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Identification of Equity Coordinator

A member(s) of the staff, with adequate authority and responsibility, has been designated
to coordinate the development of the institution's Plan to ensure compliance with the
Florida Educational Equity Act, Section 228.2001, Florida Statutes, and Rule
6A-19.10(1)(a), FAC.

NAME : ROBERT CRAIG

TITLE: EQUITY COORDIRATOR- EMPLOYEE RELATICNS COORDINATOR




Committee Assisting in the Development of the Plan

The following committee of staff and students was appointed to assist in the
development of the 1988/89-1989/90 Plan FEEA. ‘

COMMITTEE ROSTER

WHITE MIN. WHITE MIN.
NAME - MALE MALE FEMALE FEMALE DISABLED
* Mr. Robert Lawton X
Dr. Robert Angerson X
Dr. Fred Johnson - X X
Dr. Miké Kaliszeski X
Ms. Donna Lake - X
" Ms. Beverly Slaughter X
Mr. John Walker X

*Indicate changes made in committee roster since last submission.

ii



ADVISORY COMMITTEE

An Advisory Committee, including representatives of minority groups,
handicapped persons and women's organizations who participate in the oversight
of institutional strategies, goals and objectives, ensures compliance with the
EEA. Membership on the advisory Committee is as follows:

COMMITTEE ROSTER

TITLE, POSITION OR COMMUNITY
NAME ROLE '
. ’ N. Area Supt. of Schools
Ms. Betty McAllistey Brevard County School Board
Manager, Human Resources
| Mr. Cecil Prentis : Dictaphone Lorporation
|, Ms. Anne Harris Brevard Countv School Beard
_ President, Cocoa/Rockledge
* I Mr, Derwood McKinlev Civic Leacue :
- Mr, LeRov Darby Job Placemeni— Cocoa BCC
B Operations Manager
Mr, John Johnson - J.C. Penney
* Rev. Richard Stimson _Director, The Special Gathering

*Indicates change made in Committee roster since last submission.
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PART |

MODIFICATIONS TO PROCEDURAL REQUIREMENTS

(Include in this section only those changes in policy

or procedure which are specifically addressed in the
Department of Education Technical Assistance Manual, 1988
Page 5. If there have been no changes in policies, you
do not need to submit copies.)

{PART 1)

1. Robert Craig has been designated to coordinate compliance with the Educational Equity Act. He is the first such
college employee to be given this responsibility on a basically full time basis.

Robert Craig

Equity Coordinator
Brevard Community College
1519 Clearlake Road
Cocoa, FL 32922

(407) 632-1111, Ext. 3970

¥

2. Mr. Craig's appointment was approved by our Board, posted on all campuses including all off-campus vocational
centers, inserted in articles in both the Intercom, distributed to all faculty and staff as well as published in
The Capsule, the student newspaper. In addition, his title, responsibility and address are provided clearly in
the new College catalogue.

3. Brevard Community College is an open enrollment institution. We do not reject candidates for admission to the

College. Nonetheless, there may be a grievance/complaint concerning placement or admission to a particular program
etc. The student grievance procedure applies.

890406/3hA56P-A. 1 _1-
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PART 1

BOARD ACTION FEBRUARY 1989

EQUITY PROGRAM

EQUAL ACCESS/EQUAL OPPORTUNITY

Brevard Community College is committed to provide equal access and equal
opportunity in student services and programs and in faculty and staff
employment and advancement. It is the policy of the College to assure
compliance with federal and state regulations prohibiting discrimination
because of race, color, religion, age, national origin, handicap, veteran
status or marital status.

The president will designate an Equity Coordinator for the College who will
establish procedural guidelines for:

— Monitoring institutional compliance;
- Publicizing institutional policy;

— Identifying and appointing employees as equity contracts for discussing
potential grievances;

Coordinating institutional efforts at recruitment of minority employees.

The Equity Coordinator will serve as an active advocate and ombudsman for
equity issues throughout the college community.



PART IIX
AIDS ACTION GUIDELINES
STUDENTS OF ALLIED HEALTH PROGRAMS & BIOLOGY CLASSES DOING HEALTH CARE WORK

The risk of contracting Hepatitis B is greater than the risk of contacting AIDS.
Therefore, recommendations for the control of Hepatitis B infection will effectively
prevent the spread of AIDS. All such recommendations are therefore incorporated herein.

1. sharp items (needles, scaples, blades, and other sharp instruments) should be
considered as potentially infective and be handled with extraordinary care to prevent
accidental injuries.

2. Disposable syringes and needles, scalpel blades and other sharp items should be placed
in puncture resistant containers located as close as practical to the area in which they
were used. To prevent needle stick injuries, needles should not be recapped, purposely
bent, broken, removed from disposable syringes, or otherwise manipulated by hand.

3. When the possibility of exposure to blood or other body fluid exists, routinely
recommend precautions should be followed. The anticipated exposure may require gloves
alone, as in handling items soiled with blood or cther body fiuids, or may also require

. gowns, masks and eye coverings when performing procedures or postmortem examinations.
Hand should be washed thoroughly and immediately if they accidentally become contaminated
with blood.

4. To minimize the need for emergency mouth-to-mouth resuscitation, mouth-pieces,
resuscitation bags or ventilation devices should be placed in first-aid kits located in
every building and made available for use in areas where the need for resuscitation is
predictable.

5. Pregnant allied health students or students engaged in biology classes are not known to
be at greater risk of contracting AIDS virus than students who are not pregnant. However,
if a student develops infection with the AIDS virus during pregnancy, the infant has an
increased risk of infection through prenatal or perinatal transmission. Because of this
risk, pregnant students should be especially familiar with precautions for preventing the
transmission or acquisition of AIDS virus.



6. Allied Health students or students engaged in biology classes who have AIDS who are not
involved in invasive procedures need not be restricted from work unless they have some
other illness for which any health care worker would be restricted.

7. For allied health students or students engaged in biology classes who have AIDS, there
is an increased danger from infection due to diseases they may come in contact with at
class or in the work place. Students with AIDS, who have defective immunity, are at risk
of acquiring or experiencing serious complication of such diseases. Of particular
concerns the risk of severe infection following exposure to patients with infectious
diseases that are easily transmitted if appropriate precautions are not taken (e.g.
tuberculosis or chicken pox). Students with AIDS should be counseled about potential risk
assoclated with exposure to or taking care of patients with transmissible infections and
should continue to follow existing recommendations for infection contrel to minimize their

risk of exposure to other infectious agents.

8. The Allied Health Division Chairman and the AIDS committee should determine on an
individual basis whether the student with AIDs or ARC can adequately and safely perform
patient care duties and recommend changes in work assignments if indicated.

S. Infected neuroclogically handicapped students who cannot control bodily secretions and
students who have uncoverable oozing lesions should not be permitted to participate in
allied health care services. The determination of whether an infected student should be
excluded from providing health care shall be made on a case-by-case basis by a team
composed of the division chairman and the appropriate faculty member and the college
Committee on AID.

ACTION GUIDELINES FOR COLLEGE EMPLOYEES
Employees

1. An infected employee will be treated in the same manner as any employee ﬂiagnosed as
having any other illness, injury or disability. )

2. In instances where an infected employee 1s unable to fulfill his/her regular
responsibilities, or portions of these responsibilities, but is able and desires to
continue working in a less physically demanding capacity, the college will make a
reasonable effort, if requested, to accommodate the employee's physical handicap.



3. As in the case of any other illness, injury or disability, a supervisor who believes
that an infected employee is unable to perform assigned duties due to the illness may
recommend to the Human Resource Department that the employee be required to submit to a
medical examination by a physician named and paid by the ccllege. Based upon the medical
opinion, appropriate action (as defined in the Operational Procedures Manual) will be
applied after consideration by the college committee n AIDS.

4. Any employee who informs the college that he/she is infected will be accorded
confidentiality regarding disclosure of the medical condition.

5. Any infected employee shall be eligible to use accrued sick or annual leave as needed.
A college sick leave pool member shall be eligible to request use of leave hours through

. the pool. :

6. College employees, while performing their duties, will be required to conform to the
college policy on AIDS and to these guidelines in dealing with infected students or

employees.

COLLEGE SECURITY

1. All security officers shall be trained to use and be issued an appropriate oral ailrway
for use in providing an individual cardiopulmonary resuscitation. This will avoid direct
mouth contact with any infected person and will further serve to protect police officers
from any other disease or infection that might be transmitted corally.

2. All security officers shall be issued disposable plastic gloves for use when assisting
or restraining any individual who is bleeding from any injury. This will avoid direct
contact with the blood of any infected persons, as well as protect police officers from
any other blood-borne disease or infection.

MAINTENANCE AND CUSTODIARL WORKERS

i. All college employees who have responsibility for cleaning or repairing college
restrooms shall wear plastic gloves when working in restrooms. This will ensure that
these employees are protected from risk of any class of infection through cuts on their

hands.



2. In cleaning restrboms, custodial workers shall use an appropriate'disinfectantAin
cleaning the facilities to ‘ensure that any contaminated surfaces are fully cleaned.

3. Custodial workers will receive instruction about modes of transmission or acquisition
of hepatitis or HTLV-III/LAV. The importance of hand washing after handling potentially

contaminated objects will be emphasized.
FOOD SERVICE/CAFETERIA .

Workers in this area are employees of Service America Corporation.



STUBENT GRIEVANCE PROCEDURE

408.3 DISCIPLINARY PROCEDURES .
When a policy or regulation of the College is violated, the case will be
brought before the Campus Dean of Student Services for a resolution.

If the Campus Dean of Student Services, serving as a mediator, cannot
resolve the problem, the case may be referred to the Campus Provost. The
final referral is to the Student Disciplinary Hearing Committee.

408.3.1 STUDENT DISCIPLINARY HEARING COMMITTEEL
The Student Disciplinary Hearing Committee will be appointed yearly by
Campus Provost. It will consist of:

-Two faculty members;

-A Student Services staff member (excepting the Dean);
-3 students. :

408.3.2 HEARING PROCEDURES

At least 5 calendar days in advance of'the hearing date, the student will be
provided with;

-Written notice of the hearing date;

«A list of witnesses to appear;

-A copy of the complaint against the student;

-A copy of evidence and/or affidavits to be submitted.

-(Within 10 school days)
The Campus Dean of Studefit Services will attempt to resolve the
differences between the aggrieved student and and the alleged
discriminating party. The immediate supervisor of the alleged
discriminating party may also be consulted by the Campus Dean
of Student Services. Regardless of whether a settlement is
achieved, the Campus Dean will prepare documentation of the
case, including the allegation, the settlement attempts, and

. any resolution reached, Copies of this memorandum will be
provided to the immediate supervisor of the alleged discrimin-
ating party, to the Campus Provost, to the Equal EmpToyment
Opportunity Officer and to the Associate Vice President of
Human Resources.

409.1.2-2 FORMAL PROCEEDINGS
-(Within 10 school days)
If the informal process does not resolve the issue, the aggrieved
student may file a formal written complaint with the Campus Provost,
The document should include:

-Names.of grievant and alleged discriminating party;
-Date and place of. alleged discriminatory action;
-Description of discriminatory action;

-Resolution sought.

890406/jhA56P-A. 2 -7=



The E.E.Q. Officer will be available upon request to provide
assistance to the grievant in preparing the formal complaint.

Upon receipt of the formal complaint, the Provost shall advise
the student of time restrictions operating in the grievance
procedure. A copy of the complaint will be forwarded to the
Office of the President, to the Associate Vice President for
Human Resources and to the E.E.O0. Officer.

-(Within 15 school days)

The President will convene a Hearing Panel comprised of equa]
representation from the peer groups of both parties involved.
Appointed members of the Hearing Panel shall be limited to
full-time employees and full-time students. The Chair of the
Hearing Panel shall be a disinterested employee appointed by
the President.

The Hearing Panel shall convene the hearing, calling together
the interested parties, witnesses and other parties deemed
necessary as advisors. Only the appointed members of the Panel
will vote on the recommendations to be made.

-(Within 5 school days)

After the close of the hearing, the Chair of the Hearing Panel
shall prepare a report outlining each issue the panel considered;
summaries of important evidence brought to bear on the issue;
conclusions, and recommendations as to action.

-(Within 5 school days)

The President shall make a final decision in the case, and shall
forward a copy of the final decision to all involved parties as
well as to the supervisors of the alleged discriminant, to the
E.E.O. Officer, and to the Associate Vice President for Human
Resources.

890406/jhA56P-A. 3



- CLASS ATTENDANCE AND RELIGIOUS OBSERVANCES
A. GENERAL ATTENDANCE POLICY

College policy normally limits the number of absences for an
enrolled student to 15% of the total number of contact hours
listed for a particular course. Individual instructors are
generally given the option of dropping a student from a
class when the student’s absences exceaed 15% and the in-
structor feels that the student's progress is negligible.

B. SPECIFId;INSTRUCTOR ATTENDANCE POLICY

At the beginning of each term, faculty members are expected
to publish, in each class syllabus, their individual poli-
cles and procedures on student absenteeism, special circum-
Stances under which students' gbsences may be excused, and
their stipulations for making up work and exams.missed be-
cause of instructor-excused absences. .

C. RELIGIOUS HOLIDAYS

Legitimate religious holidays fall outside the scope of the
attendance policy adopted by either the College or by indi-~
vidual instructors. Instructors will be expected to provide
€quivalent assignments without penalty for those students
who have been granted excused leave for religious obser-
vances, as mandated by federal and state statues.

D. STUDENT RESPONSIBILTIES , !

Students enrolled in credit courses may, upon submitting a
written request to the instructor, be granted excused absen-
ces for legitimate religious holidays. Students granted days
for religious observances will be expected to meet the class
requirements for those days without undue delay.

Should a religious observance occur during a scheduled class
day, a student should make contact with individual faculty
members during the first week of classes in order to plan
alternative arrangements for class requirements, -

In the event that the instructor suspects deception on the
part of a student who filed an excused-absence request for
religious reasons, the ilnstructor may request that the stu-
‘dent  submit written documentation from a cleriec of that
student’s individual faith indicating that the student is
indeed active in that particular faith.

E. GRIEVANCE PROCEDURES

Grievance procedures, as outlined in the Student Handbook,
will be available to any student who desires to pursue a
complaint about college or instructor policy or the inmple-
mentation of such policy concerning absenteeism from class,



L e v, e . DR S PARTI"

EVALUATION OF STUDENT PARTICIPATION: METHODS AND STRATEGIES
(You may elect to use the suggested form
on Page 8 of the DOE Technical Assistance Manual)

TARGET PROGRAMS Drafting
TARGET STUDENTS Females
CONTACT PERSON -- Robert Craig 407-632-1111 Paul Rehberg, Dept. Head 254-0305

NAME & PHONE

ESCRIPTION OF METHOD, Brochure rewritten and illustrated
STRATEGY OR CLUSTER OF Full-time and 2 part-time instructors hired
METHODS & STRATEGIES/ Faculty visited high schools, middle school, Rotary,
TARGET DATES - Booth at industrial showcase

Increased student and public awareness
EVIDENCE OF SUCCESS

DESCRIPTION OF ANY Direct recruitment of candidates by phone
MODIFICATIONS OR CHANGES | Contact with employers
TO METHODS & STRATEGIES

Drafting was in compliance for all groups in 1988-89, except GENDER
Pool 55.6%; Expected 103 2 SD 13.5, Min 89.5 Num 54
COMMENTS

DATE:

- -10-
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PART I

EVALUATION OF STUDENT PARTICIPATION: METHODS AND STRATEGIES
(You may elect to use the suggested form
on Page 8 of the DOE Technical Assistance Manual)

TARGET PROGRAMS

Criminal Justice

TARGET STUDENTS

Gender and Disability

CONTACT PERSON --
NAME & PHONE

Robert Craig, Equity 407-632-1111
Warren Whitton, Director 407-254-0305

DESCRIPTION OF METHGU,
STRATEGY OR CLUSTER OF
METHODS & STRATEGIES/
TARGET DATES

Coordinate with Law Enforcement officials concerning Disabled
Lecture at women's organization

%

EVIDENCE OF SUCCESS

Disability in compliance
Gender improved

DESCRIPTION OF ANY
MODIFICATIONS OR CHANGES
TO METHODS & STRATEGIES

Continue programs

COMMENTS

Criminal Justice was in compliance in 1988-89 except Gender
Pool 9055.6; Expected 63 25D 10.6 Min 52.4 Num 47 -

DATE:
890406/jhA56P-A.5
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S S Y N 11

EVALUATION OF STUDENT PARTICIPATION: METHODS AND STRATEGIES
(You may elect to use the suggested form
on Page 8 of the DOE Technical Assistance Manual)

TARGET PROGRAMS

Allied Health

TARGET STUDENTS

Race, gender, disability, LEP

CONTACT PERSON --
NAME & PHONE

Edward Bauer 407-632-1111
Gail McKinley 407-632-1111

DESCRIPTION OF METHOD,
STRATEGY OR CLUSTER OF
METHODS & STRATEGIES/
TARGET DATES

Flyer and brochure to high schools. Contact minorities to apply. Contact economically
and disadvantaged to apply. Provide tutorial and emotional support to disadvaptadged.
Coordinator/instructor to visit high schools. Reserve 10% of space for minorities who

apply late. EMT/Paramedic Advisory Committee to assist in identifying reason for low

disadvantaged enrollment in program.

EVIDENCE OF SUCCESS

Group %Pool En*ZP 2sd Min Num Comp [Group %Pool En*ZP 2sd Min  Num Com
Asian. "1.3 7 53 717 75 WS ot Fen 536 286 226 203.4 410 VES

Am.Ind. 0.4 2 2.9 -.9 5 YES | Tot Male 49.9 257 22.7 234 105 NO
Black 5.2 27 10.1 16.9 27 YES Disable 3.2 16 8. = 8. 9 YES
Hisp. 2.4 12 6.9 5.1 10 YES |LEP 0.5 3 3.2 -.2 0 YES
White 89.2 459 14.1 444.9 468 YES '

{

DESCRIPTION OF ANY
MODIFICATIONS OR CHANGES
TO METHODS & STRATEGIES

Coordinator is doing much more direct centact with minority students
Advises Minority Student Association

COMMENTS

Allied Health is in compliance in all groups except male.

DATE:
890406/jhA56P-A.6
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PART IV
This section consists of two parts.
1. The required Part IV Evaluation of Employment form
2. A completa analysis of the College employment results.

The base pool used 1s the "Melbourne-Titusville-Cocoa" SMSA Census Data taken from the
University of Florida Affirmative Action Packet.

-13-



PART IV

EVALUATION OF EMPLOYMENT: METHODS AND STRATEGIES EMPLOYMENT

(You may elect to use the form on

page 10 of the DOE Technical Assistance Manual)

14~

DESCRIPTION
' TIMETABLE OF ANY MODIFI-
UNDER RE~ STAFF CONTACT |FOR IMPLE- CATIONS OR
PRESENTED |{PLANNED RESPONSIBLE |PERSON MENTATION CHANGES TO
JOB CLASSI- [POPULA- METHODS / TITLE/ 'INAME AND[ (TARGET METHODS AND
FICATION TION(S) STRATEGY(IES) [FUNCTION PHONE # |DATE(S)) STRATEGIES COMMENTS
Executive Female Active Equity 632~1111] 4-15-89 Selected Pool | Low
—-Managerial Recruitment Coordinator of Interviews Turnover;
Faculty - Robert
Tenured Craig
Faculty Male " v —_——
Non-tenured '
Professional| White —_— —_— _——-
Non-Faculty {| Female
Technical Male Training Equity 632-1111] 4-15-89 Identification | Some
Recruitment Coordinator]| Robert of up-gradeable success
Craig employees
Other White —Telephonﬁ
Female Operaton
DATE:



BREVARD COMMUNITY COLLEGE
DATA SYSTEMS

R ﬁRAM REPORT AREA PRG_EN GROUP $POOL EN*%P 2_SD ~ MIN NUM COMP

A-CUTIVE MANAGERIAL 12 ASIAN 1.1 0 0.7  -0.7 0 ¥YES
mﬁbumv*g MANAGERTAL 12 AM_IND 0.0 0 0.0 0.0 0 YES
2} CUTIVE MANAGERIAL 12 BLACK 7.4 1 1.8 -0.8 1 YES
m}#CUTIVE MANAGERIAL 12 HISP 1.8 0 0.9 -0.9 0 YES
X éCUTIVE MANAGERIAL 12 WHITE 89.7 11 2.1 8.9 11 YES
2¥"CUTIVE MANAGERIAL 12 TOTAL F 42.4 5 3.4 1.6 1 NO
EEQCUTIVE MANAGERIAL 12 TOTAL M 57.6 7 3.4 3.6 11 YES
EX CUTIVE MANAGERIAL 12 HANDICAP 0.0 0 0.0 0.0 0 YES

SXECUTIVE MANAGERIAL 12 LEP ' 0.0 0 0.0 c.0 0 YES

-15-



BREVARD COMMUNITY COLLEGE
DATA SYSTEMS

K GRAM REPORT AREA PRG_EN

GROUP  %POOL EN*%P 2 _SD MIN NUM COMP
-ULTY TENURED 326 ASIAN 1.0 3 3.6 0.6 4 vES
ACULTY TENURED 326 AM IND 0.0 o 0.0 0.0 1 YES
2 ULTY TENURED 326 BLACK 4.3 14 7.3 6.7 22 YES
FA¢tLTY TENURED 326 HISP 1.9 6 4.9 1.1 2 YES
2 ULTY TENURED 326 WHITE  92.9 303 9.3  293.7 297 YES
'ATULTY TENURED 326 TOTAL F 39.1 127 17.6  109.4 125 YES
"ACULTY TENURED 326 TOTAL M 60.9 199 17.6 181.4 201 YES
"2 ULTY TENURED 326 HANDICAP 0.0 0 0.0 0.0 0 YES-
"ACULTY TENURED 326 LEP 0.0 0 0.0 0.0 0 YES
*# ULTY NON-TENURED 716 ASIAN 1.0 7 5.3 1.7 10 YES
"ACULTY NON-TENURED 716 AM_IND 0.0 0 0.0 0.0 0 YES
*AJULTY NON-TENURED 716 BLACK 4.3 31 10.9 20.1 33 YES
"2 [ULTY NON-TENURED 716 HISP 1.9 14 7.3 6.7 12 YES
FAéULTY NON-TENURED 716 WHITE 82.9 665 13.7 651.3 661 YES
72 ULTY NON-TENURED 716 TOTAL F 39.1 280 26.1  253.9 393 YES
FACULTY NON-TENURED 716 TOTAL M 60.9 436 26.1  409.9 323 NO
rA_ULTY NON-TENURED 716 HANDICAP 0.0 0o 0.0 0.0 0 YES
F7 ULTY NON-TENURED 716 LEP 0.0 0 0.0 0.0 0 YES
PROFESS NON-FACULTY 142 ASIAN 1.0 1 2.4 ~1.4 0 YES
PF [FESS NON-FACULTY 142 AM IND 0.0 0 0.0 0.0 0 YES
PROFESS NON-FACULTY 142 BLACK 4.3 6 4.8 1.2 19 YES
PR_FESS NON-FACULTY 142 HISP 1.9 3° 3.3 ~0.3 5 YES
PF FESS NON-FACULTY 142 WHITE  92.9 132 6.1  125.9 118 NO
PROFESS NON-FACULTY 142 TOTAL_F 39.1 56 11.6 44.4 91 YES
PF FESS NON-FACULTY 142 TOTAL M 60.9 86 11.6 74.4 51 NO

-16-



BREVARD COMMUNITY COLL&GE
DATA SYSTEMS

F GRAM REPORT AREA PRG_EN GROUP  $POOL EN*$P  2_SD MIN NUM COMP
?B@?ESS NON-FACULTY 142 HANDICAP 0.0 0 0.0 0.0 0 YES
> RUFESS NON-FACULTY 142 LEP 0.0 0 0.0 0.0 0 YES



BREVARD COMMUNITY COLLEGE
DATA SYSTEMS

R SRAM REPORT AREA PRG_EN GROUP  %POOL EN*%P  2_SD MIN NUM COMP

E~/PARAPROFESS 145 astan | 1.2 2 2.6  -0.s 0 ¥Es
RCH/PARAPROFESS 145 AM_IND 0.0 0 0.0 0.0 0 YES
'E H/PARAPROFESS 145 BLACK 4.4 6 4.9 1.1 7 YES
zEcﬁ/PARAPROFEss 145 HISP - 2.5 4 3.8 0.2 1 YES
® §1/PARAPROFESS 145 WHITE  91.9 133 6.6  126.4 137 YES
'E"H/PARAPROFESS 145 TOTAL F 28.2 41  10.8 30.2 91 YES
"ECH/PARAPROFESS 145 TOTAL M 71.8 104 10.8 93.2 54 NO
’E H/PARAPROFESS 145 HANDICAP 0.0 0 0.9 0.0 0 YES
"ECH/PARAPROFESS 145 LEP 0.0 0 0.0 0.0 0 YES
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BREVARD COMMUNITY COLLEGE
DATA SYSTEMS

OF GRAM REPORT AREA PRG_EN GROUP  %POOL EN*$P  2_SD MIN NUM COMP

SKLLED CRAFTS 135 asiaN | 1.1 1 2.4  -1.4 o vES
sfoLED CRAFTS 135 AM IND 0.0 0 0.0 0.0 0 YES
Sk 'LLED CRAFTS 135 BLACK 5.5 7 5.3 1.7 3 YES
SK£LLED CRAFTS 135 HISP 1.8 2 3.1 - -1.1 1 YES
SE LLED CRAFTS 135 WHITE  91.6 124 6.4  117.6 131 YES
SKTLLED CRAFTS 135 TOTAL F 8.9 12 6.6 5.4 37 YES
SKULLED CRAFTS 135 TOTAL M 91.1 123 6.6  116.4 98 NO
Sk LLED CRAFTS 135 HANDICAP 0.0 0 0.0 0.0 0 YES

SKILLED CRAFTS 135 LEP 0.0 0 0.0 0.0 0 YES
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BREVARD COMMUNITY COLLEGE
DATA SYSTEMS

e

R .-."IR.AM REPORT AREA PRG_EN GROUP $POOL EN*%P 2_SD MIN NUM COMP

teRIcaL 226 AstAN 0.7 2 2.5 -0.5 5 wyEs
LERICAL ' 226 AM_IND 0.0 0 0.0 0.0 16 YES
L RICAL 226 BLACK 5.2 12 6.7 5.3 14 YES
:LE%ICAL : 226 HISP 1.6 4 3.8 0.2 6 YES
T, RICAL 226 WHITE  92.5 209 7.9 201.1 185 NO
LPRICAL 226 TOTAL F 93.0 210 7.7 202.3 194 NO
LeRICAL 226 TOTAL M 7.0 16 7.7 8.3 32 YES
"L RICAL 226 HANDICAP 0.0 0 0.0 0.0 0 YES
"LERICAL 226 LEP 0.0 0 0.0 0.0 0 YES
YT ﬁR 529 ASIAN 0.7 4 3.8 0.2 4 YES
JTHER 529 AM IND 0.0 0 0.0 0.0 24 YES
YR | 529 BLACK 5.2 28 10.2 17.8 40 YES
Y1 ER 529 HISP 1.6 8 5.8 2.2 8 YES
STHER 529 WHITE  92.5 489 12.1 476.9 453 NO
JTiER 529 TOTAL_F 93.0 492 11.7 480.3 317 NO
YTHER 529 TOTAL M 7.0 37 11.7  25.3 212 YES
YI..ER 529 HANDICAP 0.0 0 0.0 0.0 0 YES
T ER 529 LEP 0.0 0 0.0 0.0 0 YES
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BREVARLD COMMUNITY COLLBEGR
DATA SYSTEMS

L I O

PE?GRAM REPORT AREA PRG_EN GROUP  %POOL EN*3P  2_SD MIN NUM COMP
SFRVICE/MAINT 154 astay 1.1 2 2.6  -0.6 1 yES
SE«VICE/MAINT 154 AM_IND 0.0 0 0.0 0.0 0 YES

S} VICE/MAINT 154 BLACK 13.8 21 8.6 12.4 70 YES
SERVICE/MAINT 154 HISP 2.2 3 3.6 -0.6 2 YES
SI:VICE/MAINT_ 154 WHITE 82.8 128 9.4 118.6 81 NO
SERVICE/MAINT 154 TOTAL F 15.7 24 9.0 15.0 59 YES
SLQVICE/MAINT 154 TOTAL M 84.3 130 9.0 121.0 95 NO

S .VICE/MAINT 154 HANDICAP 0.0 0 0.0 0.0 0 YES
SEEVICE/MAINT 154 LEP 0.0 0 0.0 0.0 0 YES

.



PART V

The Popol of Potential Students is the 1988 graduation statistics
of the Brevard County School Board

The methods and strategies to overcome underrepresentation seem
appropriate. They are:

HANDICAP A strong program of one to one support for handicapped
students is offered at all three campuses. Reasonable
accommodation for the needs of such students is offered and
publicized.

LEP The pool is very small but direct gsupport through TRIO is
available and publicized
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PART V-A

PROGRAM ANALYS!S FOR SELECTED MATHEMATICS COURSES

PRECALC Handicap

The attached exhibit shows that the College is in compliance in all areas except:

LEP
PROGRAM REPORT AREA PRG-EN GROUP %POOL EN®*%P 2-SD MIN NUM COMP
87-88 PRECALC COURSE 1098 ASIAN 1.6 18 8.3 9.7 17 YES
87-88 PRECALC COURSE 1098 AM-IND 0.3 3 3.6 -0.6 5 YES
87-88 PRECALC COURSE 1088 BLACK 5.2 57 14.7 423 51 YES
87-88 PRECALC COURSE 1098 HISP 2.4 26 10.1 15.8 35 YES'
87-88 PRECALC COURSE 1098 WHITE 85.6 940 233 916.7 990 YES
87-88 PRECALC COURSE 1098 TOTAL-F - 50.1 550 33.1 516.9 564 YES
87-88 PRECALC COURSE - 1098 TOTAL-M 499 548 33.1 514.9 534 YES
87-88 PRECALC COURSE 1098 HANDICAP 3.2 35 117 233 15 NO
87-88 PRECALC COURSE 1098 LEP 0.5 5 4.7 0.3 0 NO

-23—
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BREVARD COMMUNITY COLLEGE
DATA SYSTEMS

R ?rRAM REPORT AREA PRG_EN GROUP $POOL EN*%P 2_SD MIN NUM COMP

7 38 WATH FACULTY 71 asian 1.0 1 1.7 -0.7 5 vES
7-88 MATH FACULTY 71 AM_IND 0.0 0 0.0 0.0 0 YES
7 38 MATH FACULTY 71 BLACK 4.3 3 3.4 -0.4 1 YES
17-58 MATH FACULTY 71 HISP 1.9 1 2.3 -1.3 1 YES
7 38 MATH FACULTY 71 WHITE 92.9 66 4.3 61.7 64 YES
788 MATH FACULTY 71 TOTAL F 39.1 28 8.2 19.8 19 NO
7-88 MATH FACULTY 71 TOTAL M 60.9 43 8.2 34.8 52 YES
37 88 MATH FACULTY 71 HANDICAP 0.0 0 0.0 0.0 0 YES
37?;8 MATH FACULTY 71 LEP 0.0 0 0.0 0.0 0 YES
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 PART V-B
PROGRAM AREA EMPLOYMENT ANALYSES

AMER. TNDIAN/

ASIAN/PACIF.
WHITE BLACK HISPANIC ISLANDER ALASKA NATIVE TOTAL
M| F M| F M F M F M F M F
Executive Adm. Managerial 10 1 1 c 0 0 0 0 0 0 11 1
Faculty Tenured 182 115 13 9 2 0 4 H 0 1 |2011]125
Faculty Nontenured 304 | 357 6 27 5 7 8 2 0 0 | 323|393
& Tenure Track ‘
Instructional Personnel
in Nontenured Track
Professional Non-Faculty 47 71 4 15 0 5 0 0 0 0 51| 91
Clerical 19} 166 1 13 2 4 2 3 8 8 32194
Technical/Paraprofessional -50 87 4 3 0 1 0 0 0 0 541 91
Skilled Crafts - 96 35 2 1 0 1 0 0 0 0- 98 | 37
Service/Maintenance 65 16 28 42 1 1 1 0 0 0 95| 59
Other (Specify) 180 | 273 16 24 1 7 3 1 12 12 1212 {317
Other (Spefify)
Other (Specify)
Total 953 ] 1121 75 134 11 26 18 ) 20 21 | 1077 1308
890406/jhA56P-A.8 -25-



INS TTUTIONT CHALWE g g
: T EREELCENCE INTEGL. Y T N (

e

COLLEGE: BREVARD

AFFECTED CLASS: FERALE
STUDENT PRRTICIPATION/ENROLLHENTS - PRRT U1 - R

i FALL REPRESENTRTION ; PERCENTRGE ! SIGNIFICANT  {  PLRNNED : PLANNED NUNCRICAL :

3 NUNERICAL RND PERCENTAGE ¢ CHANGE : IHCRERSE ¢ REPRESEN-! AND PERCENTAGE INCRENENTS H

: : OVER 3-YERR ¢ {YES/ND) : TATION : :

ENRDLLHENTS H 1386 1987 1588 : PER]I DD : I 19%2m : 1989-90X  1990-93M  }995-92x :

1. First-Tine-In-College T I

a. Hunber 847 1,501 210 ' 940 900 920 240 .

b. Percentage 50.33  58.13  S5.86 9.72 NO 60 60 :

2. Dverall Enrcllnent -:

Cincluding all acedenic, :

leisure tine and continuing .

educalion prograns) .-

a. Nunber ,B09 5,604 6,839 :

b. Perceniage 54.27 55.28 56.09 17.73 YES 6,839 6,839 :

' [}

SOURCE FOR:
COLUANS 31 THRU 3: EF286, STUDENT DATABARSE PHASE ¥ 1987, 1988.

CDLUNN 4 IS PERCENT CHANGE FROHM COLUNN 1 TD COLUMN 3.
TOLUNNS 5 THRU 9 RRE TO BE PROVIDED BY THE COLLEGES. N

' NOTE: THIS REPORT DOES NOT INCLUDE NON-RESIDENT RLYENS

¥ COLLEGES SHOULD INDICRTE AT THE BOTTOM OF THE FORM THE SOURCE, YEAR DF DATA
AND BRSE POPULATION FIGURES USED TO CONPUTE. COLUANS 6 THRU 9,

1. Brevard County School Board 1989 reports 1716 female graduates from high school 88 with
stable enrollments. ‘

2. The college expects stable total enrollments in vocational/AS and AA degrees.

3. Encouragement of enrollment will include
1. Open houses at all 3 campuses
2. Onsite recruitment at high schools
3. Faculty in high schools
4., Lectures in high schools ‘
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BREVARD
BLACK

COLLEGE:
RFFECTED CLRSS:

" INSTITUTTONAL ANALYSIS . GOALS FOR
EXCELLENCE IN Euua TV

STUDENT PARTICIPRTION/ENROLLAENTS = PART VI - R

! FALL REPRESENTATION : PERCENTRGE & SIGNIFICANT 3 PLRNNED !  FLANKRED RUNERTCAL :

! NURERICAL AND PERCENTAGE : CHANGE : IKCREASE +  REPRESEN-! RND PLRCENTHGE INCRERURTS 3

: : DVER 3-YERR ¢ (YES/NDD : TRT1ON @ - -~ -~

ENROLLHENTS : 1986 1987 19686 : PER1OD : : 1992K ! 18689-90x  1930-91x  1991-92x
1. First-Tine-In-College :
a. Honber 94 156 107 135 115 125 135 :

b. Percenlege 5.59 6.04 .74 13.83 YES :

2. Dverall Enrollnent H
¢including all ecadenic, :
jeisure Line and conlinuing :
educelion progrons) :

a. Nunber 487 <03 644 644 644 :

b. Percentoge 4.55 w S5.28 32.24 YES 5.28 5.2 :

SOURCE FOR:

TOLUNNS 1 THRU 3: EF286, STUDENT DATABASE PHASE 1 1967, 1980.
COLUNN 4 IS PERCENT CHANGE FROM COLUNN 1 TO COLUMN 3.
TOLUMNS 5 THRU 9 RRE TO BE PROVIDED BY THE COLLEGES.

NOTE: THIS REPORF DOES MOT INCLUDE NON-RESIDERT ALIERS

% COLLEGES SHOULD INDICATE AT THE BOTTON OF ﬂ-lt FORN THE SDURCE, YERR OF DRTA

AND BASE POPULATION FIGURES USED

70 COHPUTE COLUHNS & THRU 9.

1. Brevard County School Board 1989 reports 339 black graduates from high school in 88

2. The college expects to increase black énrollment by the opening
Total enrollment is expected to be stable.

Center.

3.

Affimative action will include
1. High School visitation

2. Minority open houses at college

3. Faculty in high schools

4. Recruiters making direct contacts-
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THSTITUTIDNAL ANALYSYE » GOALS FOR ‘

LA P ‘ [ [— [P,

COLLEGE: BREVARD

AFFECTED TLASS: HISPANIC
STUDENY PARTICIPATIDR/ENROLLMENTS ~ PART Vi - R
+ FALL REPRESENTRATIDN H PERCENTRGE 3 SIGNIFICRANT ;“- PLANNED P[;HNED NURERICAL -
E NUHERICAL AND PERCENTAGE : CHANGE H THCREASE !  REPRESEN-: AND PERCENTAGE I1NCRENERTS
: {  DVER 3-YVERR @ CYES/ND) : TATION :--~- ———
ENROLLNENTS : 1986 1887 1988 : PERIDOD H P 1992k ! 1989-90x 1990-91u 19931-92K
1. First-Tine-In-College l
a. Hunber 54 az 2 : NO 55 45 50
b. Percenlage 3.21 1.82 2.64 -22.22 +§g%
2. UOverall Enrollnent
{including 8l1 acedenic,
leiswe tine ond continuing
educalion progrons)
@. Hunber 270 175 297 YES 300 300
b. Percentage 2.52 1.96 - 2.3 10.00 . +1%

SOURCE FOR:
COLUNNS 1 THRU 3: EF2P6, STUDENT DATRBASE PHASE I 1987, 1986.

TOLUNN 4 IS PERCENT CHANGE FROH COLUHN } TD COLUON 3.
COLLNNS S THRU 9 RRE TO BE PROVIDED BY THE COLLEGES.

WOTE: THIS REPORT DOES NOT INCLUDE NOR-RESIDENT ALIENS

M COLLEGES SHOULD INDICATE RT THE BOTTOR DF THE FORP THE SOURCE, VEAR OF DATR
AND BASE POPULATIDN FIGURES USED ¥O CONPUTE COLUINS & THRU 9. .

1. Brevird County School Board 1989 reports 53 total Hispanic graduates in 88 with enrollment
stable. '

2. The college enrollment is expected to be stable.

3. Encouragement of enrollment will include
1. Open houses
2. Onsite recruitment
3. Job fair
4, Faculty in high schools
5. Palm Bay high school has 14 Hispanics near our new Palm Bay Center
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_ . INST™ 77 TIORRT = OLYSI™
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COLLEGE : BREVRRD
RFFECTED TLASS: OTHER
STUDENT PRRTICIPRTIOR/ENROLLHENTS -~ PRRT VI -~ R
! FALL REPRESENTATION H PERCENTRGE ¢ SIGNIFICANT !  PLRNNED { PLRNNED NUNERICAL
¢ NUNERICAL RAND PERCENTAGE : CHANGE : INCRERSE : REPRESEN-{ AND PERCENTRAGE INCRENENTS
. : : OVER 3-YEAR | (YES/KDY : TATION 2
ENRDLL“ENT‘.F H 1935 1987 1388 H PERIDD i ' 1992 i 1989-30X 1990-91x  1991-92K
1. First-Tine-In-College
a. Hunber ' az 43 14 50 28 37 50
b. Percenioge 1.90 1.90 0.88 -56.25 NO +257%
2. Bverall Encollnent
{including &ll acedenic,
leisure Line ond continuing
education prograns)
e. Hunber 70 211 221
b. Percentoge 0.65 1.27 1.81 215.71 oo 225 221 227 225

SOURCE FOR:
COLUMNS 3 THRU 3: EF206, STUDENT DRTADASE PHASE I 1987, 1968,

COLUMN 4 1S PERCENT CHANGE FROM COLUNN 1 TO COLUAN 3.
COLUNMNS 5 THRU 9 ARE TO BE PROVIDED BY FHE COLLEGES. .

HOTE: THIS REPORT DOES NOT INCLUDE NOM—RESIDENT RLIENS

¥ COLLEGES SHOW.D INDICATE AT THE BOTTOh OF THE FORNH THE SOURCE, YEAR OF DATA
BND BASE POPULATIDN FIGURES USED YO COMPUTE COLUNNS & THRU 9.

1. There are 59 "other™ 1988 graduates from Brevard County Schools according to the School Board

report.
2. The college rxpects stable enrollments
3. Encouragement of enrollment include

1. Open house

2, Faculty in high schools

3. Direct recruitment

4, Faculty/administration contact in high school
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ot g vqtusrxtwwwwm1 1S, GOAL R
'"'I' EXCE[ X IN EQUITY ' Y
- " HNNUAL
COLLEGE: ‘ S mmw¥g _
F : FEMRL
FECTED CLASS STUDENT PARTICIPATION/CONPLETIONS - PART VI - 8
! REPRESENTRTION :  PERCENTAGE I  SIGNIFICANT ! PLANNED I PLRANNED NUMERICR
! NUMERICAL AND PERCENTAGE : CHANGE 3 INCRERSE ! REPRESEN-1 PND PERCENTAGE INCREMENTS
: .t DVER 3-VEAR ! ESIND) : TATION }
COHPLETIONS ! 1985-86 1996-87 1987-88 : PERIOD i o199 P 1999-90X  1990-91x  199)}-92x
1. 8.0, Degrees (RNNUALD 7 2 69
e Hurder 1
b, Percentage : £0.18 53.93 57.01 21.04 YES 5639 569 569 569
- R n 72 144 )
. Humber . iB8 1
o Percenloge - 68.61 59.31 60.50 ~23.40 NO 188 170 180 188
3. Cerlificetes CRANUALY
6. Hurber S . 199 176 148
b. Percentege - ' 37.90 4084 39.57 ~25.63 NO 176 158 168 176

SOURCE FOR:
CoLUTmS 1 THRU 3' ﬂHlBBSBB, mmasa?. RAR1RB768

COLUMH 4 IS PERCENT CHANGE FROM COLUMM 1 TD COLUMN 3.
mmsrmusmroaemwxncnwmmm&:s

HOTE: THIS REP(!!I' zm:t_w&:s NﬂN-—I‘ESlDEN‘I' ALIENS

< CRLLEGE SHOULD I'DICHTE AT TII mrrnn OF THE FM‘! THE SOURCE, YERR OF DFITR

AND BASE POPLLATION l—'lBllﬂ:'S USED To COl‘lPUl’E IIII.IR‘INS & THRU 9.

.

The numerical estimates are based upon projected estimates and programs availab
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i EXCEL £ IN EQUITY :
ANNUAL
DLLEGE: BREVARD . _
FFECTED CLASS: BLACK -
STUDENT PARTICIPATION/CONPLETIONS - PART VI - B
* REPRESENTATION t  PERCENTAGE :  SIGNIFICANT ¢  PLANNED 1 PLANNED NURERICAL :
! MUNERICAL RND PERCENTAGE §] CHANGE  § INCRERSE $  REPRESEN- BND PERCENTRGE INCREMENTS H
: ! OVER 3-YERR @ CVES/ND) : TATION & :
HEPLETIONS : 1995-86 19665-87 13987-88 H PERIDOD : H 1992 ! 1989-90d  1990-%Ix  1991-92w @
1. A.A, Degrees (ANNUALY . YES 30 23 - 25 30 ¢
&, Kurber 21 Ey] 23 : :
b. Percentage 2.71 4.04 2.30 9.52 H
2. R.S. Degrees (ANNUALY ' ‘ : :
8. Hunber i 12 i1 H
b. Percentage 5.47 4.14 4.62 -26.67 NO 15 12 i3 14
3. Cﬂ:.aﬁcctn m) : o - : 22 21 NO . 25 21 23 25 :
b, Percentage | 6.45 5.10 5.b1 ' -43.24 : :
SOURCE FOR: ' oo
COLLINS 1 THRY 3:; AA1ABSE6, PAIRSES7, RAA1AB789 - ' i
COLUNN 49 1S PERCENT CHANGE FROM COLUNN 1 TO COLLMM 3. .
COLUIWS 5 THRU 9 RRE TO BE PROVIDED BY THE COLLEGES. “ -
HOTE: THIS REPORT EXCLUDES NON-RESTDENT RALIENS
COLLEGE SHOULD IMDICATE AT THE BOTTOHM OF THE FORM THE SOURCE, VERR OF DATA
AND BASE POPULATION FIGURES USED TO COMPUTE COLUNNS 6 THRU 9.
The numerical estimates are based upon projected estimates and programs available.

{
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Lo - . _ .

COLLEGE: BREVARD _
RFFECTED CLASS: HISPANRIC -
STUDENT PRRTICIPATION/COMPLETIONS — PART V1 - B
$ REPRESINTRTION ¢  PERCENTRGE 3 SIGHIFICANRT : PLRNNED | PLANNED NUNERICAL E
¢ MUMERICAL AND PERCENTAGE : CHANGE : INCRERSE H REPRESEN-: ANO PERCERTAGE IMCRINENTS H
: : OVER 3-YERR | YES/NDD HE TATION @ ¢
CORPLETIONS T 1985-86 196687 31967-88 H FERIDD : H 1932x ! 1989-90K 1990-91u 1991-92K8 :
1. A.A. Degrees (ANNUALD ‘ E
a&. Hunber 12 20 21 ’ e
b. Percenlege 1.55 2.07 . | 2.10 o 75.00 YES 25 22 23 25 f
2. B.S. Degrees (ANNUALY ‘ ' :
e Farsbrer 5 2 3 - :
b. Percenlege i.e2 0.69 1.26 ~40.00 NO 5 3 4 5 :
3. Leriificetes (ANNUALDD ) ) E
a. Hormber & F4 ) ‘ ;
b. Percenlege 1.14 1.62 0.80 . =50.00 NO 4 3 3 4 .
SOURCE FOR:

oS 1 THRU 3: RALRESE6, RAAIACGR”, PAR1RG7BE .
muuQIsmnrmrmlmw1mcmma. '
LOLUNNS S THRU 9 ARE TO BE PROVIDED BY THE COLLEGES, ‘

WOTE: THIS REPORT EXCLUDES NON-RESTDENT ALIENS .

W COLLEGE SHOULD INDICRTE AT THE BOTTON DF THE FORIt THE SOURCE, VERR (l’ Dﬂfﬂ
BND BASE. POPULATION FIGURES USED TO CONPUTE coumns & THRU 9.

The numerical estimates are based upon projected estimates and programs available.
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' e : . CINSTITUTIONE,  “LYSI< e GOt < SO
b - A - _m:a\ gl Iz d T - r
o : : HNNURL \
COLLEGE: BREVARD
RFFECTED CLASS: : OTHER
) STUDENT PARTICIPRTION/CONPLETIONS — FPART VI - B
¥ REPRESENTATION H PERCENTRGE ¢ SIGHIFICANT | FPLANNED | PLANNED MXERICAL
§ NUMERICAL AHD PERCENTRGE : CHANGE H IRCREARSE ¢ REPRESEN-I! AND PERCENTRGE INCRECHENTS
: H OVER 3-VERR { (VES/ND) ] TRTION ¢
CONPLETIONS ! 1985-86 1996-87 1967-68 : PERI DO : : 1992x% $ 1989-90M  1990-9iM  1991-92u
1. RA.A. Degrees (ANNUALY
a. Forber 14 15 14
b. Percentege 1.80 1.55 1.40 0.00 NO 15 15 15 15
2. RA.5. Degrees (ANNUAL) .
a, Hunber ' 4 S &
b. Percentage 1.9 1.72 2.52 50.00 YES 6 5 5 6
3. Certificales (m: o .
&, bunber o . o1 11 3
b. Percentage ' 2.10 2.5S 0.0 - -72.73 NO 8 3 5 8
SOURCE FOR:

COLUNKS § THRU 3: RR1ABSBG, PARIRBGE’, RA1RG7BE
COLUNN 4 IS PERCENT CHANGE FROM COLINMK 1 TO LOLURW 3,
COLIRINS S THRU 9 ARE TD BE PROVIDED BY THE COLLEGES. '

éon:: THIS REPORT EXCLIDES HON-RESIDENT RLYIEWS

K TOULEGE SHOULD INDICATE AT THE BOTTONM OF THE FORN THE SOURCE, VEFI! oF Dﬂfﬂ
AND BASE POPULATIDN FlGl.RES USED TO TONPUTE COLUMNS €& THRU 3,

i

The numerical estimates are based upon projected enroilments ‘and program‘s available,
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e T MG T v T ONFh i ALWS D B X
EXCELLENCE 1N EQUITY J

COLLEGE: BREVARD -
AFFECTED CLASS: FEHALE .
EQUITY IN INSTITUTIONAL EHPLOVPENT - PART VL. - €
: FALL TERHM REPRESENTAVION A: PERCENTRGE ¢ SIGNIFICANT PLANNED ! - PLANNED NUHERItﬂL
t NUNERICAL AND PERCENFAGE H CHANGE H INCREASE H REPRESEN-: RAND PERCENTRGE INCRERENTS
' ‘ H OVER 3-YEAR & (YES/HDD : TATION @
ENPLOYHENT i 198586 1986-97 1987-88 H PERICD : : 1992x t 1989-90N 1990-91H 199192
1. Enecutivellanagerial
&. Nunber 4 [ S 8 1988
b. Percentage 12.77 i0.42 15.09 33.33 YES 1 4 2 3 4
2. Faculty/Non-Tenured on Track .
a. HNunber ’ b3 i 1}
b. Percentage 39.13 50.00 0.00 ~-100.00 NO - -
3. Faculty/Tenured
a. Nunber 23 a7 64 . .
b. Percentsge 43.40  36.08  37.97 178.26 YES 125 125 125 125 125
4. Faculty/Hon-Tenure Earning
&. Hunber 1] 35 21
b. Porccntago 0.00 50-34 . 53-85 0.00 NO 393 393 393 -%q-; 191
‘8. Professional/Non-Faculty L
a. HNunber 11 11 10
b. Percentage S Bllid 55.00 52.63 -9.69 NO 91 91 91 91 91
6. Secretary/Clerical
a. Hunber © 149 107 97
b. Percentage 91.98 94.569 99.98 -34.90 NO 194 205 205 205 205
7. Technicsl/Paraprofessional
a. HNunber 25 79 B8b
b. Percentage 46.30 61.72 71.67 244.00 YES 91 a1 91 - 91 91
8. Skilled Crafts
a. HNunber [} ] a 8
b. Percentage 0.00 0.00 25.81 0.00 NO 37 37 37 37 27
9. Serwvice/Haintenance
a. MNunber 26 21 26
b. Percentage 34.67 3c.88 32.50 8.00 YRS cq c g £q cq ca
10. [fotal
&, HNunber 303 316 320,
b. Percentage 50.84 51.83 52.93 5.61 YES 1308 1308 1308 1308 1308

SOURCE: COLUNNS 1-3 1986, 1987 AND 1988 ANNUAL PERSONNEL REPORTS.

COLUMN 4 15 PERCENT CHANGE FROM COLURN 1 TO COLUNN 3.

FOLUNNS 5-9 ARE FO BE PROVIDED BY THE COLLEGE.

This Report Does NOT include Part-tine or Tenporary Erployees.
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COLLEGE:
RFFECTED CLASS:

BREVARD
BLACKS

INSTITUTIONAL RANALYSIS AND GOALS 2

EXCELLENCE IH EQUITY

FOUITY IN INSTE TUTIDNAL ENPLOYRENT - PART VI - c
SIGNIFICANT

t FALL TERN REPRESERTATION : PERCENTAGE & :  PLANNED | PLANNED NURMERICRL
¢ NURERLICAL AND PERCENTAGE : CHANGE : INCRERSE i REPRESEN-! AND PERCENTRGE INCREAENTS
s ———— OVER 3-YERR 1 CYES/NO) : TATION 3
ENPLOVHENT 1 1985-86 1986-87 1987-88 : PERIOD H i 1992x { 1969-90x 1990-91n 1991-92K
i. Ewecutive/Hanagerial

a. Hunber 4 4 4 1988

b. Percentage B.52 9.33 7-55 0.00 NO 1 1 1 1 i
2. Faculty/Non-Tenured on Trock

a. Hunber . 7 0 0 .

b. Percentage 4.35 0.00 0.00 -100.00 NO 33 - - - -
3. Faculty/Tenured

a. Hunber S 12 12

b. Percentage 9.43 7.59 7.10 . 140.00 YES 22 22 22 22 22
4. Faculiy/Hon-Tenurs Earning

a. Hunber 0 1 0

b. Percentage 0.00 1.72 0.00 0.00 NG _ _ _
5. Professional/Non-Faculty

a, HNunber 2 3 2

b. Percentoge 11.11 15.00 10.53 0.00 NO 1% 19 19 19 19
6. Secretary/Clericsl

8. Hunber 7 8 &

b. Percentage q.32 ¢ 7.08 5.12 -14.29 NO 14 14 14 14 14
7. Technical /Parasprofessional

a. HNunber 4 10 10

b. Percentage 7.41 7.81 8.33 150.00 YES 7 7- 7 = =
8. Skilled Crafts '

a. HNurber 1 i i

b. Percentage 3.85 S.B0 3.23 0.00 NO 3 3 3 3 3
9. Service/Haintenance s a

a. HNunber 41 3 1 -

b. Percentage 54.67 s1.47 51.25 .00 NO 70 70 70 70 70
10. Total

8. Hunber 71 74 rg .

b. Percentsge 1t.91 12.09 12.48 7.04 YES 209 209 209 209 209

SOURCE: COLUNNS 1-3 1986,

1987 AND 1988 ANNUAL PERSONNEL REPORTS.

COLUNN 4 15 PERCENT CHANGE FROR COLUNN 1 T0 COLUNN 3.
COLUNNS 5-9 ARE FO BE PROVIDED BY THE COLLEGE. '

Thiz Reporl Does HDT include Part-

tine or Temporary Enployees.
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BREVARD

COLLEGE:
HISPANICS

AFFECTED CLASS:

€OULTY IN INSTITUT

INSTITUTIONRL ANALYSIS RND GoALS 3
EXCELLENCE IN EQUITY '

JONAL ENPLOYHENT - PART VI - €

: FHLLR{EI: :ENER%EREE:H‘E: : PERCENTAGE 1§ GIGNIFICANT :  PLANNED { PLANNED NURERICAL :
3 NunE : CHANGE ¢ INCREASE i REPRESEN- AND PERCENTRAGE INCREVENTS :
1 - : --  OVER 3-VEAR 3 CVES/NO) : TATION § :
ENPLOVREN ' - 1966-87 - : : . i H
neLovoERT _-f%s,._.*..__. 1367-88 PERIOD i :  q992w ¢+ 1983-90M  1990-3i%  1991-92% i
1. Euccuti.vell‘lanagerial H
&. Hunber i 0 0 1988 H

b. Percentage 2.13 0.00 0.00 -100.00 NO 0 1 0 1 1 i

2. Focultg/Non—*l’tnurtd on Track - :
a.  Nunber ) i 0 a : :

) b. Percentoge 0.62 0.00 0.00 -100.00 NO 12 12 12 12 i2 :
3. Feocul ty/Tenured - H
a. HNunber 1 2 2 :

b. Percentoge 1.89 1.27 1.18 106.00 YES 2 2 2 2 2 :

4. Facultglﬂo‘n-ftmrc- Earning - :
a. HNunber o 0 0 x !

b. Percentege 0.00 0.00 0.00 0.00 NO - E

5. Prnfessionallﬂon-f"acultg '
a. Hunber 0 L] o :

b. Percentage 0.00 0.00 0.00 0.00 H

NO 5 5 5 5 5 H

6. Secretarg/(:lcril:al ! ——3
. &. Hunber 2 i 3 H

. Percentage 1.23 g.e8 3.06 50.00 H

' YES 6 6 6 6 & s

7. l’tchnicalI.Paroprofessional :
" a. HNunber 0 q 3 H

b, Percentage 0.00 .13 2.50 0.00 NO 1 1 1 1 1 :

g. Skilled Crefts . - :
&. HNunber 0 0 0 :

b. Percentage 0.00 D.00 0.00 ©.00 NO 1l 1 1 1 1 3

9. Service/Naintenance - -3
&. Hunber 1 ) 1] H

4. Percentage 1.33 0.00 0.00 -100.00 NO 8 2 2 2 2 :

i0. Total -——1
s. Hunber 6 7 a :

b. Percentage 1.0t .14 1.31 33.33 YES 37 41 41 41 41 ;

e e e e . e e

SOURCE: €

OLUNNS 1-3 1986, 1967 AND 1968 AINNUAL PERSONNEL REPORTS.

coLuny 4 15 PERCERT  CHANGE FROD COLUNN 1 TO CoLunN 3.

CoLUNnNS 5-9 ARE TO BE PROVIDED BY THE COLLEGE.

This Report Does NOT include Port-tine or Tenporary Enployees.
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INSTITUTIONAL RANALYSIS AND GORLY ’I

' )
S . . e ERCEL . E TN . ATV
COLLEGE: BREVARD 3
AFFECTED LLASS: OFHER
EQUITY IN INSTITUTIONAL ENPLOYNENT ~ PRART VI ~ C

i FALL TERN REPRESENTATION : PERCENTRGE SIGNIFICANT }  PLANNED | PLAKKED NUNERICAL H

¢ BUNERICAL AND PERCENTRGE -1 CHANGE : INCRERSE i REPRESEN-: #ND PERCENRTAGE |NCRERENTS :

- : OVER 3-VERAR ! CYES/NDD : TATION ! :

ENPLOYIENT i 1865-86 1986-87 1507-88 i PERIDD H : 1992x i 1989-90x 1990-91x  1991-92x !

:

1. Ewecutive/Nanagerial :

&. HNunber 0 a o 1588 :

b. Percentage 0.00 0.00 0.00 0.00 NO 0 1 1 1 1

L]

2. Feculiy/Tenwure Earning ;

a. MNunber 3 0 o 3

b. Parcentage 1.86 0.00 0.00 -100.00 NO 10 10 10 10 10 ¢

3. Feculiy/Tenured 5

a. HNunber 2 3 a H

b. Percentage 3.77 1.90 0.00 -100.00 YES 5 5 5 5 5 :

4. Foaculty/Hon-Tenure Earning ;

a. Hunber a 2 o s

b. Percentage 0.00 3.495 a.00 0.00 NO 0 0 0 0 - :

S. Professional/Non-Faculiy ;

a. Hunber 1] 0 2 ! :

b. Percentage 0.00 0.00 2.50 0.00 NO 0 1 0 0 1 a

5. Secretory/Clerical ;

a. Hunber 4 3 1 3

b. Percentage 2.47 2.65 0.91 -75.00 NQ 21 21 91 21 21 H

7. Technical/Poraprofessional . :

a. HNunber o'’ 2 3 :

b. Percentage 0.00 1.56 1.62 0.00 NO 0 1 1 1 1 :

8. Skilled Crafis ;

a. HNunber 0 0 1 . :

b. Percentage 0.00 0.00 6.67 0.00 NO 0 1 0 0 1 H

2. ServicesHaintensnce E

&, HNunmber 1 0 0 '

b. Percentage 1.33 0.00 0.00 ~100.00 NO 0 1 0 0 1 :

i0. Total ;

&, Nunber 10 i0 re '

b. Percentage 1.68 1.63 1.26 -30.00 NO 65 65 65 65 €5 :

SOURCE: COLUNNS 1-3 1986, 1987 AND 1988 RANNUAL PERSDNKEL REPORTS.
COLUNN 4 IS PERCENT CHANGE FROM COLUNMN 1 TO COLURN 3.
COoLUNnNS 5-9 ARE TO BE PROVIDED BY THE COLLEGE.

This Report Does NOT include Pori-Line or Tenporary Enployess.

-37-



FEBRUARY 16, 1989

e — ——

RSNSOI T ey chaoLingut 18 ARCectes Sounbs T casoes 12
sCHOOL wermtwrt YHITE =wwemw wmwee QLACK ==—=w == HISPANIC == ASIAN/PACIFIC === [NDIAN === ameww TOTAL ===== _IMIT HAND
egv GIRL TQ¥ Baoy GIRL  YOT H0Y GIRL TOY B80Y GIRL TOT B8Oy GIRL TOT  B8QY GIRAL TAT  ENG 1CAP
oogt TITUSVIL 123 141 264 1a 17 s 1 2 3 2 5 7 144 155 309
_ 0168 ASTRONAY 122 12T __249 i1 18 29 4 L) 2 3 135 151 285 . 3 . to_
1041 ROCKLEDG 73 80 1523 29 30 59 2 2 1 k| 4 103 115 218
£121 COCOA HT 87 87 174 la ‘&t 79 3 2 5 3 3 128 133 26V . . .o
2011 WELBOURN 187 180 367 14 t1 25 2 2 1 3 203 194 397 2
2021 PALM BAY 198 210 408 27 27 54 5 9 14 5 a 9 23% 250 _ 48%°. . 2 __
3011 EAU GALL = 200 18s 385 9 13 22 1 6 7 3 7 218 207  a21L: 3
40i1 MERRITT 198 189 384 13 11 24 6 [ 10 7 7 218 211 a25_ .. L. ._
5011 COCOA BE éa 72 140 | 1 1 N 2 70 73 143
6018 SATELLIT 196 208 a0 7 5 12 8 1 5 it 3 14 218 217 _ 435 —

- GRAND TOTAL 1449 1479 2920 _ _166. 173 339 2% 32 51 27 32 59
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CURRENT AND PROJECTED EA/EO AND EEA STAFF AND

PROGRAM DEVELOPMENT FUND UTILIZATION

TITLE BRIEF OBJEC- 1987-88 ACTUAL 1988-89 ANTICI- TOTAL PROJECTED SPD
OF TIVE OF SPD EQUITY PATED SPD EQUITY EQUITY EXPENDITURES
NO. ACTIVITY ACTIVITY EXPENDITURES EXPENDITURE FOR YEAR 1989-90
187203 | Minority Collegewide - $14,000 $14,000
Recruitment - Direct
Recruitment
187209 | Enrollment Counseling into $ 7,600 7,600 7,600
Management Appropriate
Programs
187210 | Fast Start 6,000 6,000 6,000
187214 | Recruitment Direct 16,100 16,100 16,100
Cocoa Recruitment '
187216 | Coliege Prep General 4,000 4,000 4,000
187217 | College Prep Melbourne 12,000 12,000 12,000
187218 | College Prep Cocoa 12,000 12,000 12,000
187219 | College Prep Titusville 12,000 12,000 A12,00O
187235 | CBE Adult 6,330 6,330 - 6,330
187247 | Equity Plan Coordinator 16,000 16,000
EA/EQ Study .
- - - | Go Team Coordinates - - - - - 2,000
- - - | Software Equity Campaign
Equity Program - - - - - -
2,480
$112,030 $£116,510
DATE:

890406/jhA56P-A.9
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BREVARD COMMUNITY COLLEGE
Staft and Program Development

Project Evaluation

Project Number: 187122 Project Directors Dr. Joe Lee Smith
Project Titles College Prep - Titusville -
' Time Periods July 1, 1987 - June 30, 1988
Amount Awarded: _ § 12,000 Amount Expended: § 8:237
Status of Activity: X  Completed " Abandoned Never Started

Not completed will be continued ‘

l. Specific Objectives of project (stated in performance terms).

The math, english and reading tutors will assist in retaining and supporting students

by: ¢

A. Assisting college prep students in both levels of mathematics -~ basic and pre-
- algebra; grammar and writing and College Prep Reading I and II.

B. Assisting students in college level mathematics, Comm I and II, ENC 1153,

Technical Writing, College Reading, REA 1105.

C. Assisting students who are preparing for Allied Health programs.

D. B&Assisting students who are preparing for the Florida CLAST.

E. Assisting in recruitment and retention of students in special programs, i.e.,
vocational prep, ESL, GED and ABE.

2. Success of project in terms of procedures used and the degree to which objectives were

met. .

The project met each of the above objectives by working in the classroom with
cnllege prep math, grammar/writing and Reading I and II students and by meeting
students on an individual basis in the learning Lab.

3. Results of ‘project.

Because the project was very successful for the 1987-88 academic year in assisting
with student retention and by meeting the stated objectives, the plans for the

1988-89 academic year include continuing classroom contact and support and increasing
the number of lab contacts.




BREVARD COMMUNITY COLLEGE
Staff and Program Development

Project Evdluation

Project Number: _ 187120 Project Directors _Or. Elena Flom

Project Titles College Prep - Melbourne

Time Period: July 1, 1987 - June 30, 1988

Amount Awarded: . _$ 12,000 Amount Expended:_$ 7,514

Status of Activity: X _Completed Abandoned Never Started
Not completed will be continued '

1. Specific Objectives of project {(stated in performance terms).

Provide support for Mathematics, English, and Reading classes.

2. Success of project in terms of procedures used and the degree to which objectives were

met.

Laboratory technician provided Mathematics, English, and Reading support for
students needing specialized assistance. This assistance in many instances
determined failure or success for students. Specified program objectives were

achieved.

3. Results of project.

Results will be used to continue to improve the Mathematics, English, and

Reading programs on the Melbourne Campus.




BREVARD COMMUNITY COLLEGE
Staff and Program Development
Project Evaluation

Project Numlmf: 187121 Project Dir(.‘ctor’: Dro Robert S- Aitk‘!-n

o

Project Title: College Prep -~ Cocoa

Time Period: July 1, 1987 - June 30, 1988

Amount Awarded: § 12,000 Amount Expended: $ 5,128

Status of Activity: X Completed Abandoned Never Started
Not completed will be continued ’

l. Specific Objectives of ;'x'oject (stated in performance terms).

To provide tutoring services for college prep students.

2. Success of project in terms of procedures used and the degree to which objectives were
. met.

251 students* received services from this project, clocking over 1,000 hours.

NOTE: These figures do not include hours or students served prior to assigning
the responsibility to the Learning Lab.

*

*unduplicated head count

3. Results of project.

The service is important to the recipients and we will recommend its continuance.




BREVARD COMMUNITY COLLEGE
Staff and Program Development

Project Evaluation

Project Number: 187105 Project Director: Bill Taylor/Joanne Nicholson
Project Title: Minority Recruitment (Cocoa & Melbourne Campuses)

Time Period: July 1, 1987 - June 30, 1988 |

Amount Awarded: $ 18,000 Amount Expended: $29,971

Status of Activity: X Completed Abandoned . Never Started
Not completed will be continued -

l. Specific Objectives of project (stated in performance terms).

a) To personally contact recent minority high school graduates from Central and
South area.

b) To personally contact minority individuals who dropped out/withdrew from BCC
during the 1986-87 year or who applied for admission but did not enroll.

¢) To Measure the effectiveness of Cocoa Campus SLS-1101 "Student Success"
course with minorities.

2. Success of project in terms of procedires used and the degree to which objectives were
met. :
The Melbourne Campus Staff was successful in contacting over 90% of South area
high school students, 152 former students {60% of the dropouts). It is estimated
that approximately 32% of South area grades enrolled at BCC.

The Cocoa Campus prepared an extensive document indicating that contact had been
made or attempted for all drop-outs and non-enrollees, citing reasons for attrition
or non-enrollment. Specific strategies designed to improve retention were
identified. All contacts with perspective students were noted, methods used, and
results cited. Finally, evaluation of SLS-1101 was made by students and instructor.

. 3. Results of project.

' Locoa Campus
The College has already derived benefit from this project: The major benefit being
enrollment of both new and returning minority students. It has also verified some

. premises we had developed concerning the high risk student. Utilizing the responses
to the second part of the questionnaire sent to drop-outs, we were able to develop

¥ some conclusions which have led to the development of retention strategies.
4 Melbourne Campus '

Success techniques such as contacting new graduates by telephone will be continued.
Also, the personal approach, including campuZBtours, will be continued.




BREVARD COMMUNITY COLLEGE
Staff and Program Development

Project Evaluation

| Project Number: __ 187109 | Project Directors __ Dr. Ed Bauer

" Project Title: Allied HeaTth - Retention of Minorities

" Time Period: July 1, 1987 - June 30, 1988

| Amount Awarded: _$ 15,000 Amount Expended:_$ 17,874

: Status of Activity: X _Completed Abandoned Never Started
: Not completed will be continued '

' -?_5 1. Specific Objectives of project (stated in performance terms).

1. Contact prospective students through Allied Health Division files and
Black churches in the area.

Participate in Health Fairs and recruitment efforts at area high schools.
Submit publicity articles to area newspapers which promote the program.
Provide tutorial assistance which would allow students to complete
Allied Health programs.

.

NN NN
- L]

. 2. Success of project in terms of procedures used and the degree to which objectives were
f- met.

- 1. Over 1,000 persons were contacted through high school visitations and

fliers sent to area churches.

2. The program coordinator visited five(5) area schools to publicize the
program and participated in the following: Health Fair, January 19,
1988, Expo'88, and Spring Fest '88 Health Fair.

3. Minority enroliment in Allied Health programs was 8%, while the enroll-
ment of blacks at BCC was ‘approximately 5%.

4. The program was cited by PEPC as a model program.

' :;,13. Results of project.

The information gathered will be helpful to continue the Introduction to
Allied Health Program if funding could be obtained for 1988-89.




PART VIII

CURRENT AND PROJECTED EA/EC AND EQUITY INITIATIVES FUNDED BY OTHER SOURCES

JASP FACILITATOR
JASP COORDINATOR

JTPA COORDINATOR
JTPA RECRUIT/PLACEMENT SPECIALIST
JTPA JOB DEVELOPMENT/PLACEMENT SPECIALIST

JTPA TEST MONITOR

RIVET COORDINATOR |
RIVET OUTREACH ADVISOR

COORDINATOR DISPLACED HOMEMAKERS :
EMPLOYMENT COUNSELOR DISPLACED HOMEMARKERS .

HANDICAPPED STUDENT SPECIALIST
CAREER DEVELOPMENT SPECIALIST
SIGN LANGUAGE INTERPRETER .
NOTETAXER/READER/TUTOR
LEARNING DISABLED SPECIALIST
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PART IX
1987-88

SUBSTITUTE PROVISIONS FOR DISABLED/HANDICAPPED STUDENTS PROVIDED IN THE PAST YEAR

NUMBER OF NUMBER OF

REQUESTS FOR SUBSTITUTION STUDENTS GRANTED

DISABILITY SUBSTITUTION DENIED PROVIDED SUBSTITUTIONS
iD 0 Waiver on CLAST 3
Granted
No othef requests were received
During 1988-89 ’

Date: 46—

RON4NAR/THARRP-A 10
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