MEMORANDUM OF UNDERSTANDING BETWEEN
EASTERN FLORIDA STATE COLLEGE
AND
THE UNITED FACULTY OF FLORIDA
REGARDING
COLLEGE-WIDE CHAIR RETURN RIGHTS TO FACULTY

This Memorandum of Understanding is entered into by and between the Eastern Florida State
College Board of Trustees (EFSC-BOT) and the Brevard Chapter of the United Faculty of
Florida (UFF-Brevard). The Parties hereby agree to the following clarification regarding return
rights to faculty for those tenured faculty members who were offered and accepted a College-
wide Chair position under the 2021-2024 Collective Bargaining Agreement (CBA), which was in
effect from August 12, 2021, to August 8, 2024.

Article 8.19(A)(1) in the 2021-2024 CBA provided as follows:
A. Re-enfry of Tenured Faculty Currently in an Administrative Position

I. Any tenured faculty member who is offered and accepts an administrative position will
be placed on Administrative Leave, removed from the faculty salary line, and placed on
an administrative salary line. For positions other than College-wide Chair, the tenured
faculty member will retain the right to return to a faculty position under this paragraph
until June 30 following four (4) full years on an administrative assignment. If the tenured
faculty member who is on an administrative assignment does not elect to return to faculty
status by giving written notice to the Chief Learning Officer on or before February 15
immediately preceding the June 30 date set forth above, the faculty member will be
determined to have voluntarily resigned as a faculty member and will therefore forfeit
their tenure (continuing contract) status,

Article 8.19(A)(1) in the 2024-2027 CBA provides as follows:
A. Re-entry of Tenured Faculty Currently in an Administrative Position

1. Any tenured faculty meraber who is offered and accepts an administrative position will
be placed on Administrative Leave, removed from the faculty salary line, and placed on
an administrative salary line. The tenured faculty member will retain the right to return to
a faculty position under this paragraph until June 30 following four (4) full vears on an
administrative assignment. If the tenured faculty member who is on an administrative
assignment does not elect to return to faculty status by giving written notice to the Chief
Learning Officer on or before February 15 immediately preceding the June 30 date set
forth above, the faculty member will be determined to have voluntarily resigned as a
faculty member and will therefore forfeit their tenure (continuing contract) status.



The 2021-2024 CBA provided that a tenured faculty member who was offered and accepted an
administrative position, other than College-wide Chair, would be placed on Administrative
Leave, removed from the faculty salary line, and placed on an administrative salary line while
retaining return rights to faculty for a period of up to four full years.

The 2024-2027 CBA contains similar language but eliminated the exception for College-wide
Chairs, and no agreement was reached during bargaining regarding a timeline for return rights to
faculty for those tenured faculty members who were offered and accepted a College-wide Chair
position under the 2021-2024 CBA.

Accordingly, for this purpose, the Parties agree that any tenured faculty member who transferred
into a College-wide Chair position in or after calendar year 2021 will retain the right to return to
a faculty position until June 30 following five (5) full years from transfer into their first College-
wide Chair posttion, regardless of whether the individual currently holds a College-wide Chair
position. If the tenured faculty member does not elect to return to faculty status by giving written
notice to the Chief Academic Officer on or before February 15 immediately preceding the June
30 date set forth above, the faculty member will be determined to have voluntarily resigned as a
faculty member and will therefore forfeit their tenure (continuing contract) status.

Specifically:

Individuals whose Administrative Leave started on 7/31/2021 must provide notice to the Chief
Academic Officer no later than 2/15/2026.

Individuals whose Administrative Leave started on 7/30/2022 must provide notice to the Chief
Academic Officer no later than 2/15/2027.

Individuals whose Administrative Leave started on 5/20/2023 must provide notice to the Chief
Academic Officer no later than 2/15/2028.

Individuals whose Administrative Leave started on 8/10/2024 must provide notice to the Chief
Academic Officer no later than 2/15/2029.

IN WITNESS WHEREOF, the parties have caused this Memorandum of Understanding to
be executed by their duly authorized representatives on this 2nd day of April 2025.
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