Have there been any revisions to nondiscrimination policies or procedures pertaining to:
1.TitleX? NoT Yes®@
2.Title 17 NoO) Yes
3. Section 504? No(J Yes ¥/
4

. Nondiscrimination policies or procedures pertaining to disability services, including Rule
6A-10.041, F.A.C., that addresses course substitution requirements? No [ VYes

5. Acquired Immune Deficiency Syndrome/Human Immunodeficiency Virus (AIDS/HIV)
Infectious Disease? No Yes (J

6. Other policies or procedures related to civil rights or nondiscrimination No[J Yes B/

Address the following for any policies or procedures in “F” marked “Yes”

- 1. Title IX:

a) The name of the policy and/or procedure(s):
Procedure 800 Compliance with the Jeanne Clery Act

b) The date of revision: November 2016

c) A description of the revision:

¢ 800.10 | — Preliminary Inquiry: added new section

¢ 800.10 L — Procedures for Formal Investigation: revised investigation process

¢ 800.10 O — Remedies and Sanctions: added new section

* 800.10 Q — Terms, Definitions and Conduct Guidelines: included additional definitions

d) The web link(s) to document the revision:
http://www.easternflorida.edu/documents/procedure-800-10-sexual-misconduct.pdf

- 2. Title Il

a) The name of the policy and/or procedure(s): Procedure 203.5 Animals in College Facilities
b) The date of revision: November 2016

c¢) A description of the revision:

e Change in numbering—203.5 was 204.5 during the last reporting period;

e Change in wording for Animals in College Facilities from “students must” register
a service animal to “it is highly recommended that students who wish to be
accompanied by a service animal on campus make a request or register through the
Accessibility Disability Services (SAIL) Office.”

d) The web link(s) to document the revision:
http://www.easternflorida.edu/documents/procedure-203-college-facilities-use.pdf
e) The name of the policy and/or procedure(s):
Procedure 400 Overview of Student Support Services
f) The date of revision: Adopted October 2016
g) A description of the revision: New procedure
e Adopted to support SACSCOC 3.11.1

¢ 400.1.14 Student Access for Improved Learning has been included as one of the major
support departments for students



h) The web link(s) to document the revision:
http://www.easternflorida.edu/documents/procedure-400-support-services.pdf

- 3. Section 504

a) The name of the policy and/or procedure(s): Procedure 436 Students with Disabilities
b) The date of revision: November 2016
c) A description of the revision: Renumber procedure from 434 to 436;

d) The web link(s) to document the revision:
http://www.easternflorida.edu/documents/procedure-436-disabilities.pdf

e) The name of the policy and/or procedure(s): Procedure 505 Responsiveness to
Students

f) The date of revision: February 2016

g) A description of the revision: Change office name from Office of Student Disabilities
to Accessibility/Disability Services

h) The web link(s) to document the revision: http://www.easternflorida.edu/
documents/procedure-505-reponsiveness.pdf

- 4. Nondiscrimination in Course Substitutions

i) The name of the policy and/or procedure(s): Procedure 424 Course Substitutions and
Waivers

j) The date of revision: Adopted August 2016
k) A description of the revision: New procedure

¢ Adopted as a stand-alone procedure to address course substitutions and waiver
situations;

e Specifically addresses requests from students working through the Accessibility/
Disability Services Office;

e Describes request and final determination processes

[) The web link(s) to document the revision:
http://www.easternflorida.edu/documents/procedure-424-substitutions-waivers.pdf

- 5. Infectious Diseases: No changes

6. Other civil rights or nondiscrimination:

a) The name of the policy and/or procedure(s): Procedures 201
b) The date of revision: November 2016

c¢) A description of the revision:

e Change in titles of College ombudsman to receive grievances/complaints—for students
to the VP of Academic/Student Affairs and for employees to the Equity Officer;

e Change procedures for resolution to in-class/academic issues to an administrative
appeal procedure;

e Change to campus disciplinary committee description;

e Expanded on Student Code of Conduct, Appendix A, #35 Smoking

e Rewording of Student Code of Conduct, Appendix A, #42 Use of Vehicles;

e Added Student Code of Conduct, Appendix A, #40 Unauthorized Recordings causing
change in subsequent numbering

d) The web link(s) to document the revision:
http://www.easternflorida.edu/documents/procedure-201-complaint-grievance.pdf




Part lll. Strategies to Overcome Underrepresentation of Students

A. Student Enrollments

Colleges will continue to examine data trends in the representation of students by race,
gender, students with disabilities (DIS) (self-reported) and national origin minority students
with limited English-language proficiency (LEP) skills for first-time-in-college (FTIC) and

for overall enrollment. Colleges should continue to assess, modify and/or develop new
methods and strategies for accomplishing the established goals that have not been achieved
based on goals set in the previous year.

Each college will address the following based on the data reports provided. Following
assessment, the college will complete a goal setting process for 2015-2016 in the excel
table provided.

The college is achieving goals: Yes D’ No OJ

- Eastern Florida State College draws most of its students from Brevard County and uses
Brevard demographics as the key indicators of equity and diversity success.

The 2010 U.S. Census recorded a population of 543,376, comprised of 77.6% Whites,
10.1% Blacks, 8.1% Hispanics and 4.2% Other minorities. About 9.9% of the population
under age 65 identified themselves as having a disability and 10.1% said they speak a
language other than English at home. Of the population 26 years and older, 90.2% are
high school graduates and 26.3% have a bachelor’s degree or higher.

Since the College is located in a county with a predominately white population, EFSC
has focused its diversity and equity efforts on ensuring enrollment and completion
percentages reflect local minority populations. The College’s Diversity and Equity
Committee provides guidance for this goal. The Committee is made up of EFSC faculty
and staff and solicits student perspectives to inform decisions. The Committee is
charged with exploring deficiencies, recommending solutions and building enthusiasm
for diversity and equity efforts. Staff support is coordinated by the Office of Planning
and Assessment and the Office - ;

of Institutional Effectiveness. The
College’s Strategic Plan also includes
initiatives that work toward diversity
and equity.

Along with census information,

the College relies on reports from

the state of Florida, the Brevard
Public Schools, and the Economic
Development Commission of Florida’s
Space Coast to analyze trends,
develop and assess programs, and
establish goals.




BLACK STUDENTS

FTIC Total Enroliments
Overall Overall
Race: Black Total  Enrollment % Total Enroliment %

Gender Rpt Year

2013-14 162 2,258 7.17 1,650 22,106 7.46

2014-15 118 2,089 5.65 1,565 20,885 7.49
Female 2015-16 115 2,074 5.54 1,460 20,109 7.26

2013-14 190 2,258 8.41 995 22,106 4.50

2014-15 163 2,089 7.80 936 20,885 4.48
Male 2015-16 153 2,074 7.38 859 20,109 4.27

2013-14 352 2,258 15.59 2,645 22,106 11.97

2014-15 281 2,089 13.45 2,501 20,885 11.98
Total 2015-16 268 2,074 12.92 2,319 20,109 11.53

PERA 1722B CCEE0191 11/17/2016 14:26:42 collection

Source: Student Data Base (2013-14, 2014-15, AND 2015-16) Annual Unduplicated Counts. Fl. DOE

years begin with the summer term. (Ex. 2014-15 includes Summer and Fall of 2014, Winter/Spring of 2015).
Total enrollments are reflected for each enrollment category excluding Non-Resident Aliens, Unknown Race,
Unknown Gender, or Unknown Citizenship. FTIC counts include students enrolled in courses in the following
instructional areas: Advanced and Professional, Postsecondary Vocational, Apprenticeship, Postsecondary
Adult Vocational, College Preparatory, Vocational Preparatory and EPI. Enrollments (excludes Supplemental
Voc., Adult Basic and Secondary, GED Prep, and LLL).

*This explanation applies to all charts in Part IIl A.

Analysis of Black Students’ Enrollment Data

e Overall enrollment of Black students declined slightly from 2013-14 to 2015-16. Black
females hold a 63% share of that Black enrollment. That is the highest female share of
enrollment in any of the racial or ethnic groups measured. Higher education institutions
across the country have documented difficulties that men of color have in college.
That is primarily seen as a retention and completion issue, but it also affects overall
enrollment. EFSC is aggressively addressing this with several efforts that are identified
in the analysis at the end of the College’s completion section of this report.

e Over two years, Black students’ share of the FTIC population declined faster than the
general population of FTIC students. However, most of that decline came between
2013-14 and 2014-15. Improvements in the local economy could have affected this.
More concerning is that each year a higher proportion of Black males enroll as FTIC
students when compared to Black females, however, Black males made up only 37% of
the overall Black enrollment in 2015-16. This again points to the retention difficulties
with Black male students.

HISPANIC STUDENTS

FTIC Total Enroliments
Overall Overall
Race: Hispanic Total Enroliment % Total Enroliment %
Gender Rpt Year
2013-14 138 2,258 6.11 1,399 22,106 6.33
2014-15 137 2,089 6.56 1,436 20,885 6.88
Female 2015-16 156 2,074 7.52 1,477 20,109 7.34
2013-14 154 2,258 6.82 1,002 22,106 4.53
2014-15 160 2,089 7.66 996 20,885 4.77
Male 2015-16 158 2,074 7.62 1,035 20,109 5.15
2013-14 292 2,258 12.93 2,401 22,106 10.86
2014-15 297 2,089 14.22 2,432 20,885 11.64
Total 2015-16 314 2,074 15.14 2,512 20,109 12.49
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Analysis of Hispanic Students’ Enrollment Data

Hispanic enrollment continues to increase for both overall enrollment and FTIC. This
has been a trend for several years and Hispanics are now the largest ethnic or minority
population group in the College with 12.49% of overall enrollment and 15.14% of

FTIC enrollment. This increase in Hispanic student population mirrors Census Bureau
estimates of growth in Brevard County’s Hispanic population. The gender breakdown of
Hispanic students is about 50-50 for FTIC students. However, female Hispanic students
account for 58.7% of the overall enrollment. This may be another sign of weaker
retention for minority male students.

OTHER STUDENTS
FTIC Total Enrollments
Overall Overall
Race: Other Total  Enroliment % Total Enroliment %

Gender Rpt Year

2013-14 70 2,258 3.10 809 22,106 3.66

2014-15 71 2,089 3.40 803 20,885 3.84
Female 2015-16 68 2,074 3.28 808 20,109 4.02

2013-14 77 2,258 3.41 588 22,106 2.66

2014-15 59 2,089 2.82 598 20,885 2.86
Male 2015-16 72 2,074 3.47 562 20,109 2.79

2013-14 147 2,258 6.51 1,397 22,106 6.32

2014-15 130 2,089 6.22 1,401 20,885 6.71
Total 2015-16 140 2,074 6.75 1,370 20,109 6.81

Analysis of Other Students’ Enroliment Data

The enrollment of Other minority students has been stable, showing a slight increase
over three years for both FTIC and total enrollments. This reflects the census projections.

WHITE STUDENTS

FTIC Total Enroliments
Overall Overall
Race: White Total  Enroliment % Total Enroliment %

Gender Rpt Year

2013-14 697 2,258 30.87 8,991 22,106 40.67

2014-15 720 2,089 34.47 8,440 20,885 40.41
Female 2015-16 647 2,074 31.20 8,168 20,109 40.62

201314 770 2,258 34.10 6,672 22,106 30.18

201415 661 2,089 31.64 6,111 20,885 29.26
Male 2015-16 705 2,074 33.99 5,740 20,109 28.54

201314 1,467 2,258 64.97 15,663 22,106 70.85

201415 1,381 2,089 66.11 14,551 20,885 69.67
Total 2015-16 1,352 2,074 65.19 13,908 20,109 69.16

Analysis of White Students’ Enrollment Data

White student total enrollment dropped to less than 70% of total enrollment for the first
time in 2014-15. It dropped another half percentage point in 2015-16. This is partially
the result of demographic changes in the county.



ALL STUDENTS

FTIC Total Enrollments
Overall Overall
Race: All Total Enroliment % Total Enroliment %

Gender Rpt Year

2013-14 1,067 2,258 47.25 12,849 22,106 58.12

2014-15 1,046 2,089 50.07 12,244 20,885 58.63
Female 2015-16 986 2,074 47.54 11,913 20,109 59.24

2013-14 1,191 2,258 52.75 9,257 22,106 41.88

2014-15 1,043 2,089 49.93 8,641 20,885 41.37
Male 2015-16 1,088 2,074 52.46 8,196 20,109 40.76

2013-14 2,258 2,258 100.00 22,106 22,106 100.00

2014-15 2,089 2,089 100.00 20,885 20,885 100.00
Total 2015-16 2,074 2,074 100.00 20,109 20,109 100.00

Analysis of All Students’ Enroliment Data

The female student share of total enrollment increased about one-half of one percent

a year during the three years covered in this report. That is similar to several previous
years. However, the FTIC enrollment became majority male again in 2015-16 after losing
that advantage in 2014-15. The small size of the variations and classes do not yet provide
enough data to indicate a trend for FTIC.

LEP and DIS ENROLLMENTS

Total
FTIC Enroliments
LEP DIS LEP DIS

Gender Rpt Year

201314 44 42 377 506

201415 36 26 357 495
Female 2015-16 50 24 340 430

201314 30 32 206 450

201415 26 39 190 422
Male 2015-16 33 34 206 361

Rpt Year

201314 74 74 583 956

201415 62 65 547 917
Total (ALL) 2015-16 83 58 546 791

Analysis of LEP and DIS Students Enrollment Data

¢ A one-year decline in FTIC students in 2014-15 was completely reversed in 2015-16.
The College increased FTIC Limited English Proficiency (LEP) enrollment by 9 students
between 2013-14 and 2015-16.

* The number of DIS students in total enrollment dropped 17.3% in two years. FTIC
students with disabilities (DIS) students dropped 21.6% in the same two years. Most of
this was the result of the College adopting the FSCS standard for counting only those
students with documented disabilities. Prior to 2015-16 the College did its own testing for
some students who did not have documented disabilities. That process added dozens of
students a year to the DIS roles. That in-house testing was discontinued in 2015 because
it was determined the College did not have the expertise to manage it and there was no

requirement for it.
8



ACHIEVEMENT OF GOALS/SETTING NEW GOALS

Achievement of Goals: ENROLLMENTS

Based on goals from previous equity reports, identify areas where goals set by the college
last year were achieved and set goals for 2015-2016. A table is provided to use as appropriate.

2015- 2016
2015- 2016 Goals
Goals 2016 - 2017 2015- 2016 Achieved 2016 - 2017
2015- 2016 Achieved Goals Goals for Overall Goals for
Goals for FTIC for Overall Enrollments Overall
FTIC Yes/No FTIC Enrollments Yes/No Enrollments
Black 10.50% Y 10.50% 10.50% Y 10.50%
Hispanic 10.50% Y 11% 10.50% Y 10.50%
Other Minorities 5.00% Y 5.50% 5.00% Y 5.50%
White 70% N 65% 70% N 68%
Male 49% Y 50% 41% N 40%
Female 50% N 48% 58% Y 58%
DIS NA NA
LEP NA NA

EQUITY_PERA1722B.SAS:BLANK_REPORTS_PERA1722B.XLSX:caa:11/17/16

Program Analysis

Eastern Florida State College met its goals for enrollment of historically
underrepresented minority students in both FTIC and total enrollment in 2015-16.
Brevard County census numbers served as a guide for setting the goals. However, the
College established goals higher than census numbers. This was done in anticipation of
growth in some minority populations and with confidence in specific programs aimed at
recruiting those students.

Even though updates are not required if the goals are met, the College is updating in
order to point out some new recruiting strategies and some existing programs that are
helping make a difference. Also, the College places a great deal of emphasis on creating
a welcoming, diverse environment through activities and events designed to highlight
various cultures. More information on those activities are in our update on completion.

Importantly, the College continues to nurture its positive relationship with the Brevard
County Schools, which is where most of our minority students receive their high school
degrees. One key example of this is the dual enrollment program. EFSC’s program
ranked 2nd in the state in terms of FTE. It was ranked sixth in total dual enrollment
headcount. And it has been particularly good at attracting Hispanic (11.7% of graduates
in 2015-16) and Other Minorities (11.3% of graduates in 2015-16) who successfully
complete an associate degree and high school at the same time.

The District is an important partner in several of the efforts outlined below.

RECRUITING LOW-SOCIOECONOMIC STUDENTS
Take Stock in Children

The Take Stock in Children (TSIC) program at the Brevard County School District funnels
about 75% of its graduates to EFSC. This program provides scholarships and mentoring
programs for deserving, at-risk high school students, many of whom are from historically
underrepresented populations.

The recruiting staff interviews students graduating from the Brevard County School District’s
TSIC program on an EFSC campus with the goal of awarding a scholarship. Once students

are officially awarded a scholarship, they meet with an EFSC academic advisor to discuss
opportunities that await them at EFSC, making for a smooth transition. The College also plays
an active role in sponsoring annual events to raise money for future TSIC student scholarships.



AVID Students

Advancement Via Individual
Determination (AVID) trains educators

to prepare students for success in high
school, college, and a career, especially
students traditionally underrepresented
in higher education. In 2015-16 about
800 AVID students visited EFSC campuses
to get a “college day” experience.
Recruiters also attended an AVID event
in Orlando and explained to students and
parents why they should choose EFSC to
continue their education.

Homeless students

e EFSC partnered with the Brevard Public Schools to identify and encourage homeless and
in-transition students to enroll in college. This program, entitled Step-Up, launched in Fall
2016 as a cohort style program that groups underrepresented youth and provides student
support throughout the duration of their stay at EFSC. Twelve students are currently
enrolled in this program and have completed up to 22 credit hours towards their AA
Degree with an average GPA of 3.25. All are using Pell grants to cover their tuition. Various
resources have been provided to these students by the community and vendors, including
over $9,000 in books and $1,400 for food.

e This academic year EFSC provided 95 high school homeless students with tours of EFSC
campuses, application assistance and career counseling. The program also discusses goal
setting, financial and other support resources available at EFSC. All Brevard 10th-12th
grade students in transition and teenage mothers were invited to attend. The Brevard
Public Schools provided transportation and lunch.

Summer Kick Start

The College has started a program designed for students that are uncertain about their
college plans in their senior year of high school. Upon graduation, they are offered a free
summer course to experience the college life at EFSC. Students must have never taken a
college course before (including dual enroliment).

MINORITY OUTREACH
Hispanic Outreach

The College hosted 25-30 Hispanic community leaders on the Melbourne Campus to discuss
Hispanic community needs in education and provided information for them to share with their
constituents and organization members. Student recruitment staff also supported the annual
Hispanic Business Expo Career and Health Fair and informed attendees about the many Health
Science programs, degrees, and opportunities available to students through EFSC.

Outreach through Religious Organizations

EFSC supports a variety of churches in their efforts to educate their youth as well as adults
on the benefits of higher education. These included:

¢ The College sponsored the Crisis in Black Education seminar, which included discussions
with local pastors, educators, students, and community members. This included explaining
some of the programs and degrees that EFSC offers.

e EFSC annually supports the Summit of Seven, a local Black male conference sponsored
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by religious organizations. An EFSC representative speaks to the youth about benefits of
higher education, fiscal responsibility, and career options.

¢ The College has scheduled an Information/College 101 workshop at East Coast Christian
Center in Merritt Island to discuss some of the College’s new programs and degrees.

e High school students from Mt. Moriah Baptist Church in Palm Bay toured the Melbourne
campus to learn about options available to them through EFSC. Students received an in-
depth campus tour and instruction on the enrollment process.

Military Outreach

¢ Recruiting held an information session at Patrick Air Force
Base to educate members of the military community about
opportunities in aviation at Eastern Florida State College.

e The College sponsored the annual Junior Enlisted Picnic at Patrick
Air Force Base where EFSC recruiters provided information to
Junior Enlisted soldiers about the opportunities available to them
through the College’s Veterans Resource Center. An emphasis is
also placed on conveying the flexibility and convenience of EFSC
programs designed for the active soldier.

¢ The College opened a new Education Center at Patrick Air
Force Base where military members and their families can
study toward a degree. The classes open a pathway that can
eventually lead to a Bachelor Degree, Associate Degree or
College Certificate. One hundred people attended a lunch and
learn event at the Center in Spring,2017.

Advertising to Minority Residents

The Communications Department advertises directly to both African-American and Hispanic
communities using print, digital, online, and social advertising in Florida Today, Ebony News,
and Al Dia Today. The College also advertises with commercial video spots via television

on more than two dozen cable television channels in the local market. The advertising is
inclusive of not only race and ethnicity, but also age and gender.

NON-TRADITIONAL STUDENTS
Recruit-back Workshop

This workshop was designed to assist adult learners that have completed in excess of a
certain amount of credit hours but never completed a degree/certificate. Degree audits
were provided to these students in
an attempt to assist them with re-
enrolling at the College.

Graduation Gift

GED graduates from the Brevard
Public Schools receive one free three-
credit hour course upon earning their
GED. This offer is valid to them for
one year following the date of GED
completion. This program is designed
to assist GED graduates with the
transition to college following the
completion of their GED.

11



- Adult Education Center Visits

EFSC visits Adult Education Centers and coordinates activities with these students.
Application assistance is provided as well as career and/or major advising. Students are
encouraged to visit an EFSC campus and get a firsthand look into a variety of options
including, but not limited to vocational programs, credit certificates, etc.

SPECIAL ASSISTANCE

¢ The College provides a facility in Student Recruitment for prospective students who do not
have access to a computer or need assistance on one. Student Recruitment staff members
are available to assist when needed; the computers can be used to complete course
registration and/or a variety of applications.

» Resources for individuals that require special assistance are promoted throughout all
in-school classroom presentations. These topics include Accessibility/Disability Services,
EFSCares, and learning accommodations. This information is included on all presentation
materials as well as some marketing materials.

B. Student Completions (college degree and certificate programs)

This year’s report evaluates student academic achievements of Associate of Arts (AA)
Degrees, Associate of Science (AS) Degrees or Certificates of Completion (Career
Technology, PSAV). The data years are 2013-2014 to 2015-2016, and the categories for
assessment are race, gender, disability (DIS) and limited English-language proficiency (LEP).
Associate of Applied Science (AAS) Degrees are included in the data for AA Degrees.

Colleges should continue to assess, modify and/or develop new methods and strategies
for accomplishing any goals set in 2015-2016 that remain to be achieved. Each college
will address the following based on the data reports provided. Following assessment, the
college will complete a goal-setting process for 2016-2017 using the excel table provided.
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BLACK STUDENTS COMPLETIONS

AA Degrees AS Degrees Certificates
Race: Black Num  Total % Num Total % Num  Total %

Gender Rpt Year

201314 134 2,230 6.01 30 509 5.89 9% 1,071 8.96

201415 140 2,221 6.30 19 482 3.94 126 1,813 6.95
Female  2015-16 136 2,245 6.06 32 478 6.69 102 1,267 8.05

201314 68 2,230 3.05 14 509 2.75 34 1,071 3.17

201415 67 2,221 3.02 14 482 2.90 63 1,813 3.47
Male 2015-16 73 2,245 3.25 11 478 2.30 24 1,267 1.89

201314 202) 2,230 9.06 44 509 8.64 130 1,071 12.14

201415 207, 2,221 9.32 33 482 6.85 189 1,813 10.42
Total 2015-16 209 2,245 9.31 43 478 9.00 126 1,267 9.94

PERA = CCEE0192 11/17/2016 14:26:43 Source: AA1A2014, AAT1A2015, AATA2016

DOE collection years begin with the summer term. (Ex. 2014-15 includes Summer and Fall of 2014,
Winter/Spring of 2015).

Total completions are reflected for each Degree/Certificate category including the white populations,
but excluding non-resident aliens, unknown race, unknown gender, or unknown citizenship. Provide
data for each of the reporting years requested above, beginning summer, continuing through fall, and
ending in the spring. 2017 data is not available. LEP = Limited English Proficiency and DIS = Disabled
*This explanation applies to all charts in Part IIl B.

Analysis of Black Students’ Completion Data

Black students’ share of completions has gone up for AA degrees and AS degrees.
The percentage of Black students completing certificate programs is down over the
three years, with the drop driven by a decline in black male graduates. There is a low
percentage of Black male graduates completing three types of programs. In 2015-

16 Black male students represented only 1.89% of certificate recipients, 2.3% of AS
graduates, and 3.25% of AA recipients. The College has initiated several efforts to
address completion rates of men of color, focused on in the update report.

The data for this report shows certificate completions for Black students was down by
33% from 2014-15 to 2015-16. However, a major factor in the reduction was a one-time
initiative in 2014-15 that issued certificates to a backlog of students who had completed
requirements, but had never applied for their certificates. This artificially inflated the
certificates recorded that year.

HISPANIC STUDENTS COMPLETIONS

AA Degrees AS Degrees Certificates
Race: Hispanic Num  Total % Num Total % Num  Total %
Gender Rpt Year
2013-14 153 2,230 6.86 23 509 4.52 59 1,071 5.51
2014-15 137 2,221 6.17 23 482 4.77 87 1,813 4.80
Female  2015-16 161 2,245 7.17 31 478 6.49 101 1,267 7.97
2013-14 88 2,230 3.95 11 509 2.16 37 1,071 3.45
2014-15 93 2,221 4.19 19 482 3.94 71 1,813 3.92
Male 2015-16 104 2,245 4.63 14 478 2.93 48 1,267 3.79
2013-14 241 2,230 10.81 34 509 6.68 9% 1,071 8.96
2014-15 230 2,221 10.36 42 482 8.71 158 1,813 8.71
Total 2015-16 265 2,245 11.80 45 478 9.41 149 1,267 11.76

Analysis of Hispanic Students’ Completion Data

Hispanic completions as a share of graduates has continued its upward movement,
going up one percentage point in AA degrees, and almost three percentage points in AS
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degrees and certificates since 2013-14. This mirrors the Hispanic growth in the overall
enrollment numbers. The Hispanic female completion numbers are higher than the
Hispanic male completions. The male numbers are up over the three years, but they
have not risen as quickly as the female percentages.

OTHER MINORITY STUDENTS COMPLETIONS

AA Degrees AS Degrees Certificates
Race: Other Num  Total % Num  Total % Num  Total %

Gender Rpt Year

2013-14 88 2,230 3.95 19 509 3.73 53 1,071 4.95

2014-15 101 2,221 4.55 11 482 2.28 48/ 1,813 2.65
Female  2015-16 89 2,245 3.96 18 478 3.77 42 1,267 3.31

2013-14 58 2,230 2.60 14 509 2.75 23 1,071 2.15

2014-15 82| 2,221 3.69 18 482 3.73 45 1,813 2.48
Male 2015-16 66 2,245 2.94 13 478 2.72 27 1,267 2.13

2013-14 146 2,230 6.55 33 509 6.48 76/ 1,071 7.10

2014-15 183 2,221 8.24 29 482 6.02 93 1,813 5.13
Total 2015-16 155 2,245 6.90 31 478 6.49 69| 1,267 5.45

Analysis of Other Minority Students’ Completion Data

Other minorities increased their share of AS degrees and certificates since 2014-15.
After a significant increase in AA degrees in 2014-15, the group lost ground in 2015-16.
Overall, the percentage of AA completions awarded to other minority students was still
higher than in 2013-14.

WHITE STUDENTS COMPLETIONS

AA Degrees AS Degrees Certificates
Race: White Num  Total % Num Total % Num  Total %

Gender Rpt Year

2013-14 954 2,230 42.78| 240 509 47.15 464 1,071 43.32

2014-15 954 2,221 42.95| 230 482 47.72 788 1,813 43.46
Female  2015-16 924 2,245 41.16| 240 478 50.21 561 1,267 44.28

2013-14 687 2,230 30.81 158 509 31.04 305 1,071 28.48

2014-15 647 2,221 29.13 148 482 30.71 585 1,813 32.27
Male 2015-16 692 2,245 30.82 119 478 24.90 362 1,267 28.57

2013-14 1,641 2,230 73.59 398 509 78.19 769 1,071 71.80
2014-15 1,601 2,221 72.08 378 482 78.42 1,373 1,813 75.73
Total 2015-16 1,616 2,245 71.98 359 478 75.10 923 1,267 72.85

Analysis of White Students’ Completion Data

White student share of completions declined slightly for AA and AS degrees, but over
three years the percentage increased for certificates. One of the most significant shifts
in data was that White female AS graduates had a 25.3% share advantage over White
men in the 2015-16 data. That was up from 17% the year before and 16.1% in 2013-14.
White female students historically have held a larger share of completions in all three
degree categories, but nothing near the spread in AS degrees awarded in 2015-16.
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ALL STUDENTS COMPLETIONS

AA Degrees AS Degrees Certificates
Race: All Num  Total % Num Total % Num  Total %

Gender Rpt Year
2013-14 1,329 2,230 59.60 312 509 61.30 672 1,071 62.75

2014-15 1,332 2,221 59.97 283 482 58.71 1,049 1,813 57.86
Female  2015-16 1,310 2,245 58.35 321 478 67.15 806 1,267 63.61

2013-14 901 2,230 40.40 197 509 38.70 399 1,071 37.25
2014-15 889 2,221 40.03) 199 482 41.29 764 1,813 42.14
Male 2015-16 935 2,245 41.65 157 478 32.85 461 1,267 36.39

2013-14 2,230 2,230/ 100.00 509 509 100.00, 1,071 1,071  100.00
2014-15 2,221 2,221| 100.00 482 482/ 100.00 1,813/ 1,813  100.00
Total 2015-16 2,245 2,245 100.00 478 478 100.000 1,267/ 1,267  100.00

Analysis of All Students’ Completion Data

There was significant upward movement in percentages of female graduates for AS
degrees and certificates. The proportion of females earning AS degrees increased
8.44% between 2014-15 and 2015-16 and the proportion of female students earning
certificates increased 5.75%. This more than reversed a decline in the proportion of
women graduates in those programs the year before. There is no obvious reason for
these significant shifts in proportion of graduates for these programs, though a rapidly
expanding local economy may have affected one gender’s completion rate more than it
did the other. The College will study this issue further in an effort to determine if there is
trend and whether influencing factors can be identified. There were only small changes
in the AA degree graduates with female graduates maintaining a 16.7% edge over their
male counterparts.

LEP and DIS COMPLETIONS

As
AA Degrees Degrees Certificates
LEP DIS LEP DIS LEP DIS
Gender Rpt Year
2013-14 45 55 10 20 21 50
201415 30 57 8 20 32 96
Female 2015-16 47 63 15 22 43 30
2013-14 23 38 3 21 9 35
2014-15 24 40 4 15 11 63
Male 2015-16 26 47 5 12 8 28
Rpt Year
2013-14 68 93 13 41 30 85
2014-15 54 97 12 35 43 159
Total (ALL) 2015-16 73 110 20 34 56 58

Analysis of LES and DIS Students Completion Data

Between 2013-14 and 2015-16, the College saw an increase in the number of
completions by Limited English Proficiency (LEP) students for AA and AS degrees as
well as for certificates. The number of AA degrees awarded to students with disabilities
(DIS) students also increased by 18.3%. But during the same time, there was a decline
in AS degrees (-17%) and certificates (-32%) issued to DIS students. The reduction
appears to be the result of a policy change in 2015 that eliminated on-campus testing
for disabilities. The elimination of testing by the College reduced the number of people
designated as DIS students.
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The data shows a large increase in certificates issued to DIS students in 2014-15. That
was a one-time anomaly. It was created when, in 2014-15, the College issued several
hundred certificates to students who had completed requirements but had never
applied for a certificate. This retroactive action affected a broad spectrum of former
students, including several dozen who were DIS students.

Achievement of Goals: COMPLETIONS

Based on the data, modify goals as necessary. Report goals below:

Goals
2015- 2016 2015- 2016 Achieved for
AA Degrees Goal Yes/No 2016 - 2017
Black 9.31% 9.10% Y 9.10%
Hispanic 11.80% 10.30% Y 10.40%
Other Minorities 6.90% 7.00% N 7.00%
White 72% 70% Y 70%
Male 41.60% 40% Y 40%
Female 58.40% 59% N 59%
DIS NA
LEP NA
EQUITY_PERA1722B.SAS:BLANK_REPORTS_PERA1722B.XLSX:caa:11/17/16
Goals
2015- 2016 2015- 2016 Achieved for
AS Degrees Goal Yes/No 2016 - 2017
Black 9% 7% Y 7.50%
Hispanic 9.41% 7% Y 7.50%
Other Minorities 6.48% 6% Y 6%
White 75.10% 75% Y 75%
Male 32.85% 41% N 32%
Female 67.15% 58% Y 65%
DIS NA
LEP NA
EQUITY_PERA1722B.SAS:BLANK_REPORTS_PERA1722B.XLSX:caa:11/17/16
Goals
2015- 2016 2015- 2016 Achieved for
Certificate Goal Yes/No 2016 - 2017
Black 9.94% 10% N 9%
Hispanic 11.76% 8.50% Y 9%
Other Minorities 5.45% 5% Y 5%
White 72.85% 73% N 70%
Male 36.39% 42% N 40%
Female 63.61% 57% Y 60%
DIS NA
LEP NA

EQUITY_PERA1722B.SAS:BLANK_REPORTS_PERA1722B.XLSX:caa:11/17/16

The College is achieving goals: Yes [J No El/lf no, provide:

1. An evaluation of each of the methods and strategies developed to increase student
enrollment from underrepresented groups.

2. New methods and strategies, if applicable.
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Program Analysis

EFSC met its completion goals for eight of the nine categories for minority students. The
only exception was for Other Minorities AA degrees, which was short of the 7% goal by
one tenth of a percentage point.

There are issues for the College to address about male completions, for men of color

in particular, and the College is taking strategic approaches to improve in those areas.
Improving success rates for all students is a constant mission of the College and some

of the updates listed below help students, regardless of race or gender. The College
believes it is important to maintain a welcoming, diverse environment for all racial and
ethnic groups and genders. Some of the activities designed to accomplish that are noted
below under the heading “Providing Diverse, Welcoming Environment.”

UPDATES ON COMPLETION INITIATIVES

Minority Male Collaborative

The College has been active in the Minority Male Community College Collaborative (M2C3)
and has used work produced by that organization to mold our approach towards outcomes
for minority males:

¢ An associate provost at EFSC, who is co-chair of the College Diversity and Equity
Committee, has attended M2C3’s national conference and has given presentations
about the M2C3 to the EFSC Diversity Committee. This included a presentation on the
additional steps necessary to go beyond diversity and achieve equity.

¢ The College’s Center for Teaching Excellence promoted webinars and discussion for
faculty about the issues facing Men of Color, including “Promising Teaching Practices
for Men of Color: Insights for Faculty Professional Development.”

e Using M2C3 guidelines for student engagement, the College held a series of student
focus groups to discuss diversity and equity issues and the barriers to success faced
by minority students. The Office of Planning and Assessment coordinated the group
discussions on each of the College’s four physical campuses in the Fall of 2016. The
results will be shared with the faculty
for consideration and feedback.

e Students from the Palm Bay and Cocoa
campuses attended the Black, Brown,
& College Bound Conference for male
Black and Hispanic college students
aimed at increasing retention and
graduation rates.

¢ The College participated in the M2C3’s
webinar entitled “Ensuring Equitable
Outcomes for Community College
Student Athletes” and reported its main
points to the Diversity Committee.

Retention and Equity Task Force

The Vice President of Academic/Student Affairs & CLO formed a task force to look at
improving student retention overall and assessing minority students’ needs for improving
their success. Initial research was conducted to look at EFSC trends and compare them with
other FCS institutions. The Task Force also examined best practices recommended by Aspen
and other academic support entities, as well as the results of the student focus groups. It
will prepare recommendations to the VP of Academic/Student Affairs.
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Intervention and Tutoring

Tutoring programs are
important in the College’s
efforts to improve the
success of minority
students.

e Case Management -
When EFSC students
fall below 2.0 GPA in
their coursework, they
receive an academic
warning whereby
College advisors
will triage them
academically and help
prepare an action
plan for improvement. In addition to providing them tutoring through the College’s
Learning Labs and Writing Centers, this early intervention reduces the likelihood of
these at-risk students losing financial aid and perhaps leaving college. More than
40 percent of the students participating in this intensive intervention program are
minorities. Additionally, First-Time-In-College (FTIC) students who have a high school
GPA of less than 2.5 are given more intrusive academic counseling, in an effort to
ensure that their early College experience is successful.

e Core Scholar Peer Tutors - More than half of the students voluntarily obtaining tutor
help through the College’s Core Scholar Peer Tutor program are minorities. The
percentage for each group is Black, 23.9%, Hispanic, 17.8%, and Other minorities,
14%. Overall the Core Scholar program provided 13,756 hours of tutoring in 2016.
Tutoring for an additional nine courses will be supported, starting in Fall 2017.

°

Certified Tutors - The College approved a training program for several EFSC Learning
Lab tutors to be certified trainers with the National Association of Tutors. They, in turn,
are now training all tutors in the four Learning Labs. One is located on each campus
and the goal is to have all tutors certified and have a baseline of training. The labs
provide one-on-one assistance in math, science, reading, writing, and computer skills.

Guided Pathways

The College is applying for a grant to support a Guided Pathways model to help keep
students on the road to graduation. The proposal includes intensive first-year academic
advising, more structure for FTIC students, expanded peer tutoring for gateway courses,
an increase in faculty advising, clearly defined transfer plans, and new technology to track
learning outcomes better. Also, in Spring 2017 the College will expand the use of Career
Coach prior to FTIC students’ initially meeting with an academic advisor. Career Coach is

a tool which helps students identify a career of interest and an academic pathway to help
them reach their goals. The tool assesses their strengths and weaknesses based on their
areas of interest and aligns them with an appropriate major.

AFFORDABILITY INITIATIVES

The College recognizes that financial difficulties can hamper a student’s pursuit of a degree
or certificate. The College has implemented several programs to assist all students with
reducing the pressure of financial barriers. It recognizes that help in this area can be crucial
for students from low and moderate income families.
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Accelerated Credit

There were 2,580 students enrolled at the College in reporting year 2015-16 who were
awarded accelerated credits towards a degree program. Students are encouraged to seek
alternate methods of accumulating credits and many seek these options throughout their
educational career. The avenues available for accelerated credits include AP, Cambridge
AICE, 1B, high school technical education articulation (Advanced Standing), CLEP, credit
through work experience, DANTES, and military training.

Free Public Bus Transportation

EFSC negotiated a contract with Space Coast Area Transit (SCAT) to enable EFSC students
to receive free bus transportation to classes in Brevard County. Without this subsidy, the
students would pay a SCAT student fee of 75 cents per ride. This is particularly helpful for
low income students who don’t have their own transportation

Reduced Distance Learning Fee
EFSC reduced its $20 fee per credit hour to $15 per credit hour, effective July 2016.

Text Book Expense Reductions

In Fall 2016, the College asked discipline clusters to evaluate comparative texts and consider
their costs in selecting them. Also, discipline is being encouraged to use open source
textbooks, to use standard textbook editions a minimum of three years to enable students
to sell back books more easily, and where feasible, to establish college-wide standardization
of textbooks.

TRIO Initiative

The College’s TRiO program provides academic support services directly to more than 200
low-income first-generation college students. This includes advising, priority registration,
tutorial support, access to computer labs, progress monitoring, career assessment,

community referrals, and tours of colleges and universities. In 2015-16 the students in the
program had a 92% persistence rate.

Two-year Guaranteed Schedule

EFSC’s Enrollment Management Department has started determining by semester the
required and elective courses that students can be assured will be offered during a specific
time period. To complement this guaranteed scheduling, the Registrar has implemented
the myGPS (Degree
Works) software to
give students and
their advisors the
ability to create
education plans

and test them
against the degree
requirements.
Combined, these
features will help
students finish their
degree in a timely
manner, reducing
the number of
nonessential courses
and saving money.
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PROVIDING DIVERSE, WELCOMING ENVIRONMENT

Green Dot Initiative

In Fall 2016 the College became a
participant in the national Green Dot
initiative to educate and equip students,
staff, and faculty with the skills and
resources needed to reduce violence and
make their campuses safer. Training has
been held on each campus and more

is planned. In the training, participants
are shown how to replace moments of
potential violence (red dots) with moments
of support and safety (green dots).

Campus-Based Events

Each of the College’s four physical campuses coordinate dozens of events aimed at exposing
students, faculty, and staff to multicultural views and experiences. These include Hispanic
Heritage celebrations, Black History Month events, Women’s History Month activities,
Accessibility Awareness events, and International Education Week celebrations. These
events give students an opportunity to experience food and entertainment from a variety of
cultures, provide the opportunity to learn, and discuss issues critical to diversity and equity.
These events engage thousands of students.

Service Learning and Civic Engagement

EFSC’s Center for Service Learning and Civic Engagement offers all students an opportunity
to become involved in the community, adding an enriching experience to college life and
providing motivation to complete academic studies. Of the more than 4,200 EFSC students
who participated in service learning in 2015-16, 31% of them were minority students. Two-
thirds of the service learning participants were female. The program is integrated with 135
courses and 350 course sections.

C. Student Success in Targeted Programs

The college’s plan for 2015-2016 should have included methods and strategies to increase
the participation of students in programs and courses in which students have been
traditionally underrepresented, including, but not limited to, mathematics, science,
computer technology, electronics, communications technology, engineering and career
education, as required under §1000.05, F.S., Part (4). Colleges should provide any updates to
methods and strategies if applicable.

The College is providing updates: Yes V No (J If yes, provide:

1. An evaluation of each of the methods and strategies developed to increase student
participation from underrepresented groups.

2. New methods and strategies, if applicable.
EFSC has placed a priority on producing graduates in mathematics, science, computer
technology, electronics, engineering, health, and career and technical programs. This is a

focus, not only to produce quality AA graduates for our university system, but to provide
employees to Brevard County’s fast growing high tech industries, including space vehicle
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manufacturing and launching, aircraft construction and maintenance, and health care.
The College actively monitors minority participation in these programs and seeks ways to
encourage their enrollment and success. Here are some key methods and strategies.

Bachelor Degree Programs

The addition of several BAS degrees has
provided EFSC students with a lower
priced route to a bachelor’s degree,
including STEM programs, three degree
specializations in Health Sciences, and
five in Computer Information Systems. In
the Fall of 2016 and Spring of 2017, more
than 400 minority students were enrolled
in the BAS programs, accounting for
about one quarter of the students. The
BAS degrees were closely aligned with
the local job market. The College offered
nine bachelor degree tracks in 2016.
Another nine tracks are in development
for review and approval.

Articulation Agreement

EFSC has negotiated a new articulation agreement with the University of Central Florida
that will enable EFSC students to pursue an engineering degree at a greatly reduced

cost. Combined with the College’s recruiting and retention efforts directed at historically
underrepresented students, this agreement will encourage more STEM focused minority
students to enroll in and succeed at EFSC and UCF. Under the agreement, a student earning
an AA in engineering at EFSC would be eligible for admission into one of nine engineering
tracks at UCF. Several courses taken at EFSC would transfer to UCF, reducing the number of
prerequisites needed at the University, thereby decreasing the costs substantially. Prior to
the articulation agreement, a typical AA graduate would spend up to one year taking core
engineering courses before taking upper level courses in the UCF engineering program.

Office of Undergraduate Research

The College Office of Undergraduate Research (OUR) supports research by students in our
bachelor’s programs. Of 130 students participating in research in 2015 and 2016, almost
40% were from minority groups and half were females. The Office of Undergraduate
Research connects students with faculty, staff, administrators, and community leaders

to provide research opportunities that will nurture deeper engagement and academic
progression. Research is done on all four campuses and covers 18 disciplines, ranging
from aerospace and health care to English and
Education. EFSC was selected to host the Florida
Undergraduate Research Conference in 2018.

Women in Science and Engineering

The Women in Science and Engineering (WiSE)
program is committed to the recruitment,
retention, and advancement of under-
represented groups pursuing careers in science
and engineering. Sixteen seminars, workshops
and field trips were held in 2015 and 2016 with
a combined attendance of 430 individuals.
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One-third of attendees were from minority groups and 75% of them female. Most of the
speakers were women in science or engineering careers.

Tutoring Emphasis

Trained math and science tutors are available in the College’s four campus Learning Labs
and the Core Scholar program has peer tutoring in these subjects, as well. A survey of

the students using peer tutors found that minority students represent a majority of the
students using that service, indicating the importance of tutoring in the College’s minority
retention efforts, not only for STEM, but all disciplines. The College is reviewing its
professional tutoring program for ways to gather and evaluate more participant/success
information so it can more effectively assess the program’s impact and make improvements.

Brevard Adult Education Partnership

EFSC created a partnership with Brevard Adult Education (BAE) in the fall of 2015 allowing
BAE students to enroll in EFSC’s 10-week Certified Production Technician (CPT) course.
The students attend GED or adult high school classes three days a week and participate

in synchronous CPT online classes two days a week. The online course is augmented

with hands-on lab exercises at the College campus. The goal is to allow students to
simultaneously earn their GED and an industry certification for a manufacturing job and
articulated credits toward a post-secondary degree or additional certificate at EFSC.
Nineteen students have enrolled in the program and 21% of them are minority students.

Grant to Reduce Barriers

The College was awarded Department of Labor grant to provide short term training to
students who are 17 to 29 years of age and face barriers to education or employment.

The objective is for the students to obtain industry certification recognized by the IT or
manufacturing sectors and secure employment in one of the county’s high tech industries.
A dozen students enrolled in the first class. All but one is a minority student. The College is
working with CareerSource Brevard and the Economic Development Commission of Florida’s
Space Coast to place these individuals in jobs when they are certified.

Guidance through Career Coach Online Tool

To help students connect to the local high tech workforce, the College’s Career Planning
and Development Center has implemented a free online tool called Career Coach that
allows students and community members to explore potential careers. It links back to EFSC
programs that lead toward those careers. STEM careers are a key focus in the local space
and aeronautical job market. The
College conducts follow up surveys
in collaboration with our regional
workforce partner, CareerSource
Brevard, to determine how well
our students are doing following
graduation.

Advanced Manufacturing Center

Local industry was instrumental in
the College starting an Advanced
Manufacturing training initiative, to
help ensure that the College would
be able to provide their workforce
of the future. The College received
a $550,000 appropriation from the
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state of Florida to convert the machine shop on the Cocoa campus into a state-of-the art
center. Local industries also helped secure modern CNC equipment that is now used in
skilled workplaces in Brevard County and the surrounding region. The courses of instruction
in the 2,600 square foot facility include 3-D design, quality assurance, programming, and
manual and CNC machining. The Center is a focal point for some of the College’s initiatives
to provide short-term training leading to industry certifications and employment for
underrepresented populations.

Pastors Community Alliance

In collaboration with predominately minority churches and the Economic Development
Commission of Florida’s Space Coast, the College is providing customized high reliability
soldering courses leading to J-Standard certification to support the county’s electronics
industry. The goals are to provide training to help individuals earn an industry certification
and to place them in entry level manufacturing and electronics assembly jobs by partnering
with CareerSource Brevard and the EDC. A majority of the participants were minorities and
six of nine graduates received jobs at a local manufacturing company.

Additions to the Aviation Center curriculum

In January 2017, EFSC received FAA
approval to offer Aviation Powerplant
courses to complement the existing
Aviation Airframe program at the
Melbourne-Orlando International
Airport. Successful program graduates
will now be eligible to take both

the FAA Airframe and Power Plant
(A&P) examinations. The 21-month
program has three fulltime cohorts
of students and is building a pipeline
of trained individuals to support the
area’s rapidly growing aviation and
aerospace industries.




Part IV. Substitution Waivers for Admissions and Course

Substitutions for Eligible Students with Disabilities

Course Substitution Report, Form CSR01
List the number of students with reported and eligible disabilities who received
course substitutions as well as the required course(s), substitution(s) provided,
and discipline area (i.e., mathematics) by disability type beginning with the fall
semester of the preceding academic year.

Disability Number of Required Substituted Discipline Area
students Course(s) Course(s)

Deaf/Hard of 0

Hearing

Visual Impairment 0

Sr_:ecii:'if: Learning 3 COP 2822 MAT 1033 Major Course

Disability MAT 1033 MGF 1106 Mathematics
MGF 1106 MGF 1107 Mathematics
MGF 1107 MGF 1106 Mathematics
MGF 1106 MGF 1107 Mathematics
MGF 1107 MAT 1033 Mathematics

Orthopedic 0

Impairment

Speech Impairment 0

Emotional or 0

Behavioral

Disability

Autism Spectrum 0

Disorder

Traumatic Brain 0

Injury

Other Health 0

Impairment

How many requests for course substitutions were received and how many
substitutions were granted during the preceding academic year? (List the number
of requests per semester starting with the fall semester.)

Semester Number of substitutions  Number of substitutions
requested granted

Fall 2 2

Spring 4 4

Summer 0 0

Total 6 6




Part V. Gender Equity in Athletics

A . Assessment of Athletic Programs

§1006.71, F.S., gender equity in intercollegiate athletics is applicable to postsecondary
institutions offering athletic programs. Florida College System institutions that offer athletic
programs shall develop a gender equity plan pursuant to §1000.05, F.S. The plan is to
include consideration of equity in sports offerings, participation, availability of facilities,
scholarship offerings and funds allocated for administration, recruitment, comparable
coaching, publicity and promotion and other support costs. An annual assessment is
required and each college president is to be evaluated on the extent to which gender equity
goals have been accomplished.

For this part, provide the college’s latest Equity in Athletics Disclosure Act (EADA) Survey
Federal Report as an appendix.

B. Data Assessment

§1006.71, F.S., requires an assessment of major areas to evaluate the college’s progress
toward gender equity in athletics.

Provide updates or new information related to sports offerings; participation; availability of
facilities; scholarship offerings; funds allocated for administration, recruitment, comparable
coaching, publicity and promotions; or other considerations by the college to continue
efforts to achieve gender equity. If the college is not in compliance with Title IX, updates
must be included in the College’s Corrective Action Plan in Part D of this report.

1. Sports Offerings- The
College presently
offers eleven sports:
men’s and women'’s
golf, men’s and
women’s tennis,
women’s volleyball,
men’s and women'’s
soccer, men’s and
women’s basketball,
baseball (men), and
softball (women).

2. In 2014-2015 there
were 70 males and
80 females, which is
a participation rate
of 46.7% males and 53.3% females. For the 2015-2016 the athletic participation
was 70 males and 84 women, which is a participation rate of 45.5% males and 54.5%
females.

3. The facilities are comparable for both male/female sports in relation to practice
facilities, locker rooms, and same-day facilities.

4. Scholarship offerings are comparable in the sports offered, as allowed by FCSAA and
NJCAA.

5. The funds for athletics as a whole are equitable in relation to all sports; in all facets
of the athletic programs in relation to administration, recruitment, coaching stipends,
publicity/promotions, support costs and travel per diems.
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C. Compliance with Title IX
Using athletic participation data from the latest EADA Survey Federal Report, complete the
following table to determine gender equity based on participation rates.

Athletic Participation by Gender Compared to Student Enrollments by
Gender for July 1, 2014 through June 30, 2015 and July 1, 2015 through June 30, 2016

2014-2015 2015-2016

Males Females Total Males Females Total
Total Number of Athletes 70 80 150  Total Number of Athletes 70 84 154
Percent of Athletes by 46.7% | 53.3% 100% | Percent of Athletes by 45.5% | 54.5% | 100%
Gender Gender
Total Number of 8,641 @ 12,244 | 20,885 | Total Number of 8,196 | 11,913 | 20,109
Enrollments Enrollments

Percent of Enrollments 41.4% @ 58.6% 100% | Percent of Enrollments by = 40.8% | 59.2% @ 100%

by Gender Gender

Record the difference 5.3% -5.3% 0.00% | Record the difference 4.7% -4.7% | 0.00%
between the percent of between the percent of

athletes and the percent athletes and the percent

of students enrolled: of students enrolled:

Proportionality of Participation
Based on the table, is the percentage of female athletes greater than (or at least within 5
percentage points of) the percent of female students enrolled?

2014-2015: YesJ No G/ 2015-2016: Yes E\/No O

Based on the participation rates of female athletes compared to female enroliments and
based on the college’s athletic program assessment as presented in the EADA Survey
Federal Report, check at least one component below for assuring that it is in compliance
with Title IX, Gender Equity in Athletics:

Q’ Accommodation of interests and abilities
B’ Substantial proportionality
V History and practice of expansion of sports

D. Corrective Action Plan
If the program is not in compliance, complete the Corrective Action Plan below and specify
or update the plan to achieve compliance. Include completion dates for each method and
strategy.

- No Corrective Action Plan is needed in Athletics




Part VI. College Employment Equity Accountability Plan

§1012.86, F.S., Florida College System institution employment equity accountability program requires
that each college include in its annual equity update a plan for increasing the representation of
women and minorities in senior-level positions, full-time faculty positions, and full-time faculty
positions who have attained continuing contract status. The plan must include specific measurable
goals and objectives, specific strategies and timelines for accomplishing these goals and objectives,
and comparable national standards as provided by the Florida Department of Education.

General information for completing this plan

A. Data, Analysis and Benchmarks

Beginning with this year’s annual equity update report, colleges will be provided
employment data for the last three years, rather than the last five years. This change is for
purposes of maintaining a three-year plan as described in §1012.86(1), F.S. Data to evaluate
employment trends for females and minorities in senior level positions (also referred to

as Executive/Administrative/Managerial or EAM positions), full-time instructional staff,

and full-time instructional staff with continuing contract status are from the Independent
Postsecondary Education Data System (IPEDS) Fall Staff Criteria Used for Data Categorization
as they have been in the past (previously identified as the EEO-6 Federal Report).

The individual data reports reflect annual employment numbers and percentages by
race and gender. The data reports also provide numerical and percentage differences in
employment demographics when comparing Fall 2015 with Fall 2016.

NEW! National benchmarks have changed, beginning with this year’s report. Previously,
data was collected from the American FactFinder Educational Attainment Census Data and
reflected persons by race and gender over the age of 25 who had attained a bachelor’s
degree and master’s degree or higher.

Colleges have also been provided with their own student enrollment percentages by race
and gender since the 2008-2009 equity update reports. This additional benchmark was
added based on feedback that colleges should strive to reflect their student demographics
in their employment. The student enrollment data will be used as the benchmark for setting
employment goals.

This may require a closer look and evaluation of methods and strategies to attract more
minorities and these should be included in your plan.
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1. College Full-Time Exec/Administrative/Managerial Staff

Use the excel table provided to reflect an analysis and assessment of the college’s
attainment of annual goals and long-range goals for increasing the number of women
and minorities in EAM positions. Include and evaluate strategies for addressing
underrepresentation.

The College has maintained a stable number of EAM staff members in the categories
of Black Female and White Female, indicating an ability to retain minority and women
managers. The Black percentage representation has been comparable to the student
Black population of about 11%; however, late in the reporting year the College lost one
Administrative Black Female due to retirement.

Hispanic and Other minorities are lacking in this job category. One reason for this has
been limited opportunity to improve the minority data due to low turnover; another
reason is either no minority applicants or minority applicants with less than minimum
qualifications. Applicants are chosen for interviews based on qualifications; the
applicant does not self-identify ethnicity on an application. Even during the interview,
the ethnicity of applicants is not always obvious to screening committee members.

There is a subcommittee within the College’s Diversity and Equity Committee that is
tasked with addressing equity issues in employment.

Florida College System
College: Eastern Florida

Historical Track Of College Full-Time Exec/Administrative/Managerial Staff
Employment Snap-Shot: First Pay Period in October (Fall Beginning-of-Term)

Employment
Fall
Stu
Pop. 2014 2015 2016
% % % # DIF % DIF
of of of Fall 2015 Fall 2015
% # total # total # total Fall 2016 Fall 2016
Black Female 6.55% 2 11.8 2 11.1 1 5.6 -1 (50.0%)
Male 3.96% 0 0.0 0 0.0 0 0.0 0 0.0%
Total 10.51% 2 11.8 2 11.1 1 5.6 -1 (50.0%)
Hispanic Female 6.66% 0 0.0 0 0.0 0 0.0 0 0.0%
Male 4.76% 0 0.0 0 0.0 0 0.0 0 0.0%
Total 0.00% 0 0.0 0 0.0 0 0.0 0 0.0%
Other Female 6.39% 0 0.0 0 0.0 0 0.0 0 0.0%
Male 5.14% (0] 0.0 0 0.0 0 0.0 0 0.0%
Total 0.00% 0 0.0 0 0.0 0 0.0 0 0.0%
White Female 37.34% 6 35.3 6 333 6 333 0 0.0%
Male 28.22% 9 52.9 10 55.6 11 61.1 1 10.0%
Total 65.56% 15 88.2 16 88.9 17 94.4 1 6.3%
Total Female 57.37% 8 47.1 8 44.4 7 38.9 -1 (12.5%)
Male 42.63% 9 52.9 10 55.6 11 61.1 1 10.0%
Total 100.00% 17 100.0 18 100.0 18 100.0 0 0.0%

b. Are there new barriers affecting the successful recruitment and/or retention of females
and/or minorities? (optional information)

The low turnover issue is not new; the lack of minority applicants or the lack of qualified
minority applicants is not new, so the College has not encountered new barriers. The
College will continue to post openings in minority-targeted publications and to promote
qualified minority candidates from within the organization.
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2. College Full-Time Instructional Staff

a. Use the excel table provided to reflect an analysis and assessment of the College’s
attainment of annual goals and long-range goals for increasing the number of women
and minorities in full-time instructional positions. Include and evaluate strategies for
addressing underrepresentation.

Florida College System
College: Eastern Florida
Historical Track Of College Full-Time Instructional Staff
Employment Snap-Shot: First Pay Period in October (Fall Beginning-of-Term)

Employment
Fall
Stu
Pop. 2014 2015 2016
% % % # DIF % DIF
of of of Fall 2015 Fall 2015
% # total # total # total Fall 2016 Fall 2016

Black Female 6.55% 9 4.1 11 43 13 5.0 2 18.2%
Male 3.96% 7 3.2 8 3.1 8 3.1 0 0.0%

Total 10.51% 16 7.3 19 7.5 21 8.0 2 10.5%
Hispanic Female 6.66% 3 1.4 6 2.4 6 2.3 0 0.0%
Male 4.76% 2 0.9 1 0.4 2 0.8 1 100.0%

Total 11.43% 5 2.3 7 2.8 8 3.1 1 14.3%
Other Female 6.39% 6 2.7 8 31 7 2.7 -1 (12.5%)
Male 5.14% 9 4.1 11 43 11 4.2 0 0.0%

Total 11.52% 15 6.8 19 7.5 18 6.9 -1 (5.3%)
White Female 37.34% 110 50.0 127 50.0 131 50.0 4 3.1%
Male 28.22% 74 33.6 82 323 84 32.1 2 2.4%

Total 65.56% 184 83.6 209 82.3 215 82.1 6 2.9%

Total Female 57.37% 128 58.2 152 59.8 157 59.9 5 3.3%
Male 42.63% 92 41.8 102 40.2 105 40.1 3 2.9%

Total 100.00% 220 100.0 254 100.0 262 100.0 8 3.1%

*Due to a difference in reporting periods, student population percentages in tables in Part VI differ from the student percentages reflected in
tables in Part Il of this report.

- The College has either maintained or increased the number of full-time instructional staff
in the minority categories of Black Female, Black Male, Hispanic Female, Other Female,
Other Male, White Female, and Total Female. The College met the goal for retaining
minority employees in these areas during the past three years.

Although minority employee percentages are near the student percentages in most areas,
the 11.4% Hispanic student population has outpaced the percentage of Hispanic full-time
instructional staff, which is at 3%. However, the College has doubled the number of Female
Hispanic instructors since 2014. Hispanics have been the fastest growing population at the
College and in the Brevard Public Schools, which produces most of the College’s students.
The number of Hispanic adults meeting EFSC’s instructional job requirements has not kept
pace with this growth in Hispanic students.

The College’s Diversity and Equity Committee is exploring ways to address these issues and
a Strategic Planning team is also developing a diversity initiative to develop clearly defined
objectives and strategies.

b. Are there new barriers affecting the successful recruitment and/or retention of females
and/or minorities? (optional information)

- The pool of applicants remains limited by the number of qualified residents in the area.
Due to current employment laws, the applicant does not claim an ethnic category until
after the hiring process has been completed. The ethnicity of applicants is not always
obvious to screening committees prior to a category selection.
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3. College Full-Time Instructional Staff with Continuing Contract

a. Use the excel table provided to reflect an analysis and assessment of the college’s
attainment of annual goals and long-range goals for increasing the number of women
and minorities in full-time instructional staff with continuing contract positions. Include
and evaluate strategies for addressing underrepresentation.

Florida College System
College: Eastern Florida

Historical Track Of College Full-Time Continuing Contract Instructional Staff
Employment Snap-Shot: First Pay Period in October (Fall Beginning-of-Term)

Employment
Fall
Stu
Pop. 2014 2015 2016
% % % # DIF % DIF
of of of Fall 2015 Fall 2015
% # total # total # total Fall 2016 Fall 2016

Black Female 6.55% 5 2.8 10 5.1 11 5.7 1 10.0%
Male 3.96% 6 3.4 7 3.6 6 3.1 -1 (14.3%)

Total 10.51% 11 6.1 17 8.7 17 8.8 0 0.0%
Hispanic Female 6.66% 3 1.7 3 1.5 3 1.6 0 0.0%
Male 4.76% 1 0.6 1 0.5 1 0.5 0 0.0%

Total 11.43% 4 2.2 4 2.1 4 2.1 0 0.0%
Other Female 6.39% 5 2.8 6 31 6 3.1 0 0.0%
Male 5.14% 8 4.5 9 4.6 9 4.7 0 0.0%

Total 11.52% 13 7.3 15 7.7 15 7.8 0 0.0%
White Female 37.34% 92 51.4 96 49.2 97 50.3 1 1.0%
Male 28.22% 59 33.0 63 32.3 60 31.1 -3 (4.8%)

Total 65.56% 151 84.4 159 81.5 157 81.3 -2 (1.3%)

Total Female 57.37% 105 58.7 115 59.0 117 60.6 2 1.7%
Male 42.63% 74 41.3 80 41.0 76 39.4 -4 (5.0%)

Total 100.00% 179 100.0 195 100.0 193 100.0 -2 (1.0%)

- The College has doubled the number of Black Female Continuing Contract (CC)

instructors since 2014. The number of CC faculty has either been maintained or
increased in the minority categories of Black Male, Hispanic Female, Hispanic Male,
Other Female, Other Male, White Female, and Total Female.

The 11.4% Hispanic student population has outpaced Hispanic representation on the
EFSC continuing contract instructional staff. The College has, however, maintained the
number of Hispanic Female and Male continuing contract instructors during the three-
year period from 2014 through 2016.

As noted earlier in this report, the number of Hispanic adults meeting EFSC’s
instructional job requirements has not kept pace with the growth in Hispanic students.

EFSC continues to notify the local minority community of position vacancies through
minority publications and targeted online publications, as well as locally and nationally
through the College web site.

b. Are there new barriers affecting the successful recruitment and/or retention of females
and/or minorities? (optional information)

- Due to current employment laws, the applicant does not claim an ethnic category until

after the hiring process has been completed. The ethnicity of applicants is not always
obvious to screening committees prior to a category selection.
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B. Evaluations of Employment Practices — Evaluations of Key Personnel and Presidents

1. Provide a summary of the results of the evaluation of department chairpersons, deans,
provosts, and vice presidents in achieving employment accountability goals. The summary
should also briefly describe the remedial steps to be taken when staff evaluations yield
unsatisfactory progress toward meeting intended goals.

- Members of the President’s Executive Council have been evaluated, emphasizing the
College’s commitment to equity and diversity. The College understands that increasing
equity and diversity is not only a legal mandate but also an economic reality that
benefits employee, employer, and community alike.

The College continues its commitment to increasing equity and diversity through

annual evaluations of the Department Chairs, Deans, Associate Provosts, Provosts, and
Vice Presidents. The completed evaluations, which include the critical dimension of
“valuing diversity,” are forwarded to Human Resources for placement in the employee’s
personnel file or “permanent file.” Individual employees who are not in compliance with
the initiatives of the College are placed on probation and on a remedial/development
plan during which time performance is closely scrutinized and mentored.

2. Provide a summary of the college’s board of trustees’ annual evaluation of the performance
of the president in achieving the annual and long-term goals and objectives of the
employment equity plan.

- Dr. James Richey was evaluated by the Eastern Florida State College District Board of
Trustees on February 6, 2017. This evaluation included some of the following topics:
Diversity Initiatives, Financial Management, Employee Relations, and Public Awareness.
Dr. Richey met and exceeded the expectations as set forth by the Board.

C. Additional Requirements
The college should complete the following related to additional processes required by
§1012.86, F.S. The Signature Page of this report will suffice as certification of each. Use space

as needed.

1. The college maintains diversity and balance in the gender and ethnic composition of the
selection committee for each vacancy. Yes D/ No (J

Include below a brief description of guidelines used for ensuring balanced and diverse
membership on selection and review committees.

- Per the Collective Bargaining Agreement, the President or designee will establish faculty
screening committees that will be consulted prior to the hiring of new full-time faculty
members. Any such committee shall consist of full-time faculty members. The President
or designee strives to establish a screening committee that encompasses a diverse panel
in both gender and ethnicity that not only reflects the College community but also the
student population. When sufficiently diverse faculty members are available to serve on
a screening committee, at least four shall be tenured faculty in the discipline for which a
candidate is being considered.

The President or designee uses the same screening criteria used for faculty (a diverse
panel in both gender and ethnicity) in the hiring of Vice Presidents. Positions other

than a VP will generally be chosen by the hiring manager of record unless that hiring
manager is able to assemble a diverse committee. In either case, the College continues
to furnish hiring managers with a handbook designed to provide current information on
the College’s hiring process and methods of selection, and to provide ample guidance to
ensure they select the best possible candidates in a fair and consistent manner.
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2. Briefly describe the process used to grant continuing contracts.

- Faculty members submit a tenure portfolio to a committee when they are nearing
completion of the number of years necessary for tenure consideration. The portfolio
will demonstrate, among other items, satisfactory service, continuing need of position
verified by their Provost, and contributions to development activities, to their
profession, and to the College. The committee’s recommendations are forwarded to the
College President for approval.

3 Briefly describe the process used to annually apprise each eligible faculty member of
progress toward attainment of continuing contract status.

- Provosts make annual contract renewal/non-renewal recommendations to the College
President through the VP of Academic/Student Affairs and CLO. By the end of the
Spring semester, faculty members are informed of their contract status for the following
academic year.

4. Briefly describe the college’s budgetary incentive plan to support and ensure attainment
of the employment equity accountability goals. Include how resources will be allocated to
support the implementation of strategies and the achievement of goals in a timely manner.

- Eastern Florida State College supports and ensures the attainment of the goals
developed pursuant to Section 1012.86, F.S. Resources are allocated to support the
implementation of strategies and the achievement of goals in a timely manner. The
College’s employment goals aim to ensure racial, ethnic and gender diversity in the
identified categories; all employees are evaluated on a diversity or “valuing differences”
dimension with which they must comply in order to work at the College.

5. Salary Information: Include the salary ranges in which new hires were employed compared
to the salary ranges for employees with comparable experience and qualifications as
required in §1012.86 (2)(b)(5), F.S. For comparison purposes, the following table may be
used; however, the college may create a similar table that includes this information.

Note: Salary information is requested only for new hires. New hire information can be found
in your Fall Staff Survey IPEDS report. Race and gender information is not required; however,
the college may choose to include additional information for purposes of diversity analysis.

Salary Information

# Existing
#of Employees with
Table / New Hires Salary New Comparable Existing Salary
Job Classification Grade Range Hires Experience Range
FT Faculty 165 Days Doctorate F2 2 | $41,500 - $41,500 2 64 $43.050 - $84,304
FT Faculty 165 Days Masters F2 2  $40,000 - $45,500 20 102 $41,000 - $82,759
FT Faculty 165 Days Bachelors F2 2 | $40,000 - $40,000 3 5 $43,275 - 71,792
FT Faculty 165 Days < Bachelors F2 2 $40,500 - $40,500 2 9 $41,000 - $71,623
FT Librarian 189 Days Masters F2 2 $45,817 - $45,817 1 4 $46,962 - $66,907
Senior Management AD 2 $136,587 - $136,587 1 5 $136,587 - $172,922

* |PEDS definition of New Hires:

“The part that is collected on new hires from degree-granting institutions that have 15 or more full-time staff has the following reporting
requirement: includes full-time permanent new hires on the payroll of the institution between July 1 and October 31, 2016, either for
the first time (new to the institution) or after a break in service AND who are still on the payroll of the institution as November 1, 2016.”
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Black Female
Black Male
Hispanic Female
Hispanic Male
White Female
White Male

Other Minorities Female

Other Minorities Male
Total Female
Total TMale

EAM - Goal Achievement Analysis and Setting Goals

Actual
Data (%)
Fall 2015

11.1
0.0
0.0
0.0

33.3

55.6
0.0
0.0

44.4

55.6

Actual

Data (%)
Fall 2016

5.6
0.0
0.0
0.0
333
61.1
0.0
0.0
38.9
61.1

College Student

Population
Percent
6.55
3.96
6.66
4.76
37.34
28.22
6.39
5.14
57.37
42.63

EQUITY_PERA1722B.SAS:BLANK_REPORTS_PERA1722B.XLSX:caa:11/17/16

Stated
Goals
Fall 2016

5.5

0.0

0.0

0.0

38.9

55.6

0.0

0.0

44.4

55.6

Instructional - Goal Achievement Analysis and Setting Goals

Black Female
Black Male
Hispanic Female
Hispanic Male
White Female
White Male

Other Minorities Female

Other Minorities Male
Total Female
Total TMale

Actual

Actual

Data (%) Data (%)
Fall 2015 Fall 2016

4.3
3.1
24
0.4
50.0
323
3.1
4.3
59.8
40.2

5.0
3.1
2.3
0.8
50.0
32.1
2.7
4.2
59.9
40.1

Population
Percent
6.55
3.96
6.66
4.76
37.34
28.22
6.39
5.14
57.37
42.63

EQUITY_PERA1722B.SAS:BLANK_REPORTS_PERA1722B.XLSX:caa:11/17/16

College Student Stated

Goals

Fall 2016 (Yes/No)

4.7
3.5
2.8
0.4
48.8
31.5
3.5
4.7
59.8
40.2

Met
Goal Goals for
(Yes/No) 2017
yes 5.5
yes 5.5
yes 0.0
yes 0.0
no 33.3
yes 61.1
yes 0.0
yes 0.0
no 38.9
yes 61.1
Met
Goal Goalsfor
2017
yes 5.0
no 3.1
no 1.9
yes 1.1
yes 50.3
yes 32.1
no 2.7
no 3.8
yes 59.9
yes 40.1

Instructional with Continuing Contract - Goal Achievement Analysis and Setting Goals

Black Female
Black Male
Hispanic Female
Hispanic Male
White Female
White Male

Other Minorities Female

Other Minorities Male
Total Female
Total TMale

Actual Actual  College Student  Stated
Data (%) Data (%) Population Goals
Fall 2015 Fall 2016 Percent Fall 2016

5.1 5.7 6.55 5.2
3.6 3.1 3.96 3.3
1.5 1.6 6.66 1.9
0.5 0.5 4.76 0.9
49.2 50.3 37.34 48.6
32.3 31.1 28.22 33.0
3.1 3.1 6.39 2.8
4.6 4.7 5.14 4.3
59.0 60.6 57.37 58.5
41.0 394 42.63 41.5

EQUITY_PERA1722B.SAS:BLANK_REPORTS_PERA1722B.XLSX:caa:11/17/16

Met
Goal

(Yes/No)

yes

no
no
no

yes

no

yes

yes

yes

no

Goals for

2017

5.5
3.5
1.0
1.0

50.0
32.0

3.0
4.0

59.5
40.5



Part VII. Signature Page

FLORIDA EDUCATIONAL EQUITY ACT
2016/2017 ANNUAL EQUITY UPDATE REPORT
Signature Page

EASTERN FLORIDA STATE COLLEGE

The college ensures that §1000.05, F.S. and §1012.86, F.S., and implementing Rules 6A-19.001-

.010, F.A.C,, referenced in this report are properly implemented and that this institution prohibits
discrimination against students, applicants for admission, employees or applicants for employment on
the basis of race, color, ethnicity, national origin, gender, pregnancy, disability, age or marital status.

The college has developed policies and procedures for providing reasonable substitutions for admission,
graduation, study program admission and upper-division entry for eligible students with disabilities as
required by §1007.264 and §1007.465, F.S., and for implementing Section 504 of the Rehabilitation Act
of 1973.

The institution is in compliance with the identified components of the athletic programs, as required by
Title IX, the Florida Educational Equity Act, §1006.71, F.S., Gender Equity in Intercollegiate Athletics, and,
where not compliant, the college has implemented a corrective action plan. (Applicable for institutions
with athletic programs)

The college actively implements and monitors the Employment Equity Accountability Plan and certifies
compliance with all statutory requirements of §1012.86, F.S.

1

L [/4, L{/Zﬁ’/! 7

Name {Eq'uity Officé ) d Date
-

t/2) |17

ident) Date '

Name (College Pre

i

Name {Chair: College Board of Trustees) Date




Appendix

Equity in Athletics 2016

Institution: Eastern Florida State College (132693)
User ID: E1326931

Screening Questions

Please answer these questions carefully as your responses will determine which subsequent data entry screens are
appropriate for your institution.
1. How will you report Operating (Game-day) Expenses?

® By Team 0 Per Participant

2. Select the type of varsity sports teams at your institution.

Men's Teams
Women's Teams
O Coed Teams

3. Do any of your teams have assistant coaches?

@ Yes

Men's Teams
Women's Teams
O Coed Teams

(8] No

* If you save the data on this screen, then return to the screen to make changes, note the following:

. 1) If you select an additional type of team remember to include associated data for that type of team on subsequent
screens;

* 2)If you delete a type of team but have already entered associated data on other screens, all associated data for that
type of team will be deleted from subsequent screens. However, because the survey system has to recalculate the totals,
you must re-save every screen.
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Institution: Eastern Florida State College (132693)

User ID: E1326931

Sports Selection - Men's and Women's Teams

Sport
Archery

Baseball

Beach Volleyball

Cross Country
Equestrian

Field Hockey

Golf

Ice Hockey

Rifle

Rowing

Skiing

Softball

Swimming
Synchronized Swimming
Team Handball

Track and Field (Indoor)

Track and Field and Cross
Country (combined)
Water Polo

Wrestling

CAVEAT

Men's

o000 1 (E=F 1 =R

O

[ sl T

Women'sSport

[] Badminton
Basketball
[] Bowling
O Diving
[] Fencing
[] Football
[] Gymnastics
[] Lacrosse
[] Rodeo
[] Sailing
[] Soccer
Squash
O Swimming and Diving (combined)
[] Table Tennis
[] Tennis
[] Track and Field (Outdoor)
O Volleyball
[] Weight Lifting

O Other Sports (Specify sports in
the caveat box.)*

=
o
5
n

T =R ET ST T S s S T AR T AR T T R

Women's

T i ] R

5] (ST 0 ) S IS R T A

]

* |f you indicated in the caveat box that your other sports are Dancing and/or Cheerleading, please also specify in the caveat box
that your institution has a letter from the Office for Civil Rights confirming that the OCR has determined that Dancing and/or

Cheerleading are varsity sports at your institution.

U If you save the data on this screen, then return to the screen to make changes, note the following:

. 1) If you select an additional team remember to include associated data for that sport on subsequent screens;

e  2)If you delete a sport but have already entered associated data on other screens, all associated data for that sport will
be deleted from subsequent screens. However, because the survey system has to recalculate the totals, you must re-

save every screen.
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Athletics Participation - Men's and WWomen's Teams

Enter the number of participants as of the day of the first scheduled contest.

Varsity Teams Men's Teams Women's Teams
Baseball 24

Basketball 14 16
Golf 8

Soccer 24 24
Softball 20
Tennis 10
Volleyball 14
Total Participants Men's and Women's Teams 70 84
Unduplicated Count of Participants 70 84

(This is a head count. If an individual participates on more than one

team, count that individual only once on this line.)

CAVEAT

(For each men's or women's team that includes opposite sex participants, specify the number of male and the number of female
students on that team in this caveat box. This does not apply for coed teams. Additionally, provide any other clarifying information
here.)

If you save the data on this screen, then return to the screen to make changes, please note you must re-save every screen
because the survey system has to recalculate the totals.

Institution: Eastern Florida State College (132693)
User ID: E1326931

Head Coaches - Men's Teams

For each men's team, indicate whether the head coach is male or female, was assigned to the team on a full-time or part-
ime basis, and whether the coach was employed by the institution on a full-time basis or on a part-time or volunteer
basis, by entering a 1 in the appropriate field.

The Swimming and Diving (combined) fields allow up to 2 head coaches. The Track and Field and Cross Country
combined) fields allow up to 3

MaI Head Coaches Female Head Coaches
Varsity Assigned Assigned to Part-Time Assigned Assigned to Part-Time
Teams to Teamon Teamon a Institution to Team on Team on a Institution
a Part-Time . Employee or a Part-Time . Employee or
: . Full-Time ’ ) Full-Time Total
Full-él';r;«: Basis Institution Volunteer Full-él';r;z Basis Institution Volunteer Head
Employee Employee Coaches
Baseball 1 1 1
Basketball 1 1 1
Golf 1 1 1
Soccer 1 1 1
Coaching 0 4 4 0 0 0 0 0 4
Position
Totals
CAVEAT
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Head Coaches - Women's Teams

For each women's team, indicate whether the head coach is male or female, was assigned to the team on a full-time or
part-time basis, and whether the coach was employed by the institution on a full-time basis or on a part-time or volunteer

basis, by entering a 1 in the appropriate field.
The Swimming and Diving (combined) fields allow up to 2 head coaches. The Track and Field and Cross Country
combined) fields allow up to 3.

Male Head Coaches

Female Head Coaches

Varsity Assigned Assigned to Part-Time Assigned Assigned to Part-Time
Teams to Teamon Teamon a Institution to Team on Team on a Institution
a Part-Time . Employee or a Part-Time . Employee or
: ) Full-Time : ; Full-Time Total
Full-g;gz Basis et Volunteer Full-g ;r:iz Basis [ Volunteer Head
Employee Employee Coaches
Basketball 1 1 1
Soccer 1 1 1
Softball 1 1 1
Tennis 1 1 1
Volleyball 1 1 1
Coaching 0 4 3 1 0 1 0 1 5
Position
Totals
CAVEAT

Institution: Eastern Florida State College (132693)
User ID: E1326931

Head Coaches' Salaries - Men's and Women's Teams

Enter only salaries and bonuses that your institution pays head coaches as compensation for coaching. Do not include
benefits on this screen.

Do not include volunteer coaches in calculating the average salary and the Full-Time Equivalent (FTE) Total.
For help calculating the FTE total click on the Instructions link on this screen.

Men's Teams Women's Teams
Average Annual Institutional Salary per Head Coaching Position (for 15,000 15,000
coaching duties only)
Number of Head Coaching Positions Used to Calculate the Average 4 5
Number of Volunteer Head Coaching Positions (Do not include these 0 0
coaches in your salary or FTE calculations.)
Average Annual Institutional Salary per Full-time equivalent (FTE) 65,217 65,217
Sum of Full-Time Equivalent (FTE) Positions Used to Calculate the Average 0.92 1.15
CAVEAT
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User ID: E1326931

Assistant Coaches - Men's Teams

For each men's team, indicate whether the assistant coach is male or female, was assigned to the team on a full-time or

part-time basis, and whether the coach was employed by the institution on a full-time basis or on a part-time or volunteer

basis

Varsity Assigned Assigned to
Teams to Teamon Teamon a
a Part-Time
Full-Time Basis
Basis

Baseball 2

Basketball 2

Golf 1

Soccer 1

Coaching 0 6

Position

Totals

CAVEAT

by entering a 1 in the appropriate field.
Male Assistant Coaches

Full-Time
Institution
Employee

Female Assistant Coaches

Part-Time Assigned Assigned to
Institution to Team on Team on a

Employee or a Part-Time
Volunteer Full-Time Basis
Basis

2

2

1

1
6 0 0

Full-Time
Institution
Employee

Part-Time
Institution
Employee or
Volunteer

Institution: Eastern Florida State College (132693)

User ID: E1326931

Assistant Coaches - Women's Teams

For each women's team, indicate whether the assistant coach is male or female, was assigned to the team on a full-time or|

Total
Assistant
Coaches
2

2
1

part-time basis, and whether the coach was employed by the institution on a full-time basis or on a part-time or volunteer

basis, b

Varsity Assigned Assigned to
Teams to Teamon Teamona
a Part-Time
Full-Time Basis
Basis

Basketball 1

Soccer 1

Softball

Tennis

Volleyball

Coaching 0 2

Position

Totals

CAVEAT

entering a 1 in the appropriate field.
Male Assistant Coaches

Full-Time
Institution
Employee

Female Assistant Coaches

Part-Time Assigned Assigned to
Institution to Team on Team on a

Employee or a Part-Time
Volunteer Full-Time Basis
Basis
1
1
1
2 0 7

Full-Time
Institution
Employee

Part-Time
Institution
Employee or
Volunteer
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3

3
2
0
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Assistant Coaches' Salaries - Men's and Women's Teams

Enter only salaries and bonuses that your institution pays assistant coaches as compensation for coaching. Do not
include benefits on this screen.

Do not include volunteer coaches in calculating the average salary and the Full-Time Equivalent (FTE) Total.
For help calculating the FTE total click on the Instructions link on this screen.

Men's Teams Women's Teams
Average Annual Institutional Salary per Assistant Coaching Position (for 5,000 5,000
coaching duties only)
Number of Assistant Coaching Positions Used to Calculate the Average 6 9
Number of Volunteer Assistant Coaching Positions (Do not include these
coaches in your salary or FTE calculations.)
Average Annual Institutional Salary per Full-time equivalent (FTE) 32,609 32,847
Sum of Full-Time Equivalent (FTE) Positions Used to Calculate the Average 0.92 1.37

CAVEAT

Institution: Eastern Florida State College (132693)
User ID: E1326931

Athletically Related Student Aid - Men's and Women's
Teams

Athletically related student aid is any scholarship, grant, or other form of financial assistance, offered by an institution,
the terms of which require the recipient to participate in a program of intercollegiate athletics at the institution. Other

student aid, of which a student-athlete simply happens to be the recipient, is not athletically related student aid. If you do
not have any aid to report, enter a 0.

Men's Teams Women's Teams Total
Amount of Aid 475,200 572,800 1,048,000
Ratio (percent) 45 55 100%

CAVEAT
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Recruiting Expenses - Men's and Women's Teams

Recruiting expenses are all expenses an institution incurs attributable to recruiting activities. This includes, but is not
limited to, expenses for lodging, meals, telephone use, and transportation (including vehicles used for recruiting
purposes) for both recruits and personnel engaged in recruiting, and other expenses for official and unofficial visits, and

all other expenses related to recruiting. If you do not have any recruiting expenses to report, enter a 0.

Total 7,200 9,000 16,200
CAVEAT

Institution: Eastern Florida State College (132693)
User ID: E1326931

Operating (Game-Day) Expenses - Men's and Women's
Teams by Team

Operating expenses are all expenses an institution incurs attributable to home, away, and neutral-site intercollegiate
athletic contests (commonly known as "game-day expenses"), for (A) Lodging, meals, transportation, uniforms, and
equipment for coaches, team members, support staff (including, but not limited to team managers and trainers), and
others; and (B) Officials.

For a sport with a men's team and a women's team that have a combined budget, click here for special instructions.

Report actual numbers, not budgeted or estimated numbers. Please do not round beyond the next dollar.

Basketball 1,911 26,759 1,679 26,863 53,622
Baseball 24 1,533 36,791 36,791
Golf 8 2,487 19,894 19,894
Soccer 24 2,190 52,561 24 2,186 52,453 105,014
Softball 20 1,845 36,891 36,891
Tennis 10 1,990 19,896 19,896
Volleyball 14 1,872 26,212 26,212
Total Operating 70 136,005 84 162,315 298,320

Expenses Men's and
Women's Teams
CAVEAT

Note: This screen is for game-day expenses only.
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Total Expenses - Men's and Women's Teams

Enter all expenses attributable to intercollegiate athletic activities. This includes appearance guarantees and options,
athletically related student aid, contract services, equipment, fundraising activities, operating expenses, promotional

activities, recruiting expenses, salaries and benefits, supplies, travel, and any other expenses attributable to
intercollegiate athletic activities.
Report actual numbers, not budgeted or estimated numbers. Please do not round beyond the next dollar.

Varsity Teams Men's Teams Women's Teams Total
Basketball 151,858 163,851 315,709
Baseball 242,852 242,852
Golf 101,253 101,253
Soccer 219,050 224,754 443,804
Softball 218,851 218,851
Tennis 101,257 101,257
Volleyball 159,553 159,553
Total Expenses of all Sports, Except Football and Basketball, 563,155 704,415 1,267,570
Combined

Total Expenses Men's and Women's Teams 715,013 868,266 1,583,279
Not Allocated by Gender/Sport (Expenses not attributable to a 804,501
particular sport or sports)

Grand Total Expenses 2,387,780
CAVEAT

Institution: Eastern Florida State College (132693)
User ID: E1326931

Total Revenues - Men's and Women's Teams

our total revenues must cover your total expenses.
Enter all revenues attributable to intercollegiate athletic activities. This includes revenues from appearance guarantees
and options, an athletic conference, tournament or bowl games, concessions, contributions from alumni and others,

institutional support, program advertising and sales, radio and television, royalties, signage and other sponsorships,
sport camps, state or other government support, student activity fees, ticket and luxury box sales, and any other
revenues attributable to intercollegiate athletic activities.

Report actual numbers, not budgeted or estimated numbers. Please do not round beyond the next dollar.

Varsity Teams Men's Teams Women's Teams Total
Basketball 151,858 163,851 315,709
Baseball 242,852 242,852
Golf 101,253 101,253
Soccer 219,050 224,754 443,804
Softball 218,851 218,851
Tennis 101,257 101,257
Volleyball 159,553 159,553
Total Revenues of all Sports, Except Football and Basketball, 563,155 704,415 1,267,570
Combined

Total Revenues Men's and Women's Teams 715,013 868,266 1,583,279
Not Allocated by Gender/Sport (Revenues not attributable to a 804,501
particular sport or sports)

Grand Total for all Teams (includes by team and not allocated by 2,387,780
gender/sport)

CAVEAT
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Summary - Men's and Women's Teams

Your Grand Total Revenues must be equal to or greater than your Grand Total Expenses or you will not be able to lock

Men's Teams Women's Teams Total

1 Total of Head Coaches' Salaries 60,000 75,000 135,000
2 Total of Assistant Coaches' Salaries 30,000 45,000 75,000
3 Total Salaries (Lines 1+2) 90,000 120,000 210,000
4 Athletically Related Student Aid @ 475,200 @ 572,800 1,048,000
5 Recruiting Expenses 7,200 9,000 16,200
6 Operating (Game-Day) Expenses 136,005 162,315 298,320
7 Summary of Subset Expenses (Lines 3+4+5+6) 708,405 864,115 1,572,520
8 Total Expenses for Teams 715,013 868,266 1,583,279
9 Total Expenses for Teams Minus Subset Expenses (Line 8 — Line 7) 6,608 4,151 10,759
10 Not Allocated Expenses 804,501
11 Grand Total Expenses (Lines 8+10) 2,387,780
12 Total Revenues for Teams 715,013 868,266 1,583,279
13 Not Allocated Revenues 804,501
14 Grand Total Revenues (Lines 12+13) 2,387,780
15 Total Revenues for Teams minus Total Expenses for Teams (Line 12-Line 8) 0 0 0
0

16 Grand Total Revenues Minus Grand Total Expenses (Line 14- Line 11)

To return to a data entry screen, click on the link in the Navigation Menu.

To proceed to the Supplemental Information screen, click on the link in the Navigation Menu or click on the “Next” button on this

screen.

Institution: Eastern Florida State College (132693)
User ID: E1326931

Supplemental Information (optional)

This screen may be used to help the reader better understand the data you have provided, or to help a prospective

student-athlete make an informed choice of an athletics program.

This information will be viewable on the EADA public website. Please do not include the names of individuals or write

messages to the help desk.
To explain specific data entered on a previous screen, please use the caveat box on that screen.
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