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BREVARD/

COMMUNITY goxmmz m

s Office of the District President « 1519 Clearlake Road » Cocoa, Florida 32922 « 321/632-1111, Ext. 62000 » FAX 321/634-3701

¢ Fax: 321/633-4565

1519 Cleariake Road
; Cogoa, Florida 32922
- 321/632-1111

! Melbourne Campus

: Memhourne, Florida 32935
¢ 321/632-1111

~ 250 Communily College Plwy.
. Paim Bay, Florida 32003

’ 321/632-1111

| Fax: 321/634-3729

Titusville Campus
%1311 North U.S. 1

; 32i/632-1111
¢ Fax: 321/634-3723

. Spaceport Center

¢ Mail Stop BCG-A

i Kennedy Space Cenler
" Flosida 32899

i Fax: 321/449-5062

1020 Central Avenug, G-2
L
" Florida 32425
 321/632-1111
: Fax: 321/634-3706

Dlstrict Administration
1519 Ciearlake Road
Cocaa Florida 32922
321/632-1111

Cocoa Campus

Fax; 321/633-4565

3865 M. Wickham Road

Fax: 321/634-3721

Palm Bay Campus

Titusvilie, Florida 32796

321/449-5060

Patrick Center

Patiick Air Force Base

April 30, 2003

Mzr. J. David Armstrong

Executive Director

Florida Community College System
1314 Turlington Building
Tallahassee, FL 32399

Dear Mr. Armstrong:

Brevard Community College serves the geographical area of Brevard
County which is Florida’s Space Coast. Demographics of the BCC
service area (2000 Census) reflect a population that is 50.7% female and
17.2% minority:

Class Male Female Total
White 41.8% 42.5% 84.3%
Black 3.8 4.2 8.0
Hispanic 22 23 4.5
Other 22 2.5 4,7
Total 50.0% 51.5% 101.5%

In comparison, the data for Brevard Community College reflect a student
population (overall enrollment) that is 59.44% female and 17.9% minority,
and an employee population that is 61.0% female and 17.4% minority:

Class Black Hispanic Other
First Time in College 8.6% 6.8% 3.5%
Overall Enrollment 3.1 5.8 4.0
Completions (through 12/99) 7.4 5.6 4.1
Full-time Employment 12.6 29 1.9

é

The concept of diversity goes beyond mere numbers and seeks to
maximize the potential of every individual within the College. We have
embraced diversity as a college wide initiative which seeks to create an
environment that supports and encourages the talents of all students and

~ employees.




Each of the four Brevard Community College locations has offered a variety of
unique and interesting programs throughout the past year in an effort to show our
commitment to increasing diversity awareness.

The Moore Multicultural Center on the Cocoa Campus has offered a variety of
programs open to students, employees and the community. For example, the
center hosted a citizenship ceremony in conjunction with the Immigration and
Naturalization Service to welcome new citizens to Florida and the USA. The
Center also participated in a luncheon ceremony in honor of Black History
Month. Students, employees, and many leaders and members of the Black
community came together to honor historic Black leaders. The Moore Center
sponsored a college wide expression of honor for those who perished in the
September 11, 2001 attacks on America. To celebrate unity and patriotism in the
face of adversity, the Center distributed pins to all college employees that read,

- “United We Stand.”

The Melbourne Campus has initiated numerous minority recruitment and
retention projects during the past year. For example, ten Melbourne Campus
African American Student Union Student volunteers, offered instruction/tutoring
at the Melbourne Campus to minority high school students. These sessions were
conducted on Saturday mornings in order to assist high school students to prepare
for the SAT Exam.

The Palm Bay Campus hosted an “International Student Awareness Week” last
Fall to increase cultural awareness. The event culminated with an International
Food Festival.

The Titusville Campus has offered ongoing FCAT Tutoring to minority high
school students. During Black History Month, the Titusville Campus had a wide
variety of events including an Essay Contest and a Presentation of Zora Neale
Hurston’s “Spunk™.

In November 2002, six students from the Titusville Campus attended the African
American Student Association Leadership Conference. In April 2002, 175 people
attended “Celebrate India - It’s Festivals and Customs.”

Staying true to our mission, Brevard Community College maintains its
commitment to engage our diverse population in quality, accessible learning

opportunities which successfully meet individual and community needs.

Sincerely,

Thomas E. Gamble
District President

TEG/jo
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PART I
MODIFICATION OF PROCEDURAL REQUIREMENTS

1. Policy of Nondiscrimination and Notification - Policy 103.01, Equal
Access/Equal Opportunity, and Procedure 302.1, Non-discrimination are the
College’s policies of nondiscrimination. The policies have been revised to
provide equal access and equal opportunity in student-admission, services and
programs and in faculty and staff employment and advancement. The policies
prohibit discrimination on the basis of race, color, religion, sex, national origin,
political affiliation, disability, veteran status, marital status, age or sexual
orientation. Persons are notified of the policy of nondiscrimination by publication
in stndent handbooks, full-time and adjunct faculty handbooks, similar handbooks
issued to other employees, the College catalog, employment applications, vacancy
announcements and web site materials.

2. Identification and Notification of Coordinators — Joni Oglesby, Associate Vice
President for Human Resources, is the designated equity coordinator, Persons are
notified of the identity of the equity coordinator by publication in the College
catalog, employment application, website materials, and student handbook.

3. Grievance Procedure — Procedure 313.2, Employee Grievances, is the employee
grievance procedure. The procedure is available to employees and applicants for
employment to address complaints of discrimination or harassment on the basis of
sex, race, color, disability, religion, age, national origin, veteran or marital status.
Alternate first points of contact and reasonable timelines for the initial reporting
of incidents are included. The procedure provides protection against retaliation
and assures confidentiality to the extent possible. Persons are notified of the
availability of the employee grievance procedure by publication in the student
handbook, full-time and adjunct faculty handbook and similar handbooks issued
to other employees. Procedure 409, Student Grievance Procedures, is the student
grievance procedure. The procedure has been revised to provide availability to
students and applicants for admission to address complaints of discrimination or
harassment on the basis of sex, race, color, disability, religion, age, national
origin, veteran or marital status. Alternate first points of contact and reasonable
timelines for the initial reporting of incidents are included. The procedure
provides protection against retaliation and assures confidentiality to the extent
possible. Persons are notified of the availability of the student grievance
procedure by publication in the student and college catalog.

4. AIDS/HIV Policy — Policy 102.01 and Procedure 302.3, AIDS and Other
Communicable Diseases have been revised to cover students and employees The
procedure provides:

e . HIV-positive students who are not debilitated or exhibiting symptoms or
behavior that would facilitate transmission of the virus will remain in the
regular classroom.



¢ HIV-positive employees who are not debilitated or exhibiting symptoms or
behavior that would facilitate transmission of the virus will remain in their
current jobs.

s HIV-positive employees and students are served in accordance with the
requirements of Section 504 and ADA.

» Reasonable accommodation for employees and students who are HIV-positive
or have AIDS.



BREVARD COMMUNITY COLLEGE

NUMBER: 102.01 DATE ADOPTED 04-88
- TITLE: AIDS AND OTHER DATE REVISED 12-97
COMMUNICABLE DISEASES 08-01

A. CONFIDENTIALITY OF INFORMATION

According to the Recommended Standards and Practices for a College Health Program
{(4th edition, 1984), the American College Health Association recommends:

"...no specific detailed information concerning complaints or diagnosis to be provided to
faculty, administrators, or even parents with the expressed written permission of the
patient in each case. This position with respect to health records is supported by
amendment to the Family Education Rights and Privacy Act of 1974".
The College will conform to the recommended standards, with respect to the confidentiality
of any information received pertaining to the medical situation of employees or students.

B. COLLEGE SAFEGUARDS

The College recognizes the responsibility to provide reasonable, non-discriminatory
safeguards fo employees and students who work or study at one of the college's facilities.
The District President will establish appropriate procedures to provide safeguards against
AIDS and other life-threatening communicable diseases throughout the College, with
particular attention fo the following areas:

The Allied Health Division;

The Math/Science Departments;
The Cafeteria,

Custodial Services;

College Security Office.

2 & & @ &

C. EDUCATIONAL PROGRAMS

The College will incorporate information on AIDS, HIV and their life-threatening
communicable diseases into designated curricular and non-curricular areas which will be
chosen by the District President. Materials will be made available to the counseling staff
so that they may provide aid to those coliege students or employees who are seeking
assistance.

D. CONSIDERATION FOR STUDENTS AND COLLEGE PERSONNEL

The College is concerned for employees or students who exhibit symptoms of AIDS, HIV
or other life-threatening communicable diseases, or who test positively for such diseases.
Each case will be evaluated individually in order that the staff may be of assistance to that
student or employee.

[FL Statute: 240.319(1) Rule: 6A-14.0262(1)(8)(13);.0247(9)]




BREVARD COMMUNITY COLLEGE

NUMBER: 102.06 DATE ADOPTED 08-92

TITLE: HARASSMENT DATE REVISED 03-98
08-00
08-01
11-01¢

Harassment of any nature is prohibited. Brevard Community Coliege will not tolerate
harassment of its employees, applicants, students, or student applicants. It is the
policy of Brevard Community College that every employee, student, and visitor be
allowed to visit, attend or work at the College in an environment free from any form of
harassment. Harassment is any repeated or unwelcome verbal or physical abuse
which intimidates or causes the recipient discomfort or humiliation or which interferes
with the recipient’'s educational or job performance. Any form of harassment related to
an employee’s, applicant’s, student’s, or student applicant’s age, color, sex/sexual
orientation, religion, national origin, race, political affiliation, maritai status, veteran
status, or physical or mental disability is a violation of this policy.

A HARASSMENT OF EMPLOYEES AND STUDENTS

All employees and students are entitled to work or study in an environment free
from unsolicited and unwelcome overtures. Harassment occurs when:

1. Submission to such conduct is made either explicitly or implicitly a term or
condition of an individual's employment or a student’s academic achievement;
or

2. Submission to or rejection of such conduct by an individual is used as a basis
for employment decisions affecting such individuals or the evaluation of a
student’s academic achievement; or

3. Such conduct has the purpose or effect of unreasonably interfering with an

individual’'s work or academic performance or creating an intimidating, hostile,
or offensive working or academic environment.

B. SEXUAL HARASSMENT

For the purpose of this policy, and consistent with state and federal statutes, sexual
harassment is as defined in Title Vi of the Civil Rights Act of 1964 as amended,
specifically, any “unwelcome sexual advances, requests for sexual favors and other
verbal or physical conduct of a sexual nature...”




AUTHORIZATION

The District President will establish operatlonal procedures for the
implementation of this policy.

IMPLEMENTATION

Operational procedures will include, but are not limited to, providing for
employees, visitors and students: awareness and prevention programs;
employee training and certification of successful completion; reporting and
investigation processes; consequences and sanctions up to and including
dismissal; and designation of appropriate College offices and procedures for
responding to inquiries concerning the College’s position relevant to sexual
harassment or assaulit.

TIME FRAME

Although the'COIIege understands the sensitivity of these types of situations,

complaints must be submitted no later than sixty (60) calendar days after the
alleged incident.

A response to the complaint will follow the Student Grievance Procedure 409.1
and the Employee Grievance Procedure 313.

Confidentiatity will be kept to the extent possible to complete the investigation.

NOTIFICATION REQUIREMENTS

This document shall be included in ali future publications of Student
Handbooks, Full-time and Adjunct Faculty Handbooks, New Employee
Orientation Catalog, Class Schedules, similar handbooks issued for other
employees, and any other appropriate college-sponsored publication and will
provide basic steps of due process available to the complainant through the
Student Grievance Procedure 409.1 and the Employee Grievance Procedure
313.

RETALIATION/FRIVOLOUS CLAIMS

Retaliation against an individual for reporting any type of harassment or for
participating in an investigation is prohibited by the College policy and state and
federal laws. Retaliation is a serious violation, which can subject the offender to
discipline indeperident of the merits of the harassment allegation.

Any retaliation committed by the accused harasser by way of irresponsible,
malicious, or unfounded complaints will be investigated.

Jtis a violation of this policy for anyone to knowingly make false accusations of
harassment. Failure to prove a claim of harassment is not equivalent to a false
allegation. Those making false accusations of harassment will be disciplined.




H. FURTHER INFORMATION

Further information about Harassment is available from the Office of the
Associate Vice President for Human Resources or from the Director of
Employee Relations, 1519 Clearlake Road, Cocoa,

[FL Statute:240.319(h) | Rule: 6A-14.0262 8(c)]




BREVARD COMMUNITY COLLEGE

NUMBER: 103.01 DATE ADOPTED 02-89
TITLE: EQUITY PROGRAM DATE REVISED 12-97
08-01

EQUAL ACCESS/EQUAL OPPORTUNITY

Brevard Community College is committed to provide equal access and equal opportunity
in student-admissions, services and programs and in faculty and staff empioyment and
advancement. Itis the policy of the College to assure compliance with federal and
state regulations prohibiting discrimination. Brevard Community College, in accordance
with Federal and State laws as well as College Policy, does not discriminate in any of its
policies, procedures or practices on the basis of age, color, sex/sexual orientation,
religion, national origin, race, political affiliation, martial status, veteran status, or physical
or mental disability. : '

OPERATION

The District President will designate (or serve as) an Equity Coordinator for the Coliege
who will establish procedural guidelines for:

s Monitoring institutional compliance;
» Publicizing institutional policy,
« Identifying and appointing employees as equity contacts;
s Qversee institutional efforts at recruitment of minority employees.
The Equity Coordinator will serve as an active advocate and ombudsman for equity issues

throughout the college community, and will direct special efforts with the minority community
in order to assure compliance with the college's equity commitment.

[FL Statute: 240.115;.364;.134;.152;.153 Rule: 6A-14.0247(9).0261(6)]




Brevard Community College Procedures Manual

Section: Title:
409 STUDENT GRIEVANCE PROCEDURES

Sub-Section: Title:;
409.1 PROVISION

Date Adopted: Board Policy Reference:
'November 7, 2001 402.02

Date Revised:

May 2002

The following proceddres have been instituted to provide a channe! for the
resolution of various types of problems or complaints by students and applicants
for admission concerning college policies or college employees.

Retaliatory action of any kind taken by an employee of the College against any
student involved in any aspect of the grievance procedure is prohibited, and
shall be regarded as a separate and distinct grievous matter per College Policy.

409.1.1 Exceptions To College Policies

A student who wishes to request a variance of policy should submit, to the
Appeals Committee, a completed "Student Appeal Form" which can be found in
the Campus Office of the Dean of Educational Services-on each campus. The
committee normally handles requests concerning tuition refunds, deferred
charges, tuition scholarships, grade changes, registration withdrawals, and other
topics. '

409.1.2 Other Complaints

Students who feel that they have been injured in some fashion by unfair treatment (on
the part of a college employee, or under any of the college policies, procedures, '
programs or activities) or by discrimination or harassment {on the basis of age, color,
sex/sexual orientation, religion, national origin, race, political affiliation, marital status,
veteran status, or physical or mental disability) have the right to initiate informal and
(optionally) formal grievance procedures.

" The informal procedure is intended to encourage a satisfactory resolution of the
student's complaint at the earliest possible point in time. Where such informal
resolution is not attainable, the formal grievance procedure provides a second
route for the student to take.

409.1.2-1 Informal Proceedings




Students who believe that they have been injured in some fashion by discrimination or
harassment should first seek to clarify the incident or resolve the issue through direct
contact with either the alleged discriminating party or the immediate supervisor of that
party.

Although the College understands the sensitivity of these types of situations, a
time limit of sixty (60} calendar days after the alleged incident to file a complaint
‘must be adhered to.

- Due to the nature of the allegation and information received, confidentiality will be
preserved wherever possible.

(Within 10 school days) The immediate supervisor will attempt to resolve the
differences between the two parties, but if no satisfactory resolution is achieved,
the aggrieved student may contact the Campus Dean of Educational Services

(Within 10 school days) The Campus Dean of Educational Services will attempt
to resolve the differences between the aggrieved student and the alleged
discriminating party. The immediate supervisor of the alleged discriminating
party may also be consulted by the Campus Dean of Educational Services.
Regardless of whether a settlement is achieved, the Campus Dean will prepare
documentation of the case, including the allegation, the settlement attempts,
and any resolution reached. Copies of this memorandum will be provided to the
immediate supervisor of the alleged discriminating party, to the Campus
President, to the Associate Vice President for Educational Services and to the
Associate Vice President of Human Resources.

409.1.2-2 Formal Proceedings

{Within 10 school days) _
If the informal process does not resolve the issue, the aggrieved student may file
a formal written complaint with the Campus President.

The document should include:

Names of grievant and alieged discriminating party;
Date and place of alleged discriminatory action;
Description of discriminatory action;

Resolution sought.

The Associate Vice President for Educational Services will be available upon
request to provide assistance tothe grievantin preparing the formai
complaint.

Upon receipt of the formal complaint, the Campus President will advise the
student of time restrictions operating in the grievance procedure. A copy of the
complaint will be forwarded to the Office of the District President, the Associate



Vice President for Human Resources and to the Associate Vice President for
Educational Services.

(Within 15 school days) The District President will convene a Hearing Panel
comprised of equal representation from the peer groups of both parties
involved. Appointed members of the Hearing Panel shall be limited to full-time
employees and |
full-time students. The Chair of the Hearing Panel shall be a disinterested
employee appointed by the District President.

The Hearing Panel shall convene the hearing, calling together the interested
parties, withesses and other parties deemed necessary as advisors. Only the
appointed members of the Panel will vote on the recommendations to be made.

(Within 5 school days) After the close of the hearing, the Chair of the Hearing
Panel shall prepare a report outlining each issue the panel considered;
summaries of important evidence brought to bear on the issue; conclusions, and
recommendations as to action.

(Within 5 school days) The District President shall make a final decision in the
case, and shall forward a copy of the final decision to all involved parties as well
as fo the supervisors of the alleged discriminator, to the Associate Vice President
for Educational Services and to the Associate Vice President for Human
Resources.



Brevard Community College Procedures Manual

Section: Title:

302 EQUAL ACCESS — EQUAL OPPORTUNITY
Sub-Section: Title:

3021 NON-DISCRIMINATION

Date Adopted: Board Policy Reference:

| January 15, 2002

103.01, 103.06, and 302.07

Brevard Community College is committed to a policy of equal opportunity and
equal access in all areas of the College, including the enroliment of students, and
the employment of facuity and staff. Employment and advancement shall be
non-discriminatory with regard to age, color sex/sexual orientation, religion,
national origin, race, political affiliation, marital status, veteran status, or physical
or mental disability. A statement of Policy 103.01 will be included on appropriate
College forms and publications. (See Procedure 313, Employee Grievances)




' Brevard Community College Procedures Manual

Section: Title:

302 EQUAL ACCESS — EQUAL OPPORTUNITY

Sub-Section: Title: |

302.3
AIDS AND OTHER COMMUNICABLE
DISEASES

Date Adopted: Board Policy Reference:

July 31, 2002 102.01

CONSIDERATION FOR STUDENTS AND COLLEGE PERSONNEL

The Coliege is concerned for employees or students who exhibit symptoms of
AIDS, HIV or other life-threatening communicable diseases, or who test
positively for such diseases. Each case will be evaluated individually in order
that the staff may be of assistance to that student or employee.

1. Students who are HIV positive or have other communicable diseases, who
pose no threat to others or self will remain in the regular classroom.

2. Employees who are HIV positive or have other communicable diseases,
who pose no threat to others or self will remain in their current positions.

3. Reasonable accommodations are provided in accordance with current
regulations and policies in effect for employees who are HIV positive or
have other communicable diseases.

‘4. Reasonable modifications are provided in accordance with current
regulations and policies in place for students who are HIV positive or have
other communicable diseases.

5. Harassment of individuals who are suspected of or are diagnosed with a
communicable disease is prohibited per College policy 102.06.




Brevard Community College Procedures Manual

January 15, 2002
Date Revised:
May 2002

Section: Title:
313 EMPLOYEE GRIEVANCES
‘Sub-Section: Title:
313.2

GRIEVANCE PROCEDURES
Date Adopted: Board Policy Reference:

102.06 and 302.07

An employee or applicant for employment who wishes to submit a claim
for grievance must follow the approved grievance procedures. The choice
- of procedure depends on the type of complaint to be iodged.

313.2.1 DEFINITIONS

313.2.1-1 SEXUAL HARASSMENT

"Unwelcome sexual conduct” is described as:

- Unwelcome sexual advances, either verbal or physical,
- Unwelcome requests for sexual favors;
- Physical or verbal abuse of an explicit or implicit sexual nature.

"Sexual harassment" is defined as sexual conduct which:

- Interferes with an individual's work performance;

- Creates an intimidating, hostile or offensive work environment;

- s implied (overtly or covertly) as a condition for employment, transfer,
promotion, job retention, salary increase, or the awarding of any other

recompense.

313.2.1-2 DISCRIMINATION

An empioyee or applicant for employment who alleges that he/she has
been discriminated against on the basis of age, color, sex/sexual
orientation, religion, national origin, race, political affiliation, marital
status, veteran status, or physical or mentat disability during the
implementation of any college policy or activity (or by any individual
acting in an official capacity for BCC).




313.2.2 PROCEDURES AND DISPOSITION

All complaints concerning sexual harassment or discrimination shall be
reported to the Director of Employee Relations or the Associate Vice
President for Human Resources. The complainant will contact the
Director of Employee Relations or Associate Vice President for Human
Resources within 90 days of the alleged discriminatory act or event to
file a complaint.

Due to the nature of the allegation and information received,
confidentiality will be preserved wherever possible. The Director of
Employee Relations, who will conduct the investigation, may require the
cooperation of other employees of the College. Refusal to cooperate
could result in disciplinary action or termination by the Board. Upon
completion of the investigation, the Associate Vice President for Human
Resources will submit a recommendation to the District President, who
will render a decision which will be communicated to the complainant
and the person accused.

The role of the Director of Employee Relations and Associate Vice
President for Human Resources is not to serve as advocate for either
the complainant or for the alleged discriminating party, but to attempt to
informally resolve the differences between the parties involved.

Retaliation against an individual for reporting any type of harassment or
for participating in an investigation is prohibited by the College policy and
state and federal laws. Any retaliation committed by the accused
harasser by way of irresponsible, malicious, or unfounded complaints will
be investigated. It is a violation of Policy 102.06 for anyone tc knowingly
make false accusations of harassment. Failure to prove a claim of
“harassment is not equivalent to a false allegation. Those making false
accusations of harassment will be discipiined.

313.2.2-1 Formal Complaint

If, after 15 work days, the complainant is not satisfied with the result
of the Director of Employee Relations or the Associate Vice President
for Human Resources aftempts at an informal resolution to the
problem, he/she should file a formal, written complaint with the
Associate Vice President for Human Resources at that time, including
the following:



-Name and position of complainant;

-Name and position of alleged discriminating party;
-Classification of type of discrimination;

-Description of acts or events perceived as discriminatory;
-Remedy sought by the complainant.

313.2.2-2 Procedures and Disposition
Within 15 days after the formal written complaint has been filed, the
District President shall convene an advisory, 3-member Grievance
Committee to:

- Identify the issues in the case; -

- Interview the complainant, the alleged discriminating party and
witnesses;

- Obtain, review and analyze all relevant records, documents,
etc.;

- Submit a documented report of findings to the District President
through the Associate Vice President for Human Resources.

Within 10 days after receipt of the Grievance Committee's report, the
District President will notify all affected parties of his final decision in the
case, initiating whatever action is deemed necessary.

313.2.3 COMPLAINTS AGAINST INSTITUTIONAL POLICIES
Employees or applicants for employment who have a complaint dealing
with the violation of or the deviation from college policies, will endeavor to
resolve the matter informally with the immediate supervisor.

If a mutually-acceptable solution is not found within 15 working days, and
the complainant wishes to pursue the case further, the individual wilt
advise the Associate Vice President for Human Resources of the
situation and of his/her intent.

313.2.3-1 Non-Instructional Personnel
-Step 1: (within an agreed-upon date):
The Associate Vice President for Human Resources and the
complainant will set a ~ mutually-acceptable date, during which the
Associate Vice President for Human Resources will explore ways to
resolve the situation. .

-Step 2: (within 10 working days after the above date):

If the complaint has not been resolved to the satisfaction of the
complainant, a conference may be arranged with a supervisor at
another administrative level in order to submit the grievance in writing
and to confer about possible solutions.




-Step 3: (within 10 working days after conference):

The second-level supervisor will provide the complainant with a
written response to the grievance. If the supervisor does not respond
in writing to the complaint, or responds with a decision which is un-
satisfactory to the compiainant, the latter may request (from the
Associate Vice President for Human Resources) a hearing before a
Grievance Committee.

-Step 4: (within 5 days): After the receipt of the request for a
hearing, the Associate Vice President for Human Resources will
provide the complainant and the supervisor with  a list of names of
a three-member Grievance Committee approved by the District
President. The complainant and the supervisor will each choose
one mutually acceptable individual, and the District President will
appoint a third individual who will serve as Chair of the Grievance
Committee.

-Step 5: (within 5 days of appointment): The Grievance Committee
will review the complaint and, in a confidential meeting, endeavor
to seek a solution informally through direct discussions with the per-
sons involved.

-Step 6: (within 5 days after discussions). If no solution is found,
the Grievance Committee will conduct an (open or closed) impartial
hearing, and submit a complete report of the proceedings (including
recommendations) to the District President.

-Step 7: (within 10 days of the hearing): After receipt of the
recommendation, the District President will inform the complainant of
his decision in the case.

313.2.3-1.1 Disposition
The decision of the District President is the final step in the
grievance procedure.

313.2.3-2 Instructional Personnel

Grievance procedures for instructional personnel are defined in Article 6
of the published UFF/BCC Agreement which is in force for the year(s) in
question. . :

A grievance filed under the aegis of the bargaining unit includes only
those complaints (by members of the bargaining unit) which allege that
a specific provision of the Agreement with the UFF/BCC has been
violated. I o



313.2.4 COMPLAINTS AGAINST THE DISTRICT PRESIDENT CR
MEMBERS OF THE BOARD OF TRUSTEES

A grievance filed against the District President or Members of the Board
includes only allegations of violation of law or of a specific provision of
Board palicy. An aggrieved party shall request, in writing, a meeting with
a three-person committee composed of a representative from the faculty
appointed by the President of UFF-BCC, administration appointed by the
District President, and the Board appointed by the Chair. The request, in
writing, from the aggrieved party must be accompanied by convincing and
documented evidence with established proof of specific violations of law or
Board policy. The Board representative shall convene this committee.

The committee shall determine if the complaint is accompanied by
sufficient evidence to warrant review. if there is not sufficient evidence, its
decision shall be final. If there is sufficient evidence, the committee shall
recommend to the Board further review by the College Attorney as
directed by the Board. Decisions by the committee shall be by majority
vote.
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